
TEACHER GUIDE

Part-T
ime Teaching — 

Frequently Aske
d Questio

ns

PAMPHLETS IN THIS SERIES

TG28M Administration of Medication/Medical 
 Services: Rights and Risks

TG28K Beyond the Norm: Dealing with 
 Parental Harassment

TG28B Employee and Family Assistance 
 Programs (EFAP)

TG28C Leaves of Absence

TG28A Maintaining Standards: Professional 
 Discipline

TG28O Part-Time Teaching — Frequently Asked 
 Questions

TG28N Sick Leave

TG28P Substitute Teachers

TG28Q Teachers and Educational Assistants: 
 Roles and Responsibilities

TG28F Teachers’ Conventions: Obligations

TG28L Teachers with Children in School

TG28G Tenure, Termination and Transfer

TG28H What to Do in a Crisis

TG28I Why Is There an ATA?

ISSN 1198-1547
ISBN 1-894552-85-7
TES-MS-24 TG28O 2022 08

Barnett House 
11010 142 Street NW 
Edmonton AB  T5N 2R1 
Local calls 780-447-9400  
Toll free in Alberta 1-800-232-7208  
Fax 780-455-6481
Southern Alberta Regional Office (SARO) 
350, 6815 8 Street NE 
Calgary AB  T2E 7H7 
Local calls 403-265-2672 
Toll free in Alberta 1-800-332-1280 
Fax 403-266-6190
Website www.teachers.ab.ca



Many teachers in Alberta work part-time (less than 1.0 FTE). Some 
are on part-time contracts, under section 211 of the Education Act; 
others are on full-time continuing contracts, under section 207. For 
all teachers, the contract of employment between a teacher and 
the employing board includes all the provisions of the collective 
agreement and any written agreement between the teacher and 
the board. If a teacher makes any other arrangements with a board, 
those arrangements must be consistent with the provisions of the 
collective agreement and are binding on both parties.

Part-time teachers often have concerns and questions about working 
conditions. The following are among the most frequent:

1. Although I am working part-time, I am asked to attend all staff 
meetings, professional development (PD) days and both days of 
convention. What should I be doing?
• Staff meetings: To the extent that it is reasonable, you should 

attend staff meetings outside of class hours, as would any other 
teacher; however, you have no obligation to return to the school 
several hours after you finish your assigned time, or to go in on 
days when you do not work.

• PD and convention days: You are expected to attend on days 
on which you would normally be required to work. Your FTE may 
include scheduled PD days. Your obligation is limited by your 
contract status.

• You are not under a full-time contract; therefore, the time during 
which you are not contracted to teach is your own. Thus, if you 
work mornings with one board, you are free to work with another 
board in the afternoon or to simply use the time as you wish.

2. I am working .4 FTE but scheduled to work one period or more 
each morning and each afternoon. I cannot even substitute 
elsewhere. What can I do about this schedule?
• Raise the issue with your principal first. If you can’t resolve it, 

contact the Association for assistance.
• If your part-time workload is an ongoing issue, bring it to the 

attention of your local Teacher Welfare Committee.
• You are not required to cover other teachers or work the 

lunchroom or do extra assignments.

3. Although I work .5 FTE, I do not have any unassigned time to 
prepare for my classes, do marking or even grab a cup of coffee. 
All the other teachers get three periods of unassigned time a week.

• .5 FTE hours should be calculated based on the typical teachers’ 
instructional and assignable time at your school. For example, if at 
your school, teachers generally have 1200 hours of assignable time, 
then you should have 600 hours of assignable time.

4. I teach part-time and do some extracurricular activities. I have been 
asked to take on even more activities on my own time. What are my 
obligations?
• If you do not want to take on additional extracurricular work, just 

say no. It is your legal right.

5. I have been on a part-time contract for five years and am not even 
considered for full-time work when it comes up in the district. What 
can I do?
• In too many circumstances, part-time work becomes a trap. During 

the year, part-time teachers are told that it is too disruptive to 
move them to open, full-time positions. Refer the issue to the local 
bargaining process.

6. The school board is considering cutting staff. It has been suggested 
that if several of us would reduce our time just a little we would be 
able to keep everybody. What advice do you have?
• This is a pay cut that could affect you for the rest of your life by 

having a negative impact on your pension and it has very serious 
implications if you should fall ill.

• Don’t make a significant change in your status without first 
consulting the Association.

7. I am thinking of changing to part-time status to ease into retirement. Is 
this a good idea?
• If the pressure of full-time teaching is the problem, ask your local to 

address working conditions. 
• Changing to part-time status could harm you financially. Part-time 

arrangements can affect your pension and benefits and your FTE 
from year to year. Consult your Association before making any 
decisions of this nature.

8. I have been told that, even though I have a part-time, continuing contract, 
my time can be cut from the current .6 FTE to .1 FTE. Is this possible?
• Your time can be cut—within reason. However, a cut of this 

magnitude could constitute constructive dismissal and the 
Association would support you in an appeal. If this happens, 
contact the Association immediately. 
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