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 •   E D I T O R ’ S  N O T E B O O K   •

what it says about the nature of 
progress and its inextricable link to 
struggle.

For a good lesson in the concept 
of struggle and progress, let’s look 
back to the period leading up to 
1916, when efforts to form the 
Alberta Teachers’ Alliance were just 
beginning. At this time, teachers 
were a largely uneducated bunch 
that was spread out in mostly rural 
locations across Alberta, with no 
central ties and no protections of 
any kind. Back then, if a school 
board decided it didn’t have enough 
money to pay the teacher (or had 
only a few chickens to spare), the 
teacher had no recourse. Teaching 
was largely a temporary, short-term 
gig that was used as a stepping stone 
to something better, like marriage 
or going to war.

Now, nearly 100 years later, teachers 
are recognized professionals with 
security of tenure, protected salaries 

Human progress is neither 
automatic nor inevitable... Every 
step toward the goal of justice 
requires sacrifice, suffering, and 
struggle; the tireless exertions and 
passionate concern of dedicated 
individuals. 

- Martin Luther King, Jr.

For those of us who have been 
around the Alberta Teachers’ 
Association for a while (I’m 

sitting at 33 years myself), it seems 
like we’ve been dealing with the 
same issues in perpetuity: teachers’ 
conditions of practice, professional 
autonomy, pensions … the list goes on. 

Viewed a certain way, this 
phenomenon could easily make 
a fellow depressed: “I’ve been 
here all these years and we’re still 
working on issue X? Boo hoo!” 
However, viewed another way, such 
a retrospective look is revealing in 

and defined benefit pensions. And, 
for many of us, being a teacher is no 
longer a stepping stone but rather 
a calling to which we aspire from 
a young age, one that requires a 
university education and constant 
professional development. While 
some teachers move on to other 
careers at some point, a large swath 
of us enter the profession and remain 
until retirement, growing and 
developing the whole way.

So, while Alberta teachers are still 
struggling on many fronts, we are 
clearly the benefactors of significant 
progress over the last century. And, 
as alluded to in the above quote by 
Martin Luther King, this progress 
occurred only because of the tireless 
exertions of dedicated individuals.

With all that in mind, I introduce 
to you the first issue of the ATA 
Magazine for the 2017/18 school year, 
an issue dedicated to some of the 
developments in the Association’s 
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history that have defined our organization and our 
profession. 

In the following pages you will learn about the sacrifice, 
suffering and struggle that our predecessors endured in the 
name of progress. You’ll find a little bit of everything: bold 
manoeuvering in hostile territory, relentless efforts to recruit 
a reluctant leader, West Wing-esque wrangling to achieve 
legislative legitimacy, fighting for a proper education, ardent 
emotions amidst a big breakup, a boisterous rally complete 
with slogans and a helicopter, and low-key negotiations 
about boring old pensions (but very important, as I will 
come to fully appreciate next year).

So yes, while we are still working on many fronts to 
improve the working lives of teachers, thanks to those who 
came before us, we are doing so at a much higher plane 
of existence than our founders could have ever imagined. 
I know we’ll never really “get there,” but I know we have 
a fresh supply of dedicated individuals who will keep 
struggling so that our profession can continue to progress.
 

3ATA MAGAZINE  •  FALL 2017



ATA MAGAZINE  •  FALL 201744

Photo: ATA archives



5ATA MAGAZINE  •  FALL 2017

Fledgling organization displays commitment to 
improving the teaching profession

ALLIANCE GROWS FROM 
DESIRE TO ORGANIZE

GORDON 
THOMAS 

A t the 1916 annual meeting of the Alberta Education 
Association, teachers were getting a little surly. In 
the midst of the strife caused by the First World 

War, teachers’ salaries had been falling. The average annual 
salary for a teacher in Alberta in 1916 was $828.69, not a 
lot more than the $800 salary paid by Edmonton School 
District to its first teacher in 1885. 

Teachers had no employment security and could be replaced 
by less qualified (and lower paid) pedagogues, and there were 
lots of less qualified teachers. If school boards couldn’t collect 
enough taxes, schools closed and teachers weren’t paid at 
all. The prospect that a rural school board would secure 
its revenue by putting a defaulting taxpayer’s farm up for 
sale (we’re talking about taking action against a neighbour), 
especially when the taxpayer was serving in the Canadian 
Army overseas, wasn’t high.

While teachers’ circumstances were grim, the economy was 
in much better shape. Crops were excellent, grain prices 
were high and farmers were doing very well in 1916 — the 
general prosperity just didn’t get to teachers. So this was 
the backdrop to the 1916 meeting of the Alberta Education 
Association: amidst wartime prosperity, teachers’ salaries 
weren’t keeping pace, teachers had no employment security 
and they were in a surly mood.

Teachers, who made up the majority of the delegates at 
the annual meeting of the Alberta Education Association 
(AEA), decided it was time to improve their circumstances 
and put forward a resolution directing AEA president 
George Gorman to take the steps necessary to establish a 
provincial teachers’ organization. While the resolution was 

carried overwhelmingly, it received no attention. Gorman, 
a school inspector (the equivalent of a superintendent 
today), did not believe that teachers should have their 
own organization. The Alberta Education Association 
represented the educational establishment of the day; its 
membership included university professors, officers of the 
Department of Education, school trustees, Protestant clergy 
and government members of the Legislative Assembly 
who were concerned with education. As historian John 
W. Chalmers noted in Teachers of the Foothills Province, “No 
doubt these worthy gentlemen were puzzled as to why the 
humble classroom practitioners of the pedagogical craft were 
anxious to have their own organization when in the Alberta 
Education Association they were able to enjoy the fruits of 
their superiors’ greater learning, experience and wisdom, 
while the creation of a body limited in membership to 
practising teachers would exclude them from such manifold 
advantages.”1

With no action whatsoever taken on the 1916 resolution, 
teachers weren’t pleased. So at the 1917 annual meeting of 
the Alberta Education Association, teachers were ready. 
With the business of the meeting apparently done and the 
final speaker in the wings, respected Edmonton high school 
principal George Misener took to the floor, and in the 
company of C.E. Leppard of Calgary, made three motions 
in quick succession. The first called for the provisional 
establishment of a provincial teachers’ organization. The 
second designated Misener to be acting president and 
Leppard to be acting vice-president, gave them the authority 
to choose a general secretary-treasurer and to draft a 
suitable constitution. The third motion allocated funds 
from the treasury of the Alberta Education Association 

1 Chalmers, John. W. 1968. Teachers of the Foothills Province. Toronto: University of Toronto Press, p. 3.
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to fund the provisional organization for the year ahead. 
There was substantial sustained opposition to these motions 
from the educational establishment, but these protests were 
ignored and the teacher-dominated meeting speedily passed 
Misener’s resolutions.

Misener wrote in the December 1950 issue of the ATA 
Magazine that he spent much of an afternoon convincing 
John W. Barnett to take on the role of general secretary-
treasurer of the Alliance. Barnett was gardening, and 
took some convincing, but the Alliance really needed his 
union experience. A one-time local president in Britain’s 
National Union of Teachers, Barnett was experienced in the 
structure and functions of a teachers’ organization. There 
was a constitution to write and an organization to build. 
Barnett did not leave his day job as supervisor of music 
with Edmonton School District, and received a very small 
honorarium of $50 as an incentive. His experience would be 
essential in key decisions about the nature and structure of 
the Alliance.

And look at the structure that was approved at the first 
annual general meeting of the Alliance. There would be 

a provincial executive, elected by the members of the 
Alliance. All members would vote for a president and 
vice-president, and members in each geographic district 
would vote for their district representative. The provincial 
executive would have strong central authority and would 
create local alliances to assist members. In addition, 
local alliances would elect representatives to attend an 
annual general meeting that would respect the democratic 
principles of representation by population. The meeting 
would establish policy, receive reports and give instructions 
to the provincial executive. The instructions would not be 
binding on the provincial executive, which would report to 
the members, not to locals and not to the annual meeting. 
The genius of John Barnett — this is essentially the 
structure that remains in place 100 years later.

The first annual meeting of the Alberta Teachers’ Alliance 
was held at the First Presbyterian Church in Edmonton 
on April 2, 1918, and continued the following day at 
Edmonton’s temperance hotel, the Corona, just around 
the corner from First Presbyterian. The constitution 
was approved almost exactly as proposed, with one 
major exception. The AGM was not prepared to allow 
membership in the Alliance for individuals who were 
not teachers. The organization would not be a general 
association of citizens interested in education, it would be 
an organization of teachers. The school board trustees, 
the clergy, the politicians, and as historian J. W. Chalmers 
wrote, the “do-gooders and the amateurs” could not be 
members. The Alliance would be open only to members 
of the teaching profession and this would ensure that the 
Alliance could speak for the profession because it was the 
profession. A key founding principle was that there would 
be one teachers’ organization — the teaching profession in 
Alberta would be unified. 

Elsewhere in Canada, teachers’ organizations were being 
established that reflected gender, religion, grade level 
taught and language, but not in Alberta. Here, there 
would be one organization because teachers would be 
stronger and the profession would be stronger with a 
single organization. Unity and diversity would make the 
profession stronger.

That’s not all that happened at the first AGM. The 
membership directed that the Alliance seek incorporation, 
and that was achieved on June 24, 1918. The membership 
also had some tasks for the newly elected executive. They 
were directed to go down the street from the Corona Hotel 
to the Alberta Legislature and seek a standard teachers’ 
contract (standard terms for employment with a school 
board), to obtain a form of security of tenure and to press 
for a pension scheme. A code of professional conduct 
(sometimes called a code of honour or of professional 
etiquette) was to be produced for the second AGM. And the 
Alliance also sought additional funding from the Alberta 
Education Association to support its operations (another 
$300). Fees were increased to 75 cents per annum and 
Barnett’s honorarium was doubled to $100. 

Faculty of Education
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By 1920, the organization was very much in need of a full-
time general secretary-treasurer. A very high proportion of 
teachers chose to be members and the members had needs. 
There had to be staff. 

The provincial executive visited Barnett at his home, 
where he was gardening, to convince him to take this 
on — it took two days of convincing. He would be paid 
$4,000 per annum (at a time when the highest salary in 
the teaching profession was $3,500, but he would leave his 
teaching position to take on the job. The detailed contract, 
signed July 20, 1920, required Barnett to take charge of 
the ATA’s office (then located in the dining room of his 
home on University Avenue in Edmonton), to keep the 
executive informed, to attend meetings of teachers as may 
be necessary, to be strictly guided by the policy of the ATA 
and to confer with the executive if the general secretary-
treasurer felt it necessary to leave headquarters. 

It’s important to note that the general secretary-treasurer 
would report to and be directed by the provincial executive 
— and that relationship has continued through the entire 
century, from Barnett to Ansley to Clarke to Keeler to 
Buski to Hyman to me, and lives on today.

The Alberta government did not respond generously 

to the establishment of a teachers’ organization, nor did 
Alberta’s school boards. The ATA would just clog up the 
pedagogical gears. School inspectors and school trustees 
(and ministers of education) always knew best. But that didn’t 
stop the fledgling organization from continuing is efforts 
at professional and organizational recognition, automatic 
membership for all teachers, higher school grants, a pension 
scheme, the transfer of teacher preparation programs to the 
university (and the closure of normal schools) and higher 
professional standards. 

The core values and beliefs of the organization were staked 
out: a single organization, a unified profession, a strong 
central structure, an organization that speaks for the 
profession and is an authority on education in Alberta — 
we are masters of our professional practice. With a strong 
and committed membership and fearless leadership, the 
Alberta Teachers’ Alliance was off and running, fixed both 
on improving the economic welfare of its members and on 
improving the teaching profession.

Dr. Gordon Thomas is the executive secretary of the Alberta Teachers’ 
Association.

The minutes from the first annual general meeting of the Alberta Teachers’ Alliance, held on April 2, 1918. Photo: ATA archives
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Isometimes wonder what the Alberta Teachers’ 
Association would have become without John W. 
Barnett. As the organization’s general secretary-

treasurer during its first 28 years, he was instrumental in 
establishing so many of its basic structures. 

Before coming to Canada, Barnett served as a local president 
of the National Union of Teachers (NUT) in the United 
Kingdom, developing first-hand knowledge of how a 
teachers’ organization operates. He used that experience to 
design the ATA as a strong centralized organization. The 
entire executive (excepting the executive secretary) would be 
elected by the members and would report to the members. 
The annual general meeting (today called the Annual 
Representative Assembly) would establish bylaws and 
policy, approve the budget and set the fee and the Provincial 
Executive Council would provide political direction in 
between annual meetings. 

The structure that Barnett instituted established a strong, 
democratic and responsive organization, accountable to 
the members, and it continues to this day. Most teachers’ 
organizations elect their executive at their annual meeting — 
this means that the leadership is chosen by delegates chosen 
to represent the members. Not so in Alberta. All members 
decide who will serve as a table officer, and members in each 
district choose their representatives. This gives additional 
weight to elected officials when they represent the profession 
— they have been elected by the profession.

I never met John Barnett; in fact, he died well before I was 
born. But if the Science Council could ever complete its time 
machine to allow us to go back to another age, I’d love to 
meet him. I’d love to travel with him across Alberta as he 

meets with teachers, sells memberships, defends members 
and builds relationships. 

When it came to recruiting teachers to join the ATA, 
Barnett did not do it alone, but he did a great deal. For 
almost 20 years he had to rebuild the organization every 
fall by travelling the province to sign up members. In each 
part of Alberta there were key “salt of the earth” members 
he could rely on—founding members, current and previous 
executive members and veteran teachers who understood 
the importance of a vibrant organization. Barnett called 
these individuals “good boys” and he often called upon them 
when he was in a jam. For example, if he had more than one 
meeting scheduled at the same time, he would attend the 
more difficult meeting and send one of the “good boys” to 
the other.

Our archives include several reminiscences from colleagues 
who travelled Alberta with Barnett. And travel, in the ATA’s 
formative years, was not on a four-lane divided highway — 
gravel roads, at best. And in rain. You needed chains and 
you’d press on, hoping for the best, or a farmer’s team of 
horses. 

Former president A.J.H. Powell wrote about the realities of 
travel across Alberta, which was never easy. Barnett, along 
with a carload of executive members, travelled to Calgary 
for the 1928 annual meeting, leaving at 8 a.m., enjoying 
lunch in Red Deer and finally pulling into the York Hotel in 
Calgary at 7:30 p.m.

Another reported trip to Camrose would be typical of a 
day on the road. In his Gray-Dort auto, Barnett would visit 
schools along the way to sell the solidarity represented by 

The right person for the job
JOHN W. BARNETT

GORDON 
THOMAS
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It took an afternoon of convincing to get John 
Barnett to take on the role of general secretary 
treasurer of the Alberta Teachers’ Alliance.
Photo: ATA archives
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ATA membership. He travelled to the Camrose Normal 
School and was introduced to the entire student body, 
making a pitch for the benefits of student membership ($1 a 
student). He would expound on the ATA’s key policies — a 
legislated minimum salary, security of tenure, professional 
recognition. Don’t take a job with a blacklisted school board, 

he would advise. He would recruit students for the Camrose 
Normal School student local executive, and meet with them 
to further push the values and directions of the ATA. 

After dinner, he’d make his rounds with the principals of 
normal school student teachers and the area high school 
principals, pressing the importance of solidarity and 
developing cordial relations. He’d also get the names of 
outlying schools and key teachers with whom he could make 

contact. Arriving back in Edmonton at 11:30 at night didn’t 
mean the end of the work day — time enough to make 
contact with a member of the legislative assembly to seek 
support for the board of reference.

Former ATA president Harry Ainlay wrote in his memoir of 
a time when he and Barnett responded to a member in Slave 
Lake — she had been given notice because she had resisted 
the amorous advances of an influential rural storekeeper. 
The two ATA reps travelled up to Slave Lake and found 
that the road leading to their rural destination hadn’t been 
travelled on for months due to its poor condition. Barnett 
wired a request that the board secretary send a team and 
wagon the next day, then took Ainlay to the lake, where they 
tented and fished. 

The next day, when no team and wagon materialized, 
Barnett borrowed an axe and shovel and started toward their 
destination despite the road conditions.

“It was on a part of the old Yukon trail and the ruts were 
worn down so deep that the rear housing of John’s car would 
ride on the middle. Then we would round up some small logs 
or brush to put under the wheels,” Ainlay wrote.1

Upon reaching the home of the board secretary, the 
travelling party soon discovered they were on hostile 
grounds. They met with the board of trustees for most of 
the afternoon with little apparent success. However, upon 
their return to Edmonton they learned that the teacher was 
offered a better position and a few months later the board 
secretary was fired for stealing from school board funds.

In another unpublished memoir, Milton E. LaZerte, a 
former ATA president and first dean of the University of 
Alberta faculty of education, recounted some of his travels 
with Barnett, noting that many of them were memorable. 
For example, LaZerte remembered a tour of northern 
locals through Grande Prairie and Peace River. He and 
Barnett would travel during the day, take “gun practice” 

(ie. duck hunting) in the afternoon and meet with teachers 
in the evenings. (LaZerte noted that on this particular 
trip, the ducks had appeared to engage in a sit-down strike 
followed by an early morning migration—the hunting wasn’t 
successful.) 

LaZerte also reported an occasion when Barnett’s car 
developed engine trouble just as it approached the garage 
in Spirit River. The mechanic observed that Barnett’s car 

Arriving back in Edmonton at 11:30 at night didn’t mean the end of the work day.

1  Chalmers, J.W. 1968. Teachers of the Foothills Province. Toronto: University of Toronto Press, p. 118.

Harry Ainlay. Photo: ATA archives



11ATA MAGAZINE  •  FALL 2017

would function much better with a gas tank. LaZerte 
and Barnett retraced their steps and found the gas tank 
just down the street (the reserve gas in the carburetor had 
carried them into town). The tank was reattached and 
they were in business once again. LaZerte also reported 
that every time the story was retold, the gas tank had 
dropped off further back in their journey, but with Barnett 
at the wheel, the car’s speed was still sufficient to carry 
them to Spirit River.

On another occasion when he set off to represent a 
teacher who was being mistreated by a school board, 
Barnett discovered upon arrival that the board chair 
was on his death bed and needed a blood transfusion 
to survive. It turned out that Barnett’s blood was 
compatible so he volunteered for the transfusion, which 
saved the trustee’s life. 

“Commended on contributing his heart’s blood to an 
avowed enemy of the profession, Barnett growled that 
he had done so only to prevent the chairman, whom he 
intimated had been born on the wrong side of the blanket, 
from so easily escaping the Barnett wrath,” LaZerte wrote.2 

RELENTLESS FIGHTER
For some years, the ATA’s office was Barnett’s dining 
room. His daughters, Ethel Cuts and Irene Gaunce, 
spoke of their father’s ability to utterly shut out the world 
when focusing on ATA business. They recalled that they 
had great fun asking their father questions when he was 
buried in ATA work at the dining room table, questions 
that always produced a one-word answer. If you asked 
if Barnett was listening, the answer was yes, if you could 
have a cookie, if the world was flat or if Barnett was a 
donkey—the answer was always yes.

Barnett worked tirelessly, day and night, for Alberta’s 
teachers for almost three decades. He was relentless in 
his lobbying and representation efforts. He improved 
the economic security of Alberta’s teachers, ensuring 
a minimum salary (starting in 1921) and ultimately 
achieving the ability for teachers to bargain collectively in 
the 1940s, including the right to strike. 

He demanded that school boards offer proper contracts 
of employment. He sought security of tenure for teachers 
and a fair process to deal with teachers whose continued 

2  Chalmers, p. 122.

M.E. LaZerte. Photo: ATA archives
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employment was called into question. Political events 
meant that, over time, progress was made and rolled back. 

While the board of reference was first established in 
1926, it was not given the power to enforce its decisions. 
Teachers could be recommended for reinstatement, but 
school boards did not have to follow the recommendation 
and did not. In 1934, the government finally relented, 
requiring school boards to follow decisions of the board 
of reference, but school boards did not like this and the 
previous rules were reinstated. Barnett kept lobbying, 

and by 1937 security of tenure had been achieved and 
decisions of the board of reference could be enforced. 

Normal schools were folded into the University of Alberta 
faculty of education, transferring teacher preparation 
programs to the university setting. School boards were 

He worked constantly to advance the interests of teachers.

consolidated from small rural jurisdictions into larger 
units, establishing more opportunities for teachers and 
ensuring greater stability. Responsibility for teachers’ 
conventions was transferred from government to the 
ATA, clear demonstration of the government’s increasing 
view that the teaching profession was coming of age. 
One of the very first goals established by the ATA at its 
founding meeting was to obtain a pension scheme for 
teachers, and this task took decades. Alberta was among 
the last jurisdictions in the Commonwealth to establish 
a pension plan for teachers, and that was the product of 

endless lobbying by Barnett, with many fits and starts, 
until the establishment of the Teachers’ Retirement Fund 
in 1939. 

Barnett was also a founding member of the Canadian 
Teachers’ Federation, helping to create a national 
organization of teachers at the inaugural meeting at the 
Calgary Public Library in July 1920. And of course, the 
Teaching Profession Act formally recognized the ATA as 
the professional organization representing the teaching 
profession in 1935, with amendments that established 
automatic membership in 1936, along with the 
responsibility to set and police the professional conduct of 
members.

Barnett was reported to be a great companion, a grand 
gentleman, a man of great vision. He was always able 
to make a very strong argument for his position and 
generally seen as less able to see things from another 
perspective. He enjoyed a good argument (that also 
helped to pass the time in travel). And he worked 
constantly to advance the interests of teachers. He 
truly built our organization from the ground up (and 
in some respects had to rebuild it each year until the 
establishment of automatic membership). Key aspects 
of the economic security and professional recognition 
we enjoy today were achieved through his efforts. His 
courage, his vision, his commitment, his leadership and 
his ability to fight relentlessly created the profession 
and the organization we know today and improved the 
quality of education for all of Alberta’s citizens.

Dr. Gordon Thomas is the executive secretary of the Alberta 
Teachers’ Association.

 For more information or to submit your 
application visit emeraldfoundation.ca
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The Teaching Profession Act – A watershed 
moment for teachers

TURNING PRO

MAGGIE 
SHANE

I t is fairly said that the pursuit of professional status 
for teachers was a core value of the Alberta Teachers’ 
Alliance from its inception in 1918. The ATA’s founders 

worked tirelessly between 1918 and 1936 to convince first 
the Liberal, then the United Farmers of Alberta (UFA), and 
finally the Social Credit governments to enact legislation 
establishing teaching as a profession with all the concomitant 
privileges and responsibilities attending that status. 

To tell the story of the Teaching Profession Act, however, means 
honouring the relentless work of the ATA’s first members 
to convince the powers that be of teachers’ vital role in 
the development of the province and their readiness to 
safeguard the public trust in law. The Alberta Teachers’ 
Alliance of 1918 was a voluntary organization. Teachers 
were encouraged to join and to maintain their membership 
year to year. Collective action was promoted as key to the 
advancement of teachers and their economic and professional 
status. A call to action appeared on the cover of Volume 1, 
Number 1 of the ATA Magazine ( June 1920) and its language 
reflects the spirit of the day.

Fellow Teachers

Are you a member of the ATA? If not, do you know 
that you are a clog on the efforts of three-quarters of your 
fellow-workers in this Province? 

Are you indifferent about the $1,200 minimum? 

If you are, you are betraying the hand that supports you, 
and no amount of empty drivel about “the missionary 
spirit,” or pious humbug about “patriotism,” can 
disguise the fact.

Do you meet persons who express doubts about the 
propriety of teachers’ organizations, and who advise you 
to keep clear of anything so banal or “common” as a 
“union”? 

Mark those persons. They are your enemies. They 
fear organization, much preferring that you should 
remain what you are, an individual powerless to resist 
domination. 

Magistri neque servi 

Work at the ATA continued, first in Barnett’s private home, 
and later in rented premises at the Imperial Bank Building 
on Edmonton’s Jasper Avenue. Teachers sought and received 
help, support and advice. School boards found themselves 
facing determined teacher advocates. Nevertheless, a great 
deal of effort continued to be spent on organization-building: 
renewing teachers’ annual memberships, establishing locals, 
adopting policy and generally keeping the lights on. John 
Barnett, the first permanent general secretary-treasurer, 
personally undertook canvassing and the building-up of the 
membership even if it was accomplished one teacher at a 
time. Biographer and colleague A.J.H. Powell recounts the 
scope of Barnett’s Herculean efforts:

John Barnett’s constituency consisted of 5,000 teachers 
scattered from Fort Smith in the north to Whiskey Gap 
in the south; from Jasper in the west to Lloydminster in 
the east; and he had to get out and sell to them the idea 
of professional solidarity—an idea priced at five dollars 
[per annum]—in competition with vendors of Wat-
kins products, Rawleigh liniments, doctor books and 
Wearever aluminum. Either sell the idea or go back to 
his classroom.1 

1  Powell, A.J.H. 1962. Unpublished memoir.
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Photo: ATA archives
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Despite the perpetual need to travel and sign up new 
members, Barnett and first ATA president George D. 
Misener saw the need to establish teachers’ professionalism 
and to set the standards by which the ATA would operate. 
Among their first priorities was to advance a “Code of 
Honour” in 1918 establishing Alberta’s first standard of 
teacher professional practice. That early document, though 
brief, was stamped with hallmarks of a drive towards 
collegiality and professionalism. 

It shall be considered an Unprofessional Act:

(1) To disregard the validity of a formal contract with a 
School Board.

(2)  To criticize adversely, except in an official capacity, 
the efficiency of a fellow-member of the Alliance.

(3) To pass along rumors derogatory to a fellow-member 
of the Alliance, whether such be based on fact or not.

(4) To seek professional advancement by other than 
professional means.

(5) To seek employment with a School Board:
(a) Not in good standing with the Alliance.
(b) Already having a member of the Alliance under 

contract for the same position.

(6) To make known to non-members, except through 
authorized channels, the proceedings of a 
Committee or General Meeting of the Alliance 
(1918–1919).

Resolutions at the second annual general meeting a 
year later (1919) directed the fledging ATA to assert the 
professional voice of teachers in school planning and 
administration as well as conditions of practice. 

Resolution (6). That the ATA recommend that all Local 
Alliances request their School Board to admit an advisory 
committee of teachers to all School Board Meetings.

And so the business of the ATA continued for another 
twelve years. In 1932, as the Great Depression began 
to tighten its grip on Albertans, the Alliance continued 
its struggle to collect membership dues and to keep up 
advocacy for teachers in increasingly desperate economic 
circumstances. Their efforts were rewarded. 

In 1934, ATA members were surveyed about whether 
to support a bill before the Alberta legislature brought 
forward by UFA minister of education Perren Baker. 
Alliance members of 1934 might fairly have been 
surprised to have their sanction sought for introduction 
of legislation to establish their professional status. After 
all, Perren Baker and John Barnett had locked horns over 
many teachers’ issues over the entirety of Baker’s tenure 
and, lo, here arrived Bill 91 of 1935: An Act Respecting the 
Teaching Profession. 

The reality, of course, was that the Alliance leadership, 
including Barnett, had long since been engaged in lengthy 
negotiations for such a legislative instrument. The UFA 
government under Premier Richard Gavin Reid had 
agreed that legislation establishing a teachers’ organization 
was timely. The proposed bill would require mandatory 
ATA membership for all as a condition of employment and 
empower the ATA to conduct professional discipline. The 
catch? Teachers’ approval was required. A plebiscite ballot 
was distributed to ATA members in the October 1934 
issue of the ATA Magazine. Results were published in the 
January 1935 issue: 2,770 in favour, 54 against. The ATA 
presented Baker and Reid with a 98.4 per cent mandate to 
proceed with the bill. 

What followed was a firestorm of opposition emerging 
primarily from the UFA’s main constituency. The Reid 
government’s out-front support for the bill waned. In the 
end, An Act Respecting the Teaching Profession went forward as 
a private member’s bill and not as a government-sponsored 
one. The Alberta School Trustees Association mounted 
strong opposition to Bill 91 and the ATA responded by 
mounting an equally potent campaign in support of the 
legislation. The battle ended with Bill 91 passing by two 
votes (25–23) but the bill was a hollowed-out shell of its 
original self. In response to the outcry against the act, the 
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With easy-to-understand 
benefit information, 
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government had eliminated mandatory membership and the 
ATA’s right to discipline teachers — two important pillars of 
all professional organizations. 

Barnett, never a man to mince words, mightily resented 
the opposition to mandatory membership particularly from 
members of the legislative assembly who were themselves 
members of other professional organizations, but who had 
nevertheless objected to teachers claiming that status. In 
the very next issue of the ATA Magazine (May 1935), Barnett 
expressed his “burning sense of injustice”2 in an editorial 
titled “I am Holier than Thou” (p.1). 

As it happened, the newly renamed Alberta Teachers’ 
Association did not endure this disappointment very long. 
In August, 1935 the UFA government was defeated so 
profoundly that their majority evaporated in the heat of late 
summer. Not a single sitting UFA member was returned to 
the legislature. A new premier, William Aberhart, a teacher 
and high school principal, assumed the mantle of leadership 
and formed a Social Credit government. 

Within months, in April 1936, the Aberhart government 

passed an amendment to the Teaching Profession Act and 
made membership in the Alberta Teachers’ Association 
mandatory as a condition of employment in publicly funded 
schools. With the stroke of a pen, Aberhart also empowered 
the Association to discipline members, strengthened the 
all-important Board of Reference and required school 
boards to advance dues to the Association on behalf of their 
employed teachers. 

Freed from the necessity of perennial membership drives, 
the Association turned its full attention to fulfilling its new 
statutory obligations and to building a strong, determined, 
effective and respected teaching profession. The Teaching 
Profession Act was a watershed moment for teachers in 
Alberta, one that forms the core of the Alberta Teachers’ 
Association today. 

Maggie Shane is the archives manager for the Alberta Teachers’ 
Association.

Working with Alberta’s teachers to  
bring clarity to complex legal issues.

fieldlaw.com
“Field Law” is a trademark and trade name of Field LLP.

You support your students.

Field Law 
supports you.

2  Chalmers, J. 1968. Teachers of the Foothills Province. Toronto: University of Toronto Press, p. 127.
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As we continue our voyage toward true professional 
status, it is important to be mindful of the progress 
that’s actually been achieved. Many of today’s 

teacher education graduates, coming into the profession 
with at least one degree and often two, might be surprised to 
learn that in the early 1900s, our schools were often staffed 
with individuals who had just graduated from high school or 
at best, from normal school1.

In 1905 the newly minted province of Alberta had no 
institutions to educate teachers, but in 1906 the province 

was quick to establish a normal school in Calgary, with 
a four-month course of teacher preparation. In 1912 the 
Camrose Normal School opened, followed by Edmonton in 
1920. Standards of teacher preparation remained dismally 
poor and these were exacerbated by a paucity of qualified 
applicants, due in part to poor working conditions, low 
salaries and World War I, which contributed to the teacher 
shortage. It should not be surprising that the Alberta 
Teachers’ Alliance (and its successor organization the 
Alberta Teachers’ Association) had a strong and continuing 
interest in teacher education:

FROM TEACHER TRAINING 
TO TEACHER EDUCATIONJULIUS 

BUSKI

1  The term “normal school” is derived from the French école Normale, an institution that provided instruction in the “norms” of school instruction.

Corbett Hall was the first home of the faculty of education at the University of Alberta. 
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2  Chalmers, John. W. 1968. Teachers of the Foothills Province. Toronto: University of Toronto Press, p. 97.

…the ATA has always been concerned with the pre-
service education of its future members. Its interest 
has been manifold. With better-qualified teachers, 
better salaries could be obtained and the financial 
circumstances of teachers as a group would improve. 
With more highly qualified teachers, the prestige 
and status of the craft would rise and more nearly 
approximate that of a profession. … There was another 
profound reason for the teachers’ unremitting push to 
improve the qualifications of classroom practitioners: a 
deep desire to better Alberta’s educational system.2

The fledgling Alberta Teachers’ Alliance had a broad 
vision for itself and for education in the province.  Its 1918 
constitution included the following.

The purpose of the Society shall be: (a) to advance 
and safeguard the cause of education in the 
Province of Alberta; (b) to raise the status of the 
teaching profession in the Province of Alberta….

In the succeeding decade, neither the Liberal nor the 
U.F.A. government were sympathetic to the Alliance’s 
recommendations. Among these were

1. grade XII to be the minimum standing for 
normal school entrance; and/or

2. two years of preparation beyond Grade XI to be 
required for teacher certification;

3. admission standards to normal school to be 
raised and tightened;

4. the A.T.A. to be granted representation on all 
boards and committees concerned with teacher 
training and certification.

The Alliance was also concerned with the type of candidates 
being attracted to the teaching profession, as evidenced in 
the following manifesto of 1921:

We believe that the status of the teaching profession can 
be raised by increasing salaries, thereby attracting to and 

Photo courtesy of the University of Alberta Archives Accession #69-97-263
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3  ATA. 1921. “Alliance Manifesto.” ATA Magazine 2, no. 5 (October): 3.
4  LaZerte was very active in the ATA and served as president of the Association in 1937–38 

and 1938–39.

Healing & Treating

and Related Disorders
TRAUMA, ADDICTIONS

CALGARY, AB 
NOVEMBER 27–29, 2017

CANADA’S 8th ANNUAL PREMIER 
PSYCHOTHERAPY CONFERENCE

$10 OFF!  
ONLINE CODE: 

ATA10 

HIGH FUNCTIONING AUTISM 
Proven & Practical Interventions  
for Challenging Behaviours  
in Children and Adolescents

Edmonton  |  November 21, 2017

MEGHAN BARLOW, ph.d.

2 DAY ADVANCED 
MINDFULNESS TRAINING

Edmonton  |  December 4 & 5, 2017

D ONALD ALTM AN, m.a.

REGISTER TODAY  |  JACKHIROSE.COM

CALGARY, AB 
NOVEMBER 15–17, 2017

retaining within the profession a large number of persons of 
the right type, and also rendering it possible to select those 
best fitted for the work of teaching and to give these the 
highest possible grade of training.3

The long term goal of the ATA and its leaders was to move 
teacher preparation to the university, where teachers could be 
educated shoulder to shoulder with other professionals. The 
Alliance pressed for an upgrading in the standards required 
for admission to the teaching profession and for improvements 
in the length and content of the normal school curricula. It 
did meet with some early limited success. In 1928, in response 
to lobbying by the ATA and its leaders, the senate of the 
University of Alberta approved the establishment of a school 
of education at the university, for the preparation of high 
school teachers. In 1939, as a result of further lobbying, the 
school became the college of education, with M.E. LaZerte, 
the director of the school, named as principal of the college.4

The Association, through its leaders and its general secretary 
John Barnett, continued to press for the next step — full 
faculty status for education. In 1941, a university survey 
committee (which included Barnett and H.C. Newland, a 
past president of the ATA) recommended that the college 
of education immediately become a faculty, with total 
jurisdiction over the granting of a three-year undergraduate 
bachelor of education degree. This came to pass in 1942, 
with LaZerte named as the first dean. In 1944, at its annual 
general meeting, the Association passed a resolution that the 
faculty take over teachers’ preservice and inservice education. 
This happened in 1945 and the normal schools were closed.

An interesting sidebar to the story is that the college of 
education might not have been promoted so quickly to a 
faculty were it not for an action of the University of Alberta 
senate in 1941. The university president, Dr. W.A. Kerr, had 
invited Premier William Aberhart (who was a former high 
school principal from Calgary) to attend convocation, give the 
convocation address and receive an honorary doctorate.  This 
action needed to be ratified by the university senate, an action 
that the president assumed would follow automatically. This 
was not the case. The senate defeated the motion to grant the 
honorary doctorate by one vote. Kerr had to withdraw the 
invitation and subsequently resigned as president. Aberhart 
appointed a committee to survey the whole university 
organization and its recommendations resulted in a new 
University Act that replaced the senate as the body that had 
authority over university programs. That same committee 
made the recommendation regarding faculty status for the 
college of education. 

Over the years, the Association had also been actively 
lobbying for some say by the profession with respect to the 
content of teacher preparation programs but had been 
relatively unsuccessful in achieving this objective — until 
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5  BTEC remained extant until September 20, 1983, when it was “disestablished” by then 
education minister David King.

6  Newland served as ATA president in 1920–21 and 1921–22.

1945. At that time, with all teacher preparation programs 
transferred to the university, the Department of Education 
was no longer in a position to control teacher education.  
Therefore, the government passed an order-in-council 
establishing the Board of Teacher Education and Certification 
(BTEC). This 13-member board (five representatives from 
the Department of Education, five from the University of 
Alberta, and three from the Alberta Teachers’ Association), 
was charged with making recommendations to the minister 
of education and the president of the university respecting the 
programme of instruction, the estimates of expenditure of 
the programme, appointments to the staff of the faculty and 
regulations governing the certification of teachers.5

While we can speak of organizations such as the ATA 
having influenced this metamorphosis over the years, it is 
the individuals within them who were ultimately responsible 
for shaping this direction and helping the ATA  achieve its 
objectives. Three of them stand out: John Barnett, M.E. 
LaZerte and H.C. Newland.6

Barnett was the first general secretary of the Alliance/
Association and a major builder of the organization. A 
product of the English education system and immersed in the 
culture of the British National Union of Teachers, Barnett 
trained at Westminster College, received teacher certification 
and came to Canada in 1911. Chalmers writes that Barnett 

Above: The Camrose Normal School circa 1916. 
Photo: Provincial Archives of Alberta; A11923

The 1925-26 class from the Calgary Normal School. 
Photo: Provincial Archives of Alberta; A10318
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was “known to his colleagues first of all, not as a diplomat 
or a scholar or an administrator, but as a fighter. He was 
tough, untiring, aggressive, even belligerent; without 
hesitation he locked horns with individual trustees, school 
boards, the ASTA, civil servants, ministers of education, 

premiers themselves, fighting always for the ATA and the 
individual members thereof.”7  

Former faculty of education dean Herbert Coutts, himself 
one of the giants of Alberta education, described Barnett 
as one who “fought for his vision, giving prime emphasis 
to such welfare matters as improved salaries, adequate 
pensions, security of tenure, communication both with 
teachers in the field and with the public; and a strong 

professional organization composed of able, well-qualified, 
responsible, and adequately paid members willing and 
able to speak and act in concert on matters of common 
concern and interest. Like Newland, Barnett wanted 
to see teaching evolve into a profession recognized for 

scholarship, excellence in teaching, general competence, 
educational leadership, and the authority to control 
admission to teaching through certification”.8

With respect to Newland, Coutts wrote that “H.C. 
Newland was an educational giant….[his] influence on 
education and teacher education was great. He was a 
recognized scholar with degrees in philosophy, law and 
education, culminating in a PhD from the University of 

Alberta was the first Canadian province to bring teacher preparation of all 
elementary and secondary-bound teachers into a university setting.

7  Chalmers, John. W. 1967. Schools of the Foothills Province. Toronto: University of Toronto Press, p. 465.
8  Coutts, H. T. 1976. Some Personalities in Alberta Teacher Education. A Monograph on Teacher Education in Alberta. Lethbridge, AB: University of Lethbridge, p. 29.
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9  Coutts, p. 29.
10  Coutts, p. 29.
11  Keeler, B.T., and R. Marian. 1974. “M.E. at Ninety.” ATA Magazine 55, no. 2 (November-December): p. 33.

  
 

Chicago….Newland worked assiduously within the Alberta 
Teachers’ Alliance, placing the professionalization and the 
professional image of teachers high among his priorities. As 
president, first editor of the ATA Magazine and as director of 
the Association’s bureau of education, he stressed—maybe 
for the times overstressed—the professional aspects of 
teaching.9

Finally, LaZerte.  “He was a triple founder of university-
based teacher education in Alberta.  He became director 
of the University of Alberta School of Education in 1928, 
principal of its College of Education in 1941 and of its 
Faculty of Education in 1942. But most significant of all he 
organized the move of all teacher education in Alberta into 
the University of Alberta in 1945. Under the leadership 
of this dynamic founder, Alberta was the first Canadian 
province to bring teacher preparation of all elementary and 
secondary-bound teachers into a university setting.”10

In an interview published in the ATA Magazine in 1974 on 
the occasion of his 90th birthday, LaZerte recalled that 

“Yes, teacher preparation under the university was my goal. 
Barnett, Newland, LaZerte —we three — spent a great 
deal of time together and thought much alike on many 
things. This was one. It was interesting to me that in Profiles 
of Canadian Educators we are the three who are there.  To me 
it is significant — it isn’t that I am there — but that it should 
be we three who did so much thinking together who are 
recognized as trying to go somewhere.” 11

These three individuals, along with many others and 
the united membership of Alberta teachers have been 
instrumental in shaping the quality of teacher education we 
have today.

Dr. Julius Buski served as executive secretary of the Alberta Teachers’ 
Association from 1988–98 and as secretary-general of the Canadian 
Teachers’ Federation from 2001–06.
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NOVEMBER 3 – 5
ENGLISH AS A SECOND LANGUAGE COUNCIL 
CONFERENCE, Fairmont Chateau, Lake Louise. 
Theme: Literacy Across the Curriculum. Sponsors: 
English as a Second Language Council and the 
provincial ATA. Website: http://www.eslcata.com/
conference.html. Contact: Jana Fedun, conference 
director; mrs.fedun@hotmail.com. 

NOVEMBER 16 – 17
FIRST NATIONS, MÉTIS AND INUIT 
EDUCATION COUNCIL CONFERENCE, Deerfoot 
Inn Casino, Calgary. Theme: Soaring with Knowledge. 
Sponsors: First Nations, Metis and Inuit Education 
Council and the provincial ATA. Website:  
https://fnmiec.atapd.ca/initiative/soaring-with-
knowledge-2017. Contact: Linda Weasel Head, 
conference director; lindaweaselhead@gmail.com. 

NOVEMBER 17 – 18
SCIENCE COUNCIL CONFERENCE, Banff Park 
Lodge. Theme: Making Space for Science. Sponsors: 
Science Council and the provincial ATA. Website:  
https://sc.teachers.ab.ca/Pages/Home.aspx. Contact: 
Tracy Onuczko, conference co-director;  
tracy.onuczko@ualberta.ca or Alicia Taylor,  
conference co-director; sweetleesh1@yahoo.com. 

NOVEMBER 20 – 21
LEADERSHIP ESSENTIALS FOR 
ADMINISTRATORS, Sheraton Cavalier Hotel, Calgary.

The Leadership Essentials for Administrators Conference 
forms a key component of the Association’s program 
of services for school-based administrators as a 
comprehensive orientation to school leadership within 
the Alberta context. Conference goals are to provide 
ongoing knowledge and skill development to beginning 
administrators to continue to assist them in providing 
awareness around roles, responsibilities, and professional 
and legal obligations, and to promote ATA services and 
supports to new principals and assistant principals. There 
is no registration fee for this conference but participants 
need to register in order to attend. Please go to the event 
website and click on the Attend button to complete 
your registration. This year’s Leadership Essentials for 
Administrators Conference will have a wide range of 

OCTOBER 12 – 14
BEGINNING TEACHERS CONFERENCE CALGARY, 
Coast Plaza Hotel Conference Centre. Sponsor: the provincial 
ATA. Contact: Cheryl O’Brien, administrative officer; 
telephone: 780-447-9468; email: cheryl.obrien@ata.ab.ca or 
Brian Andrais, associate executive secretary; email:  
brian.andrais@ata.ab.ca.

OCTOBER 13 – 14
COUNCIL FOR INCLUSIVE EDUCATION 
CONFERENCE, Fantasyland Hotel, Edmonton. Theme: 
Celebrating the Challenges. Sponsors: Council for Inclusive 
Education and the provincial ATA. Website:  
https://cieducation.ca/. Contact: Carol Knott, cknott@live.ca 
or Tamia Richardson, tamia.richardson@eips.ca. 

OCTOBER 20 – 21
MATHEMATICS COUNCIL CONFERENCE, Edmonton 
Marriott at River Cree Resort, Enoch. Theme: 2017, A Prime 
Year For Mathematics. Sponsors: Mathematics Council and 
the provincial ATA. Website: https://www.mathteachers.ab.ca. 
Contact: Daryl Chichak, mathguy@shaw.ca. 

OCTOBER 20 – 21
SUBSTITUTE TEACHERS CONFERENCE, Sheraton 
Cavalier Hotel, Calgary. Sponsor: the provincial ATA. 
Contact: Keith Hadden, executive staff officer, SARO; 
telephone: 403-265-2672; email: keith.hadden@ata.ab.ca or 
Doreen Link, administrative officer, SARO; telephone:  
403-265-2672; email: doreen.link@ata.ab.ca.
 
OCTOBER 20 – 21
RELIGIOUS AND MORAL EDUCATION COUNCIL 
CONFERENCE, Rimrock Resort, Banff. Theme: Theology 
of the Body Goes to the Movies: Foundations of Faith and 
Film. Sponsors: the Religious and Moral Education Council 
and the provincial ATA. Website: http://rmec.teachers.ab.ca. 
Contact: Ron Baier, conference director; email:  
ronbaier1@gmail.com. 

NOVEMBER 2 – 4
EARLY CHILDHOOD EDUCATION COUNCIL 
CONFERENCE, Fairmont Banff Springs Hotel. Theme: 
Sparking Creativity in the Rockies. Sponsors: Early 
Childhood Education Council and the provincial ATA. 
Website: http://www.ecec-ata.com/. Contact: Lynn 
McEachern; lynnmmce@gmail.com. 

 •   C A L E N D A R   •

For a complete listing of events, consult the Conference Calendar or contact Barnett House. Telephone: 780-447-9400 in Edmonton or  
1-800-232-7208 from elsewhere in Alberta. This information is also posted on the Alberta Teachers’ Association website (www.teachers.ab.ca). 
Prior to attending a conference or workshop please contact the sponsoring organization to confirm dates, location and contacts.
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 •   C A L E N D A R   •

sessions of interest to delegates and will feature keynote 
presentations by Sam Sellar and Simon Breakspear, 
two renowned figures who work with school leaders 
worldwide. A grant-in-aid is available to offset costs for 
participants. School leaders in the first five years of their 
appointment or who are new to the province are eligible 
to attend. 

Sponsor: Council for School Leadership and the 
provincial ATA. Website: https://atapd.ca/initiative/lea. 
Contact: Jeff Johnson, executive staff officer; telephone: 
780-447-9473; email: jeff.johnson@ata.ab.ca or Barb 
Bossert, administrative officer; telephone: 780-447-9461; 
email: barb.bossert@ata.ab.ca. 

NOVEMBER 23 – 25
CAREER AND TECHNOLOGY EDUCATION 
COUNCIL CONFERENCE, Coast Canmore Hotel 
and Conference Centre. Theme: Catalyst for Change: 
Tools for the Future. Sponsors: Career and Technology 
Education Council and the provincial ATA. Website: 
https://ctec.teachers.ab.ca/conferences/conf2017/pages/
Home.aspx. Contact: Karen Kiefer, conference director; 
KLKiefer@cbe.ab.ca. 
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Association fends off attempts to split it up

MAINTAINING 
OUR UNITY

JULIUS 
BUSKI

Since its inception as the Alberta Teachers’ Alliance, 
the Alberta Teachers’ Association has served as the 
professional association of Alberta teachers, serving 

both their professional and union needs. It has done so 
responsibly and is respected worldwide as a model of a 
unitary teacher organization. Nevertheless, there have been 
attempts to split the Association. The most recent series of 
these occurred in the last quarter of the 20th century.

A CAN OF WORMS
In the early 1970s the Alberta government followed the lead 
of some other provincial jurisdictions and established the 
Special Committee on the Regulation of Professions and 
Occupations. This resulted in a release of the government’s 
Policy Governing Future Legislation for the Professions and 
Occupations in May 1978, which contained a key policy 
provision suggesting that each profession and occupation 
“should have the option of providing in its legislation for 
separate recognition of licensing and bargaining functions 
with required enrolment in the former and the option of 
voluntary membership in the latter.” The document gave the 
Association hope for moving toward self-governance. 

Around this time the government also announced that 
legislation governing the professions and occupations was 
being reviewed with the intention of regulating standards 
pertaining to all professions and occupations. In light of 
this, Provincial Executive Council (PEC) established the 
Committee on Revision of The Teaching Profession Act.

Not unexpectedly, the Alberta School Trustees Association 
chose to intervene. Its president Scott Saville announced in 
November 1978 that trustees wanted the Alberta Teachers’ 
Association split into separate professional and bargaining 
organizations, and would ask the provincial government 
early in the new year to make that division, which he saw as 
“strengthening” the profession. This became somewhat of a 
mission for Saville, who repeated the message at a trustee’s 
seminar the following year, stating repeatedly to media 
representatives that splitting the ATA would be in the public 
interest. 

“The ATA acts more like Teamsters than like teachers. I 
would prefer to deal with them more as professionals than as 
militant unionists,” he said.

However, then minister of advanced education and 
manpower Jim Horsman emphasized that, regardless of 
trustees’ opinions, the question of dividing the teachers’ 
association was up to the profession itself. Then education 
minister David King made similar assurances, which would 
be referred to by the ATA in the years to come.

As the Association’s revision committee was commencing its 
work, it learned at its first meeting in January 1979 that the 
government too had a committee — the Interdepartmental 
Committee on The Teaching Profession Act. Knowing this, 
the ATA committee prepared a draft of a revision of the 
Teaching Profession Act (TPA), based on requests for changes 
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that had been approved over the years by the Annual 
Representative Assembly (ARA). The two committees met 
several times over the next year to discuss the scope and 
content of proposed new legislation. 

King attended a joint meeting of the two committees for 
the first time on December 17, 1980, and it was evident 
that the Association’s proposals were not up for discussion. 
Instead, he tabled his own package orally (King’s notes were 
forwarded to the ATA the following day). He proposed to 

establish a bicameral organization (although he saw it as 
unicameral — with two separate silos), with a 21-person 
commission, with 11 members nominated by the ATA and 
10 other members representing the public, the department of 
education and other interest groups. Appointments would be 
made by cabinet. The commission would handle preservice 

and inservice training, certification and decertification, 
professional exams, and professional ethics and discipline. 
Regulations affecting the commission would have to be 
approved and could be changed by cabinet, which could 
also impose regulations on its own.

The other organization would be a truncated ATA, 
responsible for collective bargaining. Membership in 
both organizations would be mandatory for all public 
school teachers. ATA fees would be set through an annual 

assembly of teachers, but the commission would set its own 
membership fees. 

The minister was obviously hopeful that his concept would 
sell, for he also advised the Association that the proposed 
act was scheduled to be introduced during the 1981 spring 
session of the legislature but that it could be held over until 
the fall or even reintroduced in the spring of 1982.

While the minister viewed his proposal as entirely logical 
and a necessary step, the Association did not share his point 
of view. Discussions with King and ministry officials came 
to naught and the progress, or lack thereof, was reported to 
the Association’s regional meetings in February 1981. 

Things heated up considerably from this point. PEC 
rejected the minister’s proposals and the Association held 
Member Information Meetings (MIMs) throughout the 
province. More than 7,000 teachers attended these during 
February and March of 1981. Members were encouraged 
to contact their MLAs and express their concerns about 
the minister’s apparently unilateral plans for a TPA. In 
addition, the Association published a special issue of the 
ATA News on February 19, 1981, with a huge headline 
stating KING ATTACKS TEACHERS. 

As a result, King met with PEC in March and the two 
parties issued a joint news release indicating that talks were 
back on and members were advised of the outcome in a 
supplement of the ATA News. However, agreement could 
not be reached and all negotiations were put on hold.

ONE STEP FORWARD …
The issue remained dormant for two years. Then, in 
December 1983, the Association’s TPA committee met 
with the minister to discuss the possibility of reopening 
discussions on a new TPA. Over the next two years 
additional meetings took place but there was no agreement. 
It seemed that every time agreement might be within 
reach, a new tentacle emerged to strangle the process, 

While the minister viewed his proposal as entirely logical and a 
necessary step, the Association did not share his point of view.
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which often seemed to be a case of one step forward, two steps 
back.

The Alberta School Trustees Association became involved 
again. In March of 1984, its president Ernie Sehn issued 
a press release calling for the establishment of a college of 
teachers. According to the release, the primary purposes of the 
proposed college would be

- to further professionalize the practice of teaching,
- to grant teachers rights and responsibilities similar to those of 
other professions,
- to enhance the teaching profession by separating professional 
concerns from economic concerns, and
- to provide assurance that the public interest is the primary 
concern of the profession.

Negotiations continued through 1984 and in the early 
months of the year it appeared that progress was being made. 
Further draft legislation was prepared and on April 3, 1984 
the minister met with government caucus. Following that 
meeting, the deputy minister advised the Association that 
the government was not prepared to proceed on the basis of 
the Association’s proposals and that a revised government 
proposal was being prepared for completion by the following 
Monday and introduction into the legislature in May. The 
intention was to take the bill through two readings and 
then hold it over until the fall. However, two days later, the 
minister advised the Association that he would not proceed 
with legislation in the spring and called a halt to further 
negotiations.

NOT DEAD YET
At about the same time, the Ghitter Commission had been 
established in the wake of the Jim Keegstra affair, and the 
Association learned that the commission’s report would 
include recommendations on professional legislation. The 
Association held a series of meetings with the commission, 
which released a discussion paper that included a model for 
reorganizing the teaching profession.

When these events were reported to ATA local presidents 
in October 1984, the reaction was a strong feeling that the 
Association had gone as far as it should to achieve consensus 
on the new TPA. The chair of the ATA’s TPA committee 
wrote to the minister requesting a meeting to consider bases 
for re-opening discussions on a new TPA.

In December the minister attended a PEC meeting and 
advised Council that the Association would have to secure (by 
mid-winter) the acquiescence of the Alberta School Trustees’ 
Association to the broad outlines of a new act or at least the 
agreement of that body not to raise a major public objection. 
Following that announcement, several meetings took place, 
including one between ATA president Nadene Thomas 
and the ASTA president, as well as the table officers of both 
associations. On Feb. 11, 1985 Thomas wrote to the minister 
that the Association could not proceed to develop a new act 
under the condition prescribed by the minister.

October 28 & 29
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“While progress was made [in the meetings], final 
positions were reached which seem irreconcilable. At the 
same time, we have continued the process of consultation 
with our membership and we discern there a distinct 
hardening of views,” Thomas wrote in her letter. 

The crucial question, she wrote, was the degree of 
separation of the bargaining function from other 
aspects of the Association. She noted that the degree 
of separation contained in the latest draft proposal was 
not enough to satisfy trustees but was too much for ATA 
members.

The next month the Association learned that the minister 
was intending to strike out on his own and establish a 
new commission, and King did proceed to establish the 
Council on Alberta Teaching Standards (COATS). The 
reaction from the Association and its members was swift. 
Hundreds of letters and petitions (including the names 
of more than 13,000 teachers) flooded the offices of the 
minister and MLAs. 

While the Association and the minister continued to 
disagree about this move, a truce was eventually called. 
Among other things, the agreement stipulated that the 
Association would name one representative to COATS, 
would provide names for the minister to select from for 
various subcommittees, and open the door to further 
discussion on a new TPA, into which the work of COATS 
could be incorporated. However, while discussions on a 
new TPA did continue for some time, no resolution was 
ever found and the issue of splitting the Association was 
laid to rest for the time being.1

Dr. Julius Buski served as executive secretary of the Alberta 
Teachers’ Association from 1988–98 and as secretary-general of the 
Canadian Teachers’ Federation from 2001–06.
 

Other attempts to split the ATA

Gary Severtsen
Between 1993 and 1995, Innisfail–Sylvan Lake MLA 
Gary Severtsen spearheaded two attempts to split the 
Association. His efforts began with a private member’s 
bill intended to create two teachers’ organizations in 
the province, one responsible for professional issues 
and the other handling labour issues. The ATA mobilized 
to refute Severtsen’s ideas and urged members to 
contact their MLAs ahead of an anticipated free vote 
in the legislature. However, Severtsen withdrew the bill 
and the issue died down … temporarily. 

In 1995 Severtsen resurrected the issue by introducing 
a new private member’s bill that sought to remove 
compulsory or “automatic” ATA membership. This 
prompted another ATA information campaign. The 
bill was soundly defeated with MLAs voting 56 to 12 
against it. 

Jeff Johnson
In September of 2013, then education minister Jeff 
Johnson established the Task Force for Teaching 
Excellence to make recommendations on improving 
the profession. By the time the task force’s final report 
was issued in May of 2014, it had become apparent 
that the recommendations would serve as a vehicle to 
advance Johnson’s agenda of separating the Association. 
The task force ultimately recommended “collaborative 
transformation,” in which the ATA would continue to have 
both union and professional functions, but went on to 
state that, “if that is not possible, either a Ministry-based 
model or a separate professional college of teachers is 
recommended for consideration.”

An ATA information and mobilization campaign prompted 
teachers to speak to their MLAs about concerns with the 
task force report. This effort coincided with a leadership 
contest within a governing Progressive Conservative 
party that was trying to recover from damage resulting 
from financial allegations against former premier Alison 
Redford. When new leader Jim Prentice became premier, 
he shuffled Johnson out of the education portfolio and 
distanced his government from the task force report. 1 Despite these differences with the ATA, David King was a proponent and advocate 

for an effective public education system and in 2010 was awarded the Public 
Education Award by the Association.
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Nadene Thomas 

Other attempts to split the ATA

Gary Severtsen
Between 1993 and 1995, Innisfail–Sylvan Lake MLA 
Gary Severtsen spearheaded two attempts to split the 
Association. His efforts began with a private member’s 
bill intended to create two teachers’ organizations in 
the province, one responsible for professional issues 
and the other handling labour issues. The ATA mobilized 
to refute Severtsen’s ideas and urged members to 
contact their MLAs ahead of an anticipated free vote 
in the legislature. However, Severtsen withdrew the bill 
and the issue died down … temporarily. 

In 1995 Severtsen resurrected the issue by introducing 
a new private member’s bill that sought to remove 
compulsory or “automatic” ATA membership. This 
prompted another ATA information campaign. The 
bill was soundly defeated with MLAs voting 56 to 12 
against it. 

Jeff Johnson
In September of 2013, then education minister Jeff 
Johnson established the Task Force for Teaching 
Excellence to make recommendations on improving 
the profession. By the time the task force’s final report 
was issued in May of 2014, it had become apparent 
that the recommendations would serve as a vehicle to 
advance Johnson’s agenda of separating the Association. 
The task force ultimately recommended “collaborative 
transformation,” in which the ATA would continue to have 
both union and professional functions, but went on to 
state that, “if that is not possible, either a Ministry-based 
model or a separate professional college of teachers is 
recommended for consideration.”

An ATA information and mobilization campaign prompted 
teachers to speak to their MLAs about concerns with the 
task force report. This effort coincided with a leadership 
contest within a governing Progressive Conservative 
party that was trying to recover from damage resulting 
from financial allegations against former premier Alison 
Redford. When new leader Jim Prentice became premier, 
he shuffled Johnson out of the education portfolio and 
distanced his government from the task force report.
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SPECIALIST COUNCILS ESTABLISHED
When Stanley Clarke took over as the ATA’s executive secretary in 1958, 
he brought a much greater focus to the ATA’s responsibilities to improve 
the profession. As well, the era of the generalist was coming to an end 
in much of the province and there was genuine interest in and need for 
greater specialization. Clarke and Professional Development staff officer 
Ernie Ingram proposed a process to kick-start specialist councils, noting 
the advantages to the profession and the risks should special interest 
groups be established outside the Association.  

In 1960, delegates at the Annual Representative Assembly approved 
a resolution to form specialist councils “for the purpose of improving 
practice in the various specialities.” The first specialist councils were 
organized in October 1960 and included English, modern languages, 
science, social studies, mathematics and a council for school 
administrators. In 1961, the guidance counsellors established their 
council and there were councils underway for home economics, business 
education and industrial arts.

Inaugural specialist council conferences took place in May 1961, and 
the first specialist council seminar was convened in October 1961. Fine 
arts and health and physical education signed on in 1963. Today the 
Association has 22 specialist councils in a wide array of specialities.

ESTABLISHMENT OF  
TEACHER QUALIFICATIONS SERVICE

In 1965, the University of Alberta, which had been operating a service to 
evaluate the qualifications of teachers for salary purposes for more than 
20 years, advised that it wished to discontinue the service given that this 
was not really its role. The university’s president even went so far as to 
suggest that the government assume responsibility. The ATA was prepared 
to pick up the service, but that was not acceptable to the Alberta School 
Trustees Association (ASTA), which feared that the ATA would inflate 
evaluations in order to raise salaries.  

The ATA developed principles for an evaluation service; these principles 
were endorsed by the 1966 ARA, which budgeted to establish the Teacher 
Qualifications Service. Personnel were hired and members were invited to 
use the service. The minister of education did not intervene and the ASTA 
declared a crisis, suggesting that the ATA was trying to create a teacher 
shortage to raise salaries. Suddenly, in the fall of 1966, the government 
announced that it would establish its own service, but it lacked the 
means. The department’s efforts were unsatisfactory, so the minister 
decided that he would support the ATA’s service and named government 
representatives to the Teacher Salary Qualifications Board (TQSB). 
The ASTA had to follow suit and a memorandum of agreement formally 
established the TSQB on March 23, 1967.

The service still operates out of the Alberta Teachers’ Association building 
in Edmonton as an arm’s length operation that’s administered by a board 
composed of members from the Association, the Alberta School Boards 
Association, Alberta Education and the universities of Alberta, Calgary and 
Lethbridge.

UNDERFUNDING LEADS TO WIDESPREAD STRIKES
A few days after the re-election of the Ralph Klein government in March 2001, 
Alberta nurses accepted a new two year collective agreement with salary 
increases of more than 17 per cent. ATA President Larry Booi called on the 
government to address the needs in the education sector, just as the needs in 
the health sector had been addressed. On April 5, 2001, Premier Klein said that 
“Alberta’s teachers were part of the solution a few years ago and we’ll make sure 
that they are fairly compensated and given as good a work environment as possible 
so that they know how much they are appreciated.”  

Years of chronic underfunding, including a five per cent salary cut, were taking 
their toll. Efforts to convince then minister of learning Lyle Oberg to increase 
funding had not been successful to date. There was optimism that the April 24 
budget would finally bring relief, so there was enormous anger from members 
when the budget provided education funding that would provide for salary 
increases of just six per cent over two years. At the 2001 ARA, delegates approved 
an action plan that included provincially coordinated local collective bargaining.  

When teacher expectations at the bargaining table could not be met, tensions 
mounted. Soon strike votes were underway, and on February 4, 2002, the first units 
went on strike. By February 22, there were 22 bargaining units on strike—more 
than 22,000 teachers, the largest labour action in ATA history. 

Using its authority under legislation, the government declared an emergency, 
ordered all teachers back to work and named a reputable arbitrator to resolve the 
remaining items in dispute through binding arbitration. The ATA appealed the order, 
noting (among other reasons) that bargaining units on strike for only a day or two 
had been included and such a short strike did not constitute an emergency.  

Chief Justice Allan Wachowich upheld the Association’s appeal on March 1, 
2002, allowing the ATA to resume strike action. Booi sought a meeting with Klein, 
proposing a resolution to the dispute through the reinstatement of the arbitration 
process contained in the back-to-work order and a review of teachers’ classroom 
conditions. The government announced special legislation, the Education Services 
Settlement Act, which included an unfair arbitration designed to produce salary 
increases of six per cent over two years, stripped time and class size protections, 
and threatened teachers with harsh penalties for labour unrest.

Teachers responded by refusing to provide any voluntary services, and it quickly 
became apparent that there would be no markers for provincial tests. Oberg 
announced that department officials would do all of the marking. In due course, 
the Good Faith Agreement committed government to a fair arbitration process, and 
teachers agreed to return their voluntary services. Oberg also committed to pay 
the teachers’ contributions to the pension unfunded liability for a year, commencing 
September 1, 2002. In the initial set of cases, arbitrator David Jones awarded 
salary increases of more than 14 per cent over two years, and other units followed.

The Commission on Learning studied teachers’ classroom conditions and made 
recommendations to reduce class sizes across the province. The commission also 
recommended the removal of principals from the ATA, restrictions in collective 
bargaining and the repeal of the Board of Reference. The government funded 
class-size reductions while almost all union-bashing recommendations were not 
implemented.

- Gordon Thomas, ATA executive secretary

HISTORICAL GLIMPSES
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Teachers had had enough and it was time for 
dramatic action.

The year was 1997 and Alberta teachers were feeling the 
effects of significant funding reductions and restructuring 
within the education system, led by Premier Ralph Klein. 
For the previous four years, teachers had experienced 
a decline in their numbers, deteriorating classroom 
conditions and fewer supports in the form of consultants, 
school counsellors and school psychologists. In an effort to 
save jobs, teachers had taken a five per cent salary rollback 
in 1993, and four years later they were still feeling the 
sting. Morale was low.

“The bottom line of all of that period was democracy 
was being threatened by the cuts to public services in 
general, with very little justification if any, and people 
had to mobilize to save it,” recalls Bauni Mackay, who 
was the president of the Alberta Teachers’ Association 
during that period.

During these challenging years, the Association had 
taken many steps to counteract the government’s 
measures, such as establishing the Public Education 
Action Centre to raise awareness of the value of public 
education and the important work of teachers, and 
forming the Task Force on Recouping Salary. However, 
during the Annual Representative Assembly (ARA) on 
the May long weekend of 1997, delegates were clearly 
in the mood for more dramatic action. After a spirited 
and sometimes heated debate about a variety of possible 
actions, representatives from Calgary Public Local No. 
38 moved that members of the assembly march on the 
legislature that very weekend from their location at the 
Westin Hotel in downtown Edmonton.

“It was one of those emotional motions that was made at 
ARA and those of us sitting at the head table said, ‘hmm, 
now what do we do,’ because it just wasn’t feasible,” said 
Julius Buski, then the Association’s executive secretary.

Association staff did some checking and learned that such 
a march would require a parade permit (lest members run 
the risk of being arrested) and that such a permit would 
be impossible to obtain in such short order. So, the next 
day, after its members had refined their idea, Calgary 
Public put forward a motion calling on the Association to 
organize a rally for all teachers and concerned residents 
at the Alberta legislature on Saturday, Oct. 4, the eve of 
World Teachers’ Day. That motion passed and Barnett 
House officials suddenly had a major addition to their to-
do lists.

“The first reaction of all of us in Barnett House, executive 
and staff, was that this is an impossible thing,” Mackay 
said. “We can say we’re going to do it, but will teachers 
come?” 

Mackay said she had to use her leadership skills to 
convince everyone that, since the idea passed at ARA, 
staff and PEC members had no choice but to carry it 
through and figure out how to do it in a way that would 
motivate teachers to attend.

“It was almost dragging people kicking and screaming, at 
the top, to actually make it happen,” she said.

MAKING IT HAPPEN
With a committee in place to oversee the program, Buski 
tapped executive staff officer Tim Johnston to organize the 
logistics. Johnston had previously shown an aptitude for 

Rally vaults public education and Alberta 
teachers into the national spotlight

OUR FINEST MOMENT EVER

CORY 
HARE
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organizing events, but the rally was of a magnitude that 
was beyond anything the Association had ever done.

“We were really kind of flying blind,” Johnston said.

Nevertheless, Johnston attacked his assignment with gusto, 
making a list of all the people and services that would have 
to be involved and setting up meetings. What followed 
were innumerable discussions with legislature staff and 
officials with Edmonton Transit, transportation and the 
police.

Transportation would be one of the most significant 
challenges, as thousands of teachers from all over the 
province would be travelling to Edmonton in private 
vehicles or on buses chartered by their locals, and 

parking at the legislature is limited. Johnston arranged 
to have legislature area streets blocked off to provide 
parking for buses and also set up four park-and-ride 
locations throughout the city where teachers could park 
their private vehicles and catch a bus bound for the rally. 
Overall, the Association chartered 125 buses.

Johnston also arranged for the construction of a large 
stage and outdoor video screen, first aid services, 
police security, radio communications linking the 
park-and-ride locations to personnel at the legislature 
and a helicopter with a photographer aboard to 
capture the event from above. When arranging for a 
sound system, he informed the audio-visual company 
that there were to be no dead microphones or other 
technical glitches.

In order to mount the event, Barnett House staff from 
all levels and teachers from both Edmonton locals 
were recruited as volunteers. 

The Association ordered more than 32,000 buttons 
commemorating World Teachers’ Day and 1,050 

placards bearing various messages. And with Get the 
Message identified as the event slogan, the Association 
ordered 32,000 fleece scarves bearing the words. 

“We actually cornered the market on arctic fleece,” 
Johnston said.

My first reaction was relief and my second reaction was absolute awe.
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In the days leading up to the rally, he could be found 
in his office pouring over maps of the city and the 
legislature grounds. His office began filling with vests, 
scarves, signs and boxes of colour-coded hard hats for 
staff and volunteers. He even got an orange light to put 
on the roof of his car so he could be easily found on the 
day of the event. 

“I think I worked on it non-stop for about four or five 
weeks until the event actually took place,” Johnston said.

As the event approached, the Association pressed its 
locals to mobilize their members and produced a special 
issue of the ATA News and a video of Mackay speaking 
in front of the legislature, both stressing the magnitude 
of the event and the importance of attending.

“I am asking that for this one day you set aside 
family commitments, that you pre-empt community 
obligations and put aside your schoolwork,” Mackay 
urged.

To organizers, it was critically important that the rally 
strike the proper tone. Rather than an angry protest 
against funding cuts, it was to be a celebration of public 
education. The aim was to make Albertans realize 
that the education system was precious and under 
threat. The hope was to motivate citizens themselves 
to pressure their elected representatives for positive 
changes. And the tone was to be professional.

“We could have had teachers come in, being rowdy and 
swearing at the premier ... I said, ‘that ain’t going to 
happen,’” Johnston recalled.

“It was a reflection on teachers. I wanted teachers 
to look like professional, first-class people, that our 
concerns are first-class professional concerns. We’re not 
a bunch of rabble-rousers; we’re professionals.”

ACCORDING TO PLAN
Johnston’s meticulousness paid off. When the day 
arrived, he showed up at the legislature around 7 a.m. 
and watched it unfold just as he’d planned.

“I cruised around and watched everyone do what they 
were supposed to do. It just took place,” he later told the 
ATA News.

Not everyone had “gotten the memo” regarding the 
desired tone, however. For example, one teacher 
emerged from a bus bearing accessories that organizers 
viewed as less than professional.

“He got off with a toilet seat over his head and a big 
sign saying Klein is putting education in the toilet,” 
Johnston recalled. “I said, ‘get a marshall over there 
and get that guy straightened out.’ Which they did.” 
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(They convinced the teacher to leave the sign and the 
toilet seat in the bus).

There were a few such instances, but by and large, rally 
goers were well behaved and the police had nothing to 
do, Mackay said.

The day started off crisp and cool but ended up being 
warm and sunny. In the lead-up to the 1 p.m. start 
time, as the crowd thickened in the field in front of the 
bandshell, jazz saxophonist P.J. Perry and his band 
occupied the stage and played some upbeat selections 
that gave the event a Mardi Gras vibe. There were plenty 
of smiles among the throngs of teachers but also many 
signs conveying serious messages: “No child should 
be short-changed,” “Kids are worth it. Re-invest in 
education.”

After a group rendition of O Canada, Mackay took to the 
stage to address the crowd of roughly 15,000.

“I remember getting up to the mike and looking out at 
this sea of teachers and, oh my, I had a hard time holding 
it together,” Mackay said in a recent interview. “My first 
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reaction was relief and my second reaction was absolute awe.”

Mackay delivered a rousing speech that drew enthusiastic 
applause throughout.

“You have come from every corner of the province and I 
am so proud to see all of you,” she declared.

“We want Albertans to get the message that teachers can 
no longer hold together an excellent public education 
system under increasingly deteriorating conditions. We 
can no longer pay the price with our health, with our 
personal lives and our salaries.”

Over the next two hours, several leaders of other teacher 
organizations from across the country, as well as a 
few individual teachers, delivered similar messages, to 
equally enthusiastic applause and cheers. When the 
speeches had ended, the band started up again and an 
energetic Mackay led the throng on a march around the 
legislature building. 

By that time the crowd had grown to nearly 20,000, 
Association officials estimated, but one person was 
noticeably absent: Education Minister Gary Mar. 

“It’s not something I’m interested in doing on a 
Saturday,” he said in an interview to CBC, adding, “It’s 
not helpful to be alarmist about the situation.”

The television news story aired that evening on CBC’s 
national broadcast. In the days that followed, Association 
officials learned that Mar’s explanation hadn’t impressed 
his boss.

“We know that Klein got on his case about that,” 
Mackay said. “He thought that Gary should have been 
there.”

Feedback from the government suggested the rally made 
an impression.

“Through unofficial channels we received messages that 
certainly they were impressed by what had happened,” 
Buski said. “They had never seen a rally of that scale 
during their time in office.”

LASTING IMPACT?
The rally was described in the Edmonton Journal as one of 
the largest in Alberta history. Johnston said it’s still the 
largest rally ever held on Alberta’s legislature grounds 
and it remains the largest event the ATA has ever 
organized.

However, the impact of the rally is harder to define. 
Mackay believes it did cause people to wake up to the 
threats faced by the education system, which prompted 
them to pressure the government for improvements.

“After that I think there were some very positive things 
that actually worked to improve classroom conditions,” she 
said. “I know that my last two years of presidency were a 
heck of a lot easier than the first four.”

The rally also showed teachers what they could do when 
they spoke with one voice, and it instilled a great deal of 
pride within the profession, Mackay said. In fact, even 20 
years later, she still hears about the rally when she runs 
into teachers.

“They got to see that they were part of something so much 
bigger than their classroom or their school or even their 
district,” she said.

Johnston agreed that restoring teacher pride was a huge 
by-product of the rally.

“So many teachers came up to me afterwards and said, 
‘Tim, you know, I’ve never been prouder,” he said. “This is 
our finest moment ever as teachers.”

Cory Hare is the ATA Magazine’s associate editor.

Register for one of our classroom 
workshops today at discovere.ualberta.ca

Half-day booking (2 workshops)  1 instructor team $150
Half-day booking (4 workshops) 2 instructor teams $250
Full-day booking (4 workshops) 1 instructor team $250
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BOOKS
Buckleitner’s Guide to Using Tablets 
with Young Children
Buckleitner, W. 2016. Lewisville, 
NC: Gryphon House (371.33 B924)
This useful guide discusses 
tablet selection, includes a list of 
recommended apps for different 
ages, explains how to find useful 
apps, and discusses how tablets can 
be used effectively in the early years’ 
classroom. A must read for any 

teacher using technology with young children!

Disruptive Classroom Technologies: A 
Framework for Innovation and 
Education
Magana, S. 2017. Thousand Oaks, 
CA: Corwin Press (371.2 M277)
Technology in the classroom is often 
more of a distraction than an asset. 
One reason for the lack of positive 
impact is that most technological 
interventions do not change the 
dominant “tell and practice” 

teaching model. In this breakthrough book, author 
Sonny Magana states that effective use of technology in 
classrooms requires that student dialogues replace teacher 
monologues and building collaborative communities 
replaces having students work as silos. 

Education to Better Their World: Unleashing the Power of 
21st-Century Kids
Prensky, M. 2016. New York, NY: Teachers College Press 
(370.11 P296)
Students learn best by doing and Marc Prensky’s book 
is full of project ideas to engage students’ minds while 
developing their learning skills for the future.

Fundamentals of Teaching English to 
Speakers of Other Languages in K–12 
Mainstream Classrooms
Whelan Ariza, E et al., eds. 2015. 
Dubuque, IA : Kendall Hunt Publishing 
Company (428.0071 Z21)
This book provides a thorough 
exploration of the newest methodologies 
for teaching English Language Learners 
in the mainstream classroom. Through 

classroom anecdotes, the authors provide many useful insights 
about the complex process of language acquisition. 

Gamify Literacy: Boost Comprehension, 
Collaboration and Learning
Haiken, M., ed. 2017. Portland, OR: 
ISTE (371.337 H149) 
Kids engage with games of increasing 
difficulty and that require building 
both skills and knowledge with passion, 
yet they often become apathetic in the 
classroom. Drawing together on experts 

in game design and development with educators, Haiken 
provides readers with ideas for implementing key elements of 
gaming into the classroom.

Getting Hired: A Student Teacher’s Guide 
to Professionalism, Resume Development 
and Interviewing
Anthony, R., and W. Coghill-Behrends. 
2014. Dubuque, IA : Kendall Hunt 
Publishing Company (371.10023 A628)
The authors have organized this 
informative book into three sections: 
getting ready for teaching, landing an 
interview and succeeding at an interview 
— a useful book for student teachers, 

new teachers and teachers who are preparing for a job move. 

LIBRARY OFFERS A RANGE OF SERVICES

 •   F R O M  T H E  B O O K S H E L V E S   •

Welcome back to a great new year full of exciting new materials in your ATA library! 

Although we are highlighting our collection in this column, the library is so much more than just our physical collection. We are happy to provide 
teachers with research services, which include finding articles, recommending websites, as well as pointing you in the right direction to our best 
resources. As well, when you log in to the ATA library’s homepage (http://library.teachers.ab.ca), you will have access to our e-book collection, 
streaming videos and our language learning system. You might also like to take a look at our Great Links collection where you’ll find links to 
librarian-reviewed websites—so much better than Google! 

Please remember that any items you would like to borrow are mailed to you at no cost and we prepay the return postage. To contact our friendly 
staff, just drop us a note at library@ata.ab.ca and we’ll do our best to get back to you right away. 

SANDRA
ANDERSON
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How Do I Get Them to Write? Explore the 
Reading-Writing Connection Using 
Freewriting and Mentor Texts to Motivate 
and Empower Students
Filewych, K. 2017. Markham, ON: 
Pembrooke Publishers (372.623044 F478)
Focusing on the connection between 
reading and writing, author Karen 
Filewych argues that discussions about 
what they read and write help students to 

appreciate other points of view and to expand their knowledge 
of the world. She provides practical advice on structuring a 
language arts program, establishing writing groups, teaching 
freewriting as well as transactional writing and engaging 
emergent writers. 

Literacy Success for Emergent Bilinguals: 
Getting it Right in the Pre-K–2 Classroom
Roberts, T. A. 2017. New York, NY: 
Teachers College Press (372.651 R647)
It is important for teachers to understand 
how first and second languages are learned 
in order to effectively teach bilingual 
students. Author Theresa Roberts presents 
ideas for incorporating first-language 
strengths into second-language learning 

and has useful suggestions for helping children persevere. 

Managing ADHD in School: The Best 
Evidence-Based Methods for Teachers
Barkley, R. 2016. Eau Claire, WI: PESI 
Publishing and Media (371.94 B254)
Russell Barkley, who has worked with 
children and teachers for 40 years, is 
an internationally recognized expert 
on ADHD. In this book he focuses 
on explaining the “why” of common 
problems in children and younger teens 

and explains how teachers can implement useful interventions 
for these children in the classroom.

Oppositional Defiant Disorder and Conduct 
Disorder in Childhood 
Matthys, W. and J. E. Lochman. 2017. 
2nd ed. Oxford, UK: John Wiley & Sons 
Ltd. (618.9289 M436)
This new edition book provides readers 
with a comprehensive summary of the 
current understanding of oppositional 
defiant disorder and conduct disorder in 
children from 3 to 14 by clinicians. It also 
describes treatment and best practices for 

helping these children thrive. 

 •   F R O M  T H E  B O O K S H E L V E S   •

Purposeful Engagement in Science 
Learning: The Project-Based Approach
Colley, K. E. 2016. New York, NY: 
Peter Lang Publishing (507.1 C697)
Written to answer teachers’ tough 
questions about implementing 
project-based scientific inquiry in the 
classroom, this book offers teachers 
a plan for teaching science in a way 
that mirrors scientific inquiry itself. 

Real-World Literacies: Disciplinary Teaching in the  
High School Classroom
Lattimer, H. 2014. Urbana, IL: NCTE (428.00712 L351)
The focus of 21st century education is developing students 
capable of creative, innovative and imaginative thinking 
that crosses disciplines, yet teachers often use the single-

explore
GRADUATE 
PROGRAMS

LIFE-CHANGING

edgradstudies.ca

MASTER OF EDUCATION

MASTER OF COUNSELLING

Apply by December 1, 2017

Explore our upcoming 2018 cohorts, 
offered in a blend of 

online and face-to-face delivery:

 Educational Leadership
Multiple Literacies in Canadian Classrooms

ATAMagazineCol-3.3125x5.875-2017.indd   1 2017-06-29   3:43 PM
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Spirituality in Children and 
Adolescents: Implications for 
Clinicians
Memorial University of 
Newfoundland. 2013. Memorial 
University of Newfoundland: St. 
John’s, NF (AV SPI) 32 min.
Exploring the place of spirituality 
in the care of youth, this video 
examines the developmental 

stages of spirituality and how spiritual needs manifest in 
children and adolescents. 

Time for School 2003–2016
Chaudry, N. 2017. Arlington, VA: 
Loudmouse Productions LLC (AV 
TIM) 90 min. 
This gripping documentary follows 
the lives of five children in five 
countries for 12 years from the 
day they start school. The result 
is a fascinating discussion about 
education around the world. 

Technology to Borrow
Your ATA library has a great collection of maker 
technology that is available to teachers by mail. Here are 
descriptions of two of our newest kits. You can find the 
full list of kits available on the makerspace box on the 
library’s homepage: http://library.teachers.ab.ca.

Google Cardboard
These immersive goggles allow 
you to experience computer 
generated 3-D environments. 
The kit has four sets of goggles, 
each of which requires a 
smartphone (not included in 

the kit). Most of the apps are free and are available in 
both the Google and Apple stores. Exercises include 
an urban walk in world capitals, a visit to an aviation 
museum and interactive learning games. 

Wonder Workshop Dash and 
Dot Robot Pack
Dash and Dot Robots are 
robots that can sense their 
environment, interact 
with each other, and be 
programmed by younger 
children using a tablet or 

smartphone (not included in the kit). Included with these 
rugged robots is a kit of accessories including a xylophone 
and a ball launcher. 

subject approach to instruction. Author Heather Lattimer 
argues for a cross-disciplinary approach in education to best 
develop these critical thinking skills. 

Teaching in the Flat World: Learning from High-Performing Systems
Darling-Hammond, L. and R. Rothman. 2015. New York, 
NY: Teachers College Press (371.102 D221)
Taking a hard look at school systems around the world, the 
authors review emerging best practices and discuss how these 
practices can be used to improve teaching at the school level. 

Teaching Kindergarten: Learner-Centered 
Classrooms for the 21st Century
Diamond, J. et al., eds. 2015. New York, 
NY: Teachers College Press (372.11 D537)
Using teacher reflections and thoughtful 
commentary from the editors, this book 
provides teachers with useable and useful 
ideas for implementing learner-centred 
instruction in their classrooms. This book 
is highly recommended by experienced 
kindergarten teachers. 

DVDS
Childhood Onset Schizophrenia: A Life Interrupted
Yeager, T. 2008. Millis, MA: Aquarius Health Care Media 
(AV CHI) 29 min. 
Schizophrenia in pre-adolescents is rare, but when it presents 
it is often more devastating than in teenagers and young 
adults. This program presents the struggles of one family 
when their nine-year-old son began hearing voices and 
experiencing hallucinations. 

The Classroom Teacher’s Guide to Instructional and  
Curricular Modifications: Making the Curriculum Accessible 
to All Students
Dover, W. 2006. Manhattan, KS: The Master Teacher, Inc. 
(AV CLA) 45 min. 
Focusing on specific student needs, this guide presents ideas 
for teachers to support students with a range of disabilities and 
behavioural issues in the general classroom.

Social Media Manners: Polite  
Behavior in the Social Media World
s. n. 2015. Owatonna, MN: Learning 
ZoneXpress (AV SOC) 20 min
Social media has been something like 
the Wild West — an unstructured place 
where anything goes. However, this 
lawlessness has led to significant problems 
in online reputations. This video offers a 

way of translating general social manners into the social media 
world to help students achieve better social success. 

 •   F R O M  T H E  B O O K S H E L V E S   •
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 •   F R O M  T H E  B O O K S H E L V E S   •

FRENCH BOOKS/LIVRES EN FRANÇAIS    
Ados LGBTI : Les mondes contemporains 
des jeunes lesbiennes, gays, bisexuel(le)s, 
transgenres, intersexes
d’Allondans, Thierry Goguel. 2017. 
Québec, QC : Presses de l’Université 
Laval (306 D144)
Mariage pour tous, ouverture à 
l’adoption pour les couples de même 
sexe, lois réprimant les discriminations 
liées aux identités de genre et aux 
orientations sexuelles... dans bon 

nombre de pays, le début du XXIe siècle a été marqué par 
d’importants progrès législatifs pour les personnes LGBTI. 
Cette enquête auprès des jeunes LGBTI plaide en faveur 
d’une ouverture grandissante à la diversité, afin que ces 
derniers puissent réellement trouver leur place dans le 
monde d’aujourd’hui.

Les jeunes et l’action politique : 
Participation, contestation, résistance
Gallant, Nicole et Stéphanie Garneau, 
dir. 2016. Québec, QC : Presses de 
l’Université Laval (372.44 G163)
L’action politique des jeunes est bien 
vivante, même si elle prend parfois 
des formes qui sont peu légitimées 
socialement. Cet ouvrage se donne 
comme objectif de mieux saisir les 
processus et les contextes qui façonnent 

de nos jours la conscience et l’action politiques des jeunes. 
Portant autant sur les formes d’action politique attendues des 
pouvoirs publics (vote, participation associative) que sur des 
formes plus contestataires ou diffuses de résistance au pouvoir, 
ce livre brosse le portrait de jeunesses variées, mais loin d’être 
apathiques.

Les robots : Apprendre la  
robotique par l’exemple
Maille, Vincent et al. 2016. Paris, FRA : 
Ellipses (628 M221)
L’initiation à la robotique, souvent 
associée à l’introduction au codage, 
est de plus en plus présente dans les 
programmes scolaires. Grâce à une 
démarche progressive, pédagogique et 
surtout ludique, ce titre initie le lecteur 
aux rudiments de la robotique. Les 

auteurs utilisent une approche thématique permettant de 
découvrir la programmation en Python à travers l’étude de 
trois systèmes différents. Regorgeant d’exemples illustrés et 
d’exercices concrets avec un minimum de théorie, ce livre vous 
permettra de découvrir le monde étonnant de la robotique.

Marques cultes et culte des  
marques chez les jeunes : Penser 
l’adolescence avec la consommation
Lachance, Jocelyn et al, dir. 2015. 
Québec, QC : Presses de l’Université 
Laval (658.8340835 L132) 
Les marques sont des outils 
symboliques dont les jeunes disposent 
pour construire leur identité; celle 
qu’ils choisissent pour eux-mêmes, mais 
aussi – et surtout – qu’ils donnent à voir 

aux autres. De Nike à Apple, de Marvel à McDonald’s, les 
marques incarnent pour certains des valeurs et représentent 
pour d’autres l’appartenance, le bon gout, voire la réussite. 
Cet ouvrage analyse les appropriations et les détournements 
des marques par les adolescents qui, lentement, entrent dans 
le monde de l’hyperconsommation que leur présentent les 
adultes.
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UNFUNDED PENSION 
LIABILITY PUT TO RESTERNIE 

CLINTBERG

ATA president Frank Bruseker and Alberta Premier Ed Stelmach announce a historic pension agreement between the government and the Association on November 15, 2007.

Historic agreement solves decades-old problem
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In the fall of 2006 Alberta’s economy was in overdrive, 
on its way to generating annual growth of 6.8 per cent 
and creating employee shortages in many sectors (but 

not public education, which was still strapped for cash).

During these last days of Ralph Klein’s run as premier, 
the province experienced multi-billion dollar surpluses 
but struggled to keep up with growth pressures. As the 
hot economy drove up the earnings of many Albertans, 
teachers and other public servants whose salaries had 
remained stagnant were experiencing an erosion of their 
take-home pay. For teachers, this drain on net income 
was being exacerbated by a lingering and growing 
unfunded pension liability stemming from their pension 

plan being underfunded prior to 1992. In order to address 
this liability, which had come about due to a shift in 
government policy, teachers were paying 3.1 per cent 
of their salaries toward extra pension contributions to 
pay down the pre-1992 unfunded liability, which was 
projected to continue until 2060.

By the time the governing Progressive Conservative party 
was choosing Ralph Klein’s successor in the fall of 2006, 
this $2.1 billion unfunded pension liability had become a 
top issue for teachers, and diligent public relations work 
by the Alberta Teachers’ Association had vaulted the issue 
into the public consciousness and onto provincial political 
radar screens. 

Two PC leadership candidates — Dave Hancock and Ed 
Stelmach — included resolving the issue in their election 
platforms. After winning the leadership race and being 
sworn in as premier, Stelmach publicly tasked Education 
Minister Ron Liepert with resolving the teachers’ portion 
of the liability. 

This was a time of labour tension between teachers, 
the government and school boards. An example of this 
tension played out in February 2007 when an impasse 
over salaries and working conditions prompted teachers 
in the Parkland School Division to strike. They returned 
to work the next month after agreeing to arbitration. 

Another example of increasing tension was the formation 
of the School Boards Employer Bargaining Association 
by 12 school boards across Alberta. The objective was to 
amalgamate all 12 of their collective agreements into one, 
similar to regional bargaining units that had operated 
between 1970 and 1995. Members of the bargaining 
association quickly learned that the Association and 
teachers in each jurisdiction had absolutely no interest 
in working with the group, past what the Labour Relations 
Code required. 

Throughout the province, what was described by 
the Alberta School Boards Association as a “perfect 
storm” was brewing, as 54 teacher bargaining units had 
collective agreements coming due at the end of August. 
The Association saw it as a potential storm — hardly 
perfect — that could be averted through careful planning 
and proper government funding.

It was within this context that Liepert, in the early 
spring of 2007, proposed a $25 million plan whereby the 
government would take over teachers’ unfunded liability 
contributions for one year. According to a sliding scale 
that was central to the plan, it would provide the greatest 
benefit to teachers in their first year of teaching and 
the least benefit to those at the top of the salary scale. 
When the minister spoke at the ATA’s 2007 Annual 
Representative Assembly, teachers had a clear message: 
we are not interested in your scheme.

Photo: Koni Macdonald
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Undaunted by the setback and intent on keeping his 
promise to resolve the liability issue, Stelmach persevered. 
Through back channels, his office became involved with 
the Association, prompting Provincial Executive Council 
(PEC) at its June 2007 meeting to establish parameters for a 
solution to pension issues including the unfunded liability. 

In order to pave the way for discussions on the issue, 
ATA president Frank Bruseker continued to work on the 

legislative contacts he had developed during his time 
as an MLA, with a focus on the premier. Meanwhile, 
throughout June and July of 2007, ATA executive 
secretary Gordon Thomas and deputy education 
minister Keray Henke exchanged documents and 

information as they geared up for a meeting between the 
two parties.

In August 2007, at an emergent meeting during 
Summer Conference, PEC finalized a document entitled 
Conceptual Elements of a Provincial Framework 
Agreement, which included a proposal for dealing with 
the unfunded liability. PEC then handed the reins to 
Thomas, who established an executive staff committee of 

four, chaired by himself, to meet with government, which 
was represented by the deputy minister’s office and led by 
Henke.

Formal discussions began on September 4, 2007 with the 
government opening with a statement that it was seeking 
a seven-year agreement that met five principles:

• Value for taxpayers
• Value for students and parents
• Respect for teachers
• Building a stronger Alberta/managing growth 

pressures 
• Respect for stakeholder roles and responsibilities 

The Association was seeking a three-year agreement that 
addressed a broad list of issues, including the unfunded 
liability, pension improvements, hours of work, salaries, 
class size, legislative stability, consultation and labour 
peace. As the discussions progressed the Association 
added that transferring teacher practice review to the 
profession would enhance the deal and gain support 
from ATA members.

The first meeting set the ground rules and tenor for the 
next five meetings. It was clear that the premier wanted 
a deal, but it became evident that it would be a challenge 
to bridge the imbalance between the deputy minister’s 
limited mandate and the Association’s broad interests. 
Time was also a factor. The government had stated that 
it wanted a deal completed and ratified by January 31, 
2008, and Association officials felt it would be extremely 
difficult to complete an agreement — which would 
involve local ratification of 62 new collective agreements 
— within such a short time frame. 

However, the parties exchanged written proposals at 
the next meeting on October 10 and followed up with 
four more discussion meetings that culminated in a draft 
memorandum of agreement on November 13. After the 
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It was clear that the premier wanted a deal, but it became evident that it would 
be a challenge to bridge the imbalance between the deputy minister’s limited 

mandate and the Association’s broad interests.
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Association held emergent meetings for PEC, local 
presidents and Economic Policy Committee chairs, 
Bruseker and Stelmach signed the memorandum on 
November 15. 

FAST SPRINT
The previous years had been marked by numerous 
failed attempts to resolve this issue, so this 
memorandum could have been viewed as the finish 
line of an ultra-marathon, but was also the start of a 
frenzied sprint, as the completion deadline was just 77 
calendar days away and there were now 62 collective 
agreements that needed to be updated and ratified. 
Many detractors said it couldn’t be done, but Bruseker 
and Stelmach envisioned and expected success.

Following an Emergency Representative Assembly 
on November 24, PEC members joined Bruseker and 
all Association staff in promoting the memorandum. 
The Association brought in retired staff to assist, and 
PEC approved a budget that allowed for ATA staff and 
officials to travel around Alberta in charter planes. The 
government was also committed to using every effort to 
complete the agreement.

As this process began, 54 collective agreements were in 
open bargaining and eight units needed to be opened 
for bargaining. By Christmas, 24 bargaining units 
representing 67 per cent of Alberta teachers had a 
memorandum of agreement. 

The School Boards Employer Bargaining Association, 
which had resisted the ATA and government in moving 
to settlement, finally agreed to mediation on January 
6. Later in January, all the other collective agreements 
were resolved by either memorandum of agreement, 
mediation or arbitration.

Meanwhile, teachers embraced the deal, with more 
than 15,000 of them voting 97.5 per cent in favour of 
the agreement. However, as the clock was counting 
down on the January 31 deadline, six school boards 
had not agreed to settlement terms recommended by 
the mediator. Five of the boards were part of the School 
Boards Employer Bargaining Association (SBEBA); the 
other was the Grande Prairie Public School District. 

The five SBEBA boards settled by agreeing to arbitrate 
a final decision by midnight January 31. The Grande 
Prairie board, after initially rejecting a mediator’s 
recommendation to accept the terms, rescinded its 
motion and agreed to the mediator’s recommendation 
just seven hours before the deadline. After countless 
hours and miles traveled, teachers heaved a sigh of 
relief, as did the government. The unfunded liability 
deal was successfully completed. 

As a result of this historic agreement, teachers’ take-
home pay increased by 3.1 per cent due to the fact they 

no longer made contributions to the pre-1992 unfunded 
liability.

The deal also provided other significant improvements. 
The government and the Association gained a new era 
of positive and productive consultation, the Association 
improved its professional status by taking over practice 
review, and teachers benefitted from having their salaries 
tied to the Average Alberta Weekly Earnings index. 
Students, school boards and teachers also enjoyed five 
years of labour peace.

But the significance of resolving the longstanding debt 
issue cannot be overstated. This was a problem that had 
been developing for decades prior to 1992 and there 
had been numerous failed attempts to solve it. Finally 
it was done. Teachers no longer had a $2 billion debt 
hanging over them and Alberta taxpayers stood to save 
an estimated $40 billion over the expected life of paying 
down the debt.

Dr. Ernie Clintberg is a former associate executive secretary of 
the Alberta Teachers’ Association. As the co-ordinator of Teacher 
Welfare, he participated in the negotiation of the 2007 agreement 
and in facilitating subsequent efforts to secure collective agreements in 
all 62 of the province’s school jurisdictions.

Attention Grade 4 Teachers!Attention Grade 4 Teachers!

Register for a FREE one hour presentation on 
agriculture.

CAP is an in-class presentation that complements the 
grade four curriculum.

Students will learn about:

* The food they eat and where it comes from

* Opportunities in agriculture

* The economic and environmental impact of agriculture

Our presentations are delivered by volunteers in the agricultural industry. 

Presentations will occur in the Spring of 2018.

Registration deadline is December 15, 2017.

Register online at .www.classroomagriculture.com

Programs are offered based on volunteer availability.  All 
classes registered before the deadline will receive activity 
booklets and a teacher’s resource kit. Over 23,000 students 
enjoyed the program last year.

CAP is endorsed by the Ministers of Education, Agriculture and Forestry.



ATA MAGAZINE  •  FALL 201746

A cursory review of Wikipedia quickly reminds us that 
milestones (from the Latin miliarium) were originally 
stone obelisks that were often carefully crafted 

from granite, marble or whatever local stone was available, 
whereas, in more modern times, as cold industrial uniformity 
became the norm, they have been manufactured in the form 
of cast concrete posts. 

In ancient Rome, the baseline or point zero was the “Golden 
Milestone,” which represented the centre of the empire’s 
53,000 mile road network where, for every 1,000 paces or 
approximately 4,800 feet, a stone marker was placed, thus 
creating the algorithm of the mile for millennia of travellers 
in the west. Notably (and conveniently for the colonizing 
Romans), many Roman milestones recorded the name of the 
reigning emperor without consideration of the local names 
given to a place. Thus, the milestones were examples of a 
political impulse to signify empire and control.

Milestones and their multiple variations throughout history 
represent an artifice of human agency, a society’s aspirations 
and anxieties and how these are navigated through the 
intersections of power, politics and identity. Often they mark 
who we are, where we are going and how we might get there. 

For education policy-makers, perhaps there are important 
historical lessons to be drawn from understanding the complex 

history of milestones in terms of what scholar Sam Sellar notes 
as the nettlesome three-tiered educational policy question of 
today: who gets to count what and for whom? (Sellar 2015).

Here in Canada, the inuksuk has a long and complex 
4,000-year history with its multiple purposes of serving as 
a navigational aid and providing rich localized histories of 
how to be a human on the land. Norman Hallendy (1992, 
9) writes that, “Whether they symbolised their makers, 

acted in their capacity, or were the objects of veneration, 
inuksuit functioned as semaliths — messages created by 
the arrangements of stones. They were an integral part of 
the hunter’s language, and inuksuit were reliable message 
centres.” 

To Inuit hunters the inuksuit were both a welcoming sign of 
where to be on the land, but just as importantly how to be on the 
land, since some described a direction or course to follow 
while others indicated who else might have been nearby or 
where food caches might be found. Still others were thought 
to signal a spiritual presence. 

MILESTONES BECOMING MILLSTONES?
In some beguiling ways the dual purpose of inuksuit signalling 
where and how to be on the land speaks to the promise and 
challenge we face here in Alberta with proposed curriculum 
changes and other reforms aimed at cultural and political 
reconciliation with Indigenous peoples. 

Education Minister David Eggen announced these reforms 
last October as part of a broader government commitment to 
create a province that is “Future Ready” (CBC News 2016). 
This initiative included a range of policy announcements 
including “education, skills and training programs designed 
to ensure all Albertans can find rewarding work — today and 
tomorrow” (Alberta Government 2016). 

Running parallel to this ambitious agenda is a six-year, 
$64 million curriculum project in which “material will 
be developed to teach students financial literacy, climate 
change, the history of Indigenous people and residential 
schools, and gender identity” (French 2016). Revealing even 
more of the government’s broader Future Ready reform, 
the minister offered the promise that the education system 
would also make it a priority to teach computer coding to 
students. 

OF MILESTONES, MILLSTONES AND FLAMINGOS
Looking ahead at the landscape of educational reform 
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Indigenous perspectives cannot become just one more thing to do, 
one more milestone to mark and move past
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To further augment these curriculum changes, the minister 
indicated that the government, in collaboration with the 
Alberta Teachers’ Association, was in the final stages 
of developing new teaching quality standards (Alberta 
Education 2016) to be supported by the government and the 
Association’s professional development Walking Together 
program (Teghtmeyer 2016) that would place particular 
emphasis on developing teachers’ capacity to address First 
Nations, Inuit and Métis (FNMI) education needs. 

Adding to this policy mélange have been recent 
pronouncements by the ministry of education regarding the 
release of the August 2017 report of the Organisation for 
Economic Co-operation and Development (OECD) entitled 
Promising Practices in Supporting Success for Indigenous Students. 
The essence of the report was encapsulated in an OECD 
tweet: “At a school level, effective leadership and teaching 
capability are the most important policy levers for achieving 
improved outcomes.”

While addressing the Indigenous student achievement gap 
has become a familiar refrain for three decades of Alberta 

governments, policy nostrums such as this do little to point 
toward what teachers and school leaders are to do differently. 

As we’re reminded by the work of the Association’s 
partnership with colleagues in New Zealand, addressing 
the marginalization of Indigenous peoples while remaining 
anchored to the foundational neoliberal principles of 
“21st century learning” and accountability will impede 
positive change. In an upcoming paper to be presented 
to the Australian Association for Research in Education 
(AARE) this November, the research team will illustrate 
how “indigeneity” as a construct remains highly contested 
globally. Alberta, along with other jurisdictions, cannot make 
the mistake of assuming that the path forward will be a clear 
linear march. Instead, the paper will illustrate how “truth” 
and “reconciliation” involve complex conversations that 
include questions such as: Who gets to count and recount history? 
Who am I? Who are they? 

These and other questions involve complex intersectionalties 
of multiple disciplines (history, political science, philosophy, 
sociology, economics, gender studies, the physical sciences), 

Bringing the real world into your classroom
Free classroom presentations by 
industry professionals
As ambassadors for careers in the insurance industry, over 250 
industry professionals give more than 320 classroom presentations 
each year in key centres across the country.
Insurance is already part of everything you do, why not 
make it part of what you already teach? We make it easy.

Contact us today to order resources, request presentations and 
learn more about our resources and how they connect to your 
curriculum. Email teachers@insuranceinstitute.ca
or visit our website at www.career-connections.info

Free classroom resources 
and lesson plans created 
from the curriculum:

•  Career Studies
•  Guidance / Cooperative Education
•  Business Studies
•  Law / Legal Studies 
•  Family Studies
•  Life Skills / Management
•  Health and Physical Education 
•  Geography
•  Science
•  Math 
•  Entrepreneurship 
•  Environmental Science
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personal stories and ways of being in the world that will and 
should resist appropriation and reinsertion into conventional 
understanding of what truth and reconciliation might possibly 
mean. 

While perhaps overstating the limitations of the potential 
impact of the Truth and Reconciliation Commission (TRC) 
on public policy, author Dian Million (2014) has identified 
the need to resist the marking of Indigenous peoples as a 
single body politic that has been collectively traumatized. 
She warns that mobilizing trauma in residential schools in 
order to mobilize social justice, while seeking Indigenous 
self-determination, threatens to reinsert First Nations 
into a neoliberal project of being remediated and brought 
into a normalized culture of state building and economic 
productivity. These considerations and explorations will mark 
the journey ahead in the yet-to-be-determined horizon of 
curriculum reform. 

As a milestone in Canadian public policy, the TRC report 
(2015) created a courageous political imperative and sense 
of urgency for policy makers and educators. In Alberta the 
current plan is to infuse and embed indigeneity, among other 
elements (i.e. practice standards, a new public assurance 
model), into the complex ecologies of teaching and learning in 
Alberta’s 2,000 classrooms. 

This will be a very different journey from that experienced in 
New Zealand schools, where both infusion in the dominant 
settler culture and a parallel curriculum are being attempted. 
This approach is due to efforts to honour and realize that 
the cultural recovery of the Maori peoples spawned by the 
Treaty of Waitangi and subsequent Waitangi Tribunals have 
been long-term ongoing reform projects. There is much to 
be learned by examining the journey of policy and politics in 
New Zealand, and exploring the Maori aims to decolonize 

their linguistic, cultural and epistemological systems from 
the enduring legacy of colonization (Hopkins 2012). How 
this has impacted education in New Zealand has created an 
important critical space to interrogate the history and reality 
of colonization on the individual, and at organizational and 
societal levels. It is at all these levels that the work of truth 
and reconciliation resides. This point was driven home 
by one of the Alberta First Nations students who has been 

involved in the international partnership with Finland, and 
who attended a blanket ceremony last year while hosting 
Finnish students: 

While I get that this was pretty important for the 
Finnish students to experience I had to remind my 
new Finnish friends that I grew up on the south side 
of Edmonton not on a reserve. While one of my 
grandparents was in a residential school, my parents 
don’t feel that our family’s story is all about trauma 
or being damaged as a person. Now that it seems 
everyone is doing the blanket ceremony I felt like the 
blanket is becoming something that is covering me up 
as a person.  

 
FLAMINGOS ON THE ROAD AHEAD? 
As the integrity of many Indigenous cultures stands at 
risk, so too do Inuit artifacts and artifice stand at risk of 
appropriation, commodification and recolonization in 
the midst of global capitalism. Inuksuit are no longer just 
markers of the temporal landscape. In southern Canada, 
tourist shops and Inuit art galleries are overwhelmed with 
inuksuit trinkets and other paraphernalia: mini-inuksuit, 
inuksuit mouse pads, fridge magnets, jewellery and soap-
stone carvings of inuksuit made by Inuit artists.

A growing number of people in southern Canada 
are also embracing the inuksuk symbol. Intriguingly, 
adaptations of the inuksuk form are occupying many 
front gardens of suburban residences in Quebec City, 
Ottawa and Montreal — replacing the garden gnome 
and pink flamingo folly (Heyes 2002, 21). 

As our partnerships continue with researchers and 
practitioners in New Zealand, the promise for deep and 

meaningful curriculum change ahead will continue to 
aspire towards both truth and reconciliation. As the 
international team observes, “Indigenous perspectives 
cannot become just one more thing to do, one more 
milestone to mark and move past — along with computer 
coding, 21st century skills, gender and sexual identity, and 
francophone perspectives. We have such an opportunity 
to learn and impact our school cultures with the rich 
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Indigenous perspectives cannot become just one more thing 
to do, one more milestone to mark and move past.
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knowledge that our Indigenous elders and students can 
share” (Couture et al. 2017, np).  

Unless we are mindful of the temptation to see the markers 
ahead as both where to be and how to be in the world, we 
run risk of morphing “truth” and “reconciliation” and 
other milestones of curriculum reform into yet more lawn 
ornaments on the landscape of educational reform. 

As Mohawk education advocate Roberta Jamieson recently 
pondered, Canada is at a crossroads where one arrow is 
“pointing to worsening conditions for Indigenous peoples” 
and where “reconciliation will become just a fad” (Jamieson 
2017). Alternately, another arrow offers a path toward a 
sustainable future for Indigenous peoples. Signalling the 
need to address real social political reform rather than 
tweaking existing programs and institutions, Jamieson sees 
this make-or-break moment as the milestone marking this 
country’s 150th anniversary.

We are going to be a vibrant contributing factor to 
Canada’s future… We are not going to be a role as 
a stereotype defined by tragic circumstances and 
statistics. We are not going to be Canada’s mascots 
and we are not going to accept the involuntary 
disempowerment to which we have been subjected. 
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GROWTH PLANNING TOOLS AVAILABLE
September and October are growth planning season.

The Professional Development program area of the 
Alberta Teachers’ Association has resources to help 
teachers and school leaders with the growth planning 
process. Self-reflection tools, sources of evidence and 
growth plan templates are available on the Association’s 
website. 

In addition, an online professional self-reflection tool 
is available for teachers and school leaders. The tool 
is based on the Teaching Quality Standard or the 
Principal Quality Practice Guidelines. Each user will 
create a user name and password, and there will be no 
access to or mining of the data by others. 

To access all resources related to growth planning, visit 
www.teachers.ab.ca. Click on For 
Members>Professional Development>Teacher 
Professional Growth Overview.

SPECIALIST COUNCIL MEMBERSHIP  
HAS BENEFITS
As a benefit of ATA membership, active members are 
entitled to join one specialist council of their
choice each year at no cost. Specialist councils are an 
integral part of the Association’s activities. Granting 
members automatic membership in a specialist council 
is an innovative step toward increasing professional 
development opportunities for teachers throughout 
Alberta and a way of promoting the professional 
expertise of teachers in curriculum and specialty areas.

Regular membership is restricted to active members of 
the ATA and to associate members who are ineligible for 
active membership as specified in ATA bylaws. Regular 
members are entitled to all the benefits and services 
of council membership, including the right to vote 
and hold office. Each council is operated by volunteer 
teacher members who contribute their time, talents 
and enthusiasm to plan and implement programs and 
activities for the councils. Specialist councils organize 
annual conferences, produce publications, maintain 
websites and offer regional workshops and seminars.
For more information, visit the ATA website  
(www.teachers.ab.ca) and click on For Members and
then on Professional Development.

NEW ATA PUBLICATIONS
Check out the latest publications from the Alberta Teachers’ 
Association. To order your copy of the Association’s newest 
publications, email distribution@ata.ab.ca.

We The Educators 
This literature review works to 
provide a balanced view of the 
standardization, personalization 
and privatization of learning to 
inform an analysis of the converging 
fields of educational technology and 
datafication. It is part of a larger 
project, We the Educators (www.
wetheeducators.com), which brings 

the concepts explored in this research to life through video 
animation in English, French and Spanish.
(COOR-124, 2017 04, 20 pp)

The Role of the Superintendent and the 
Teaching Profession 
This report examines the role of 
the superintendent, specifically 
as it relates to the teaching 
profession in Alberta. The report 
represents the culmination 
of two years of work and the 
contributions of the Committee on 
Superintendents in the Teaching 

Profession and an expert panel of provincial, national 
and international researchers. By investigating the role of 
the superintendent, stakeholders can work toward a better 
understanding of leadership in education to address 
present practice and future needs.

PRISM Secondary Edition
PRISM is an acronym for 
Professionals Respecting and 
supporting Individual Sexual 
Minorities. The PRISM Secondary 
Edition toolkit was created by 
practicing Alberta teachers to 
help secondary schools promote 
safe and supportive spaces for 
sexual and gender minorities. 

This teacher resource was developed in collaboration 
with Alberta Education as a result of the popularity of 
the PRISM Elementary Edition for elementary students, 
originally published in 2014. The PRISM Secondary toolkit 
includes lesson plans for teachers of all core subjects and 
many options that tie directly to curricular outcomes in 
the Alberta program of studies for grades 7 to 12.
(PD-80-15e, 2016 10, 152 pp)
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Alberta Teachers’ 
Association turns 100!

June 24, 2018 will mark the 100th anniversary of the incorporation of the Alberta Teachers’ Alliance, 
which later became the Alberta Teachers’ Association.

Throughout this school year, the Association is celebrating a century of providing service to the teachers 
of Alberta. Part of this celebration is a television commercial that is currently being aired throughout the 
province as well as posters and graphic “shareables” that teachers are encouraged to use.

The video is available for viewing on the Association’s YouTube channel and all the material is available 
at www.teachers.ab.ca.

Click on Newsroom>Issues and Campaigns>The Alberta Teachers’ Association turns 100!
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education minister: Larry Booi took 
on Lyle Oberg on education funding 
and classroom conditions, leading to 
the largest labour dispute in the ATA’s 
history in 2002. Mark Ramsankar 
went toe to toe with Jeff Johnson 
over his Task Force on Teaching 
Excellence, exposing it for what it was 
— an effort to break up the ATA and 
diminish the profession. Our political 
leadership has never been quiet.

Our history also owes a debt to the 
Calgary Board of Education, which 
fired its entire teaching staff in 1934, 
hiring back the teachers it wanted 
at the salaries it was prepared to 
pay. High school principal William 
Aberhart didn’t get hired back, and a 
year later he was premier of Alberta 
and minister of education (and his 
cabinet and caucus included quite a 
few teachers). And within two years, 
school boards were required to offer 
contracts of employment. There was 
security of tenure and a Board of 
Reference with the power to reinstate 
a teacher who had been wrongfully 
dismissed. 

Many issues for the ATA were 
addressed by Aberhart, including 
automatic membership and 
professional discipline, the 
establishment of a teachers’ pension 
scheme and the transfer of teacher 
education from normal schools to the 
university setting. We have always 
had a close relationship with the 
leadership of teacher preparation 
programs—past ATA presidents 
include one normal school principal 
(Clarence Sansom) and the first and 
second deans of the University of 
Alberta faculty of education (M.E. 
LaZerte and H.E. Smith). Senior 
members of the department of 
education had ATA credentials, most 
notably H.C. Newland, one of the 

As I get closer and closer to my 
retirement in 2018, and as 
we continue to celebrate the 

centenary of the Alberta Teachers’ 
Association, I’ve thought a lot about 
our history. I’ve been asked to present 
some highlights of the ATA’s history 
to various groups, and I have asked 
myself from time to time why I should 
be doing such a thing. Of course, 
I’ve lived a whole bunch of it (as 
exhausting as that sounds), and that’s 
one of the reasons why I’m asked. 

There’s just no question at all that we 
continue to build the profession on the 
shoulders of those men and women 
who came before us, and it’s our people 
who make our history every day. As 
noted earlier, the ATA owes so much 
to John Barnett, who worked night 
and day to improve our economic 
welfare and to advance the interests 
of our profession. The founding 
members of the ATA’s executive and 
the key organizers across the province 
were respected and fearless teachers, 
prepared to stand up for the profession. 
The commitment and the professional 
reputations of these individuals were 
significant. These individuals were not 
neophytes but veteran and respected 
teachers; well qualified and committed 
citizens (also integrated into the 
community on municipal councils, 
hospital boards and elsewhere) who 
helped to recruit members and give 
credibility to the ATA. 

When ministers of education needed 
to be put in their place, brave ATA 
leaders have done so. In fact, in the 
last years of the Liberal government 
in the early 1920s, the entire executive 
council showed up at events featuring 
then minister of education George P. 
Smith to heckle him on the multiple 
grievances of teachers. Virtually every 
ATA president has challenged the 

ATA’s founders and the first editor 
of the ATA Magazine, who served as 
supervisor of curriculum and a major 
force in the progressive Program 
of Studies developed starting in 
the 1930s. After the election of the 
Aberhart government, there was an 
expectation that school inspectors 
and superintendents have experience 
in the ATA, as demonstrated by 
Allan Watson and T.D. Baker, among 
others.

The ATA has enjoyed very able 
political leadership through its 
entire century. And elected officials 
selected ATA staff to carry out their 
directions—I’m only the eighth 
executive secretary in a century. 
Eric Ansley followed Barnett, 
consolidating economic interests in 
a post-war world. Stan Clarke built 
the ATA’s capacity in professional 
development, in multiple approaches 
including specialist councils. Bernie 
Keeler, who served in the role 
for two decades, modernized the 
organization as the profession grew 
astronomically, and sought full self-
governance. Julius Buski had to deal 
with the attack on public education 
from the Klein government, along 
with a reduced membership and 
significant increases in service 
demands. And Charles Hyman, in 
the face of member anger with the 
Klein government, got to plan and 
execute the 2002 strike. 

The work doesn’t get done without 
an outstanding executive and support 
staff, but ultimately our history is 
written by our members, who dictate 
the profession’s storyline. And it’s a 
spectacular story: one of the very best 
teachers’ organizations and the best 
English language education system 
in the world today. Here’s to the next 
100 years.
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honorary membership, the 
Association’s highest honour, in 
1974. Those of you from Edmonton 
Public will recognize the name 
TD Baker while others from the 
Calgary area might know him 
better as Tom Baker. A profound 
encounter for a young ed student.

The next event I do not remember 
nearly as fondly. The Ralph Klein-
led public sector rollback of five 
per cent of salary in 1994 was a 
dark and divisive time. I recall the 
vitriol expressed and the general 
meetings called to, in most cases, 
ratify the reduction in order to 
protect jobs. On this particular 
front we were deceived but learned 
from the experience. It was also 
the polarizing event that led to 
a number of other significant 
milestones in our history.  

In the spring of 1997 we voted 
at the Annual Representative 
Assembly to hold a rally but had 
no expectation of the magnitude 
of the event that was to follow. On 
a warm Saturday afternoon on 
Oct. 4, the eve of World Teachers’ 
Day, around 20,000 teachers 
assembled on the grounds of the 
Alberta legislature and told the 
government in no uncertain terms 
to “get the message.” An aerial 
view of the rally is mounted on the 
wall above my desk and many who 
stop in enjoy pointing out exactly 
where they were standing. This 
was the start of events that led to 
the largest teacher job action in 
the history of our province. On 
Feb. 4, 2002 more than 22,000 
Alberta teachers walked away from 
their classrooms in an attempt 
to achieve three goals: improved 
classroom conditions, attraction 
and retention of new teachers, 

As one thinks about our 
association being 100 years 
old it seems that there should 

be many milestones that are worthy 
of comment. But how many of those 
occur over the course of a career? 
Since my 33 year teaching career 
(thus far) comprises one third of the 
ATA’s history it would seem that a 
good number of these milestones 
have occurred during my time as 
a student or as an active member. 
Since this entire issue of the ATA 
Magazine is focused on significant 
historical events, I am going to 
reminisce about those that took place 
during my Association time.

The first event was not significant for 
the Association but it was important 
to me. I travelled to Evansburg, Alta. 
with my then girlfriend (now wife of 
31 years) to meet her grandparents. 
I received no advance information 
on whom I was meeting but was 
greeted by a rather imposing tall 
man with a shock of white hair and 
a slight Scottish brogue. He seemed 
quite interested to find that I was 
a first year education student and 
over the next 18 years, we had many 
discussions on a variety of topics. 

My father in law told me of his time 
on Provincial Executive Council 
during the 1940s but almost always 
wanted to discuss pension reform. 
He was adamant that the ATA got a 
bad deal in 1956 but conceded that 
it was the best available at the time. 
When I reported the results from the 
Emergent Representative Assembly 
in 1992 (that the government would 
take over teachers’ payments of 
the pre-1992 pension liability) his 
response, with a small twinkle in his 
eye, was “It’s about time.”  

Who was he, you ask? He received 

and fair compensation. After 13 
days out we were ordered back to 
work by government legislation. 
We challenged the ruling in 
court and won but returned to 
our classrooms anyway. What 
followed was an oppressive piece 
of legislation entitled the Education 
Services Settlement Act, which among 
other things contained statements 
like “teachers may not congregate 
in public and discuss educational 
issues.” On a frigid morning in late 
February I, along with two other 
local presidents and Larry Booi, 
gathered at the legislature grounds 
and held a press conference to 
challenge Premier Klein to have us 
arrested. It did not happen.

As I referenced in my first 
anecdote, in 2007 the Ed Stelmach 
government and the Association 
entered into an agreement that 
would have the government 
assume all responsibility for 
the unfunded liability of our 
pension plan. It was part of a 
comprehensive five-year deal that 
tied salary increases to the Alberta 
Average Weekly Earnings index, 
and it saved both teachers and 
the government billions of dollars 
over the long term. It was the first 
provincial negotiation for us and 
very successful.  

While developments have not been 
entirely positive over the course 
of my career thus far, there have 
been more good than bad, and I 
pledge to work towards much more 
of the good as we enter our second 
century.

PERSONAL MILESTONES MIRROR THOSE OF THE ATA
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GREG 
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