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This copy of resolutions and their explanatory statements is 
being mailed to all members of the Association in accordance 
with Administrative Procedure A.1.4. These are the resolutions 
submitted in the 2013 calendar year by local associations and 
by the Provincial Executive Council for the agenda of the 
2014 Annual Representative Assembly, to be held at the Hyatt 
Regency, Calgary, 2014 05 17–19.

Resolutions have been categorized to indicate those dealing 
with expiring current directives, those received from local 
associations and those submitted by Provincial Executive 
Council (dealing with the decennial reviews of long-range 
policy sections, new policy, new programs included in the 
proposed budget and the fee resolutions). The numbering is as 
follows:
• Category 1—Expiring Current Directives (1-1/14 to 

1-94/14)
• Category 2—Local Resolutions (2-1/14 to 2-26/14)
• Category 3—Provincial Executive Council Resolutions 

(3-1/14 to 3-46/14)
• Category 4—Assembly Resolutions (resolutions approved 

by the Assembly as emergent)
Resolutions being submitted by the Provincial Executive 

Council are so identified, as are resolutions from local 
associations. The latter have been reviewed by the Resolutions 
Committee of Council and may have been edited for 
clarification.

If more than one local has submitted a resolution dealing 
with the same subject matter, or if the subject matter was 
included in a Provincial Executive Council resolution, a 
composite resolution incorporating the intent of the similar 
resolutions has been prepared. If more than one idea was 
included in a resolution, the Resolutions Committee may have 
separated it into two or more resolutions. Local associations 
are reminded that their representatives have the right to ask 
that the original resolution, as submitted under declaration, 
be read when a resolution covering the same matter or 
concept is before the Annual Representative Assembly. 
Local associations should be aware that Bylaw 30 requires 
that resolutions involving the expenditure of money of the 
Association be referred to the Provincial Executive Council 
for recommendation or report before being presented to the 
Annual Representative Assembly. The Resolutions Committee 
may have assigned a classification that appears to be more 
consistent with the intent and wording of the resolution than 
the classification proposed by a local. Locals desiring to have 
the original classification may make a reclassification motion.

Administrative Procedure A.1.5 provides that Council 
shall refer resolutions on matters of concern to Association 
committees for study and report and, after considering the 
report of a committee, shall take action that is consistent with 
established policy or make such recommendations as it deems 
proper.

The explanatory note for each resolution is that supplied by 
the local association or by the Provincial Executive Council, as 
the case may be. Resolutions that have financial implications 
have been costed by the Finance Committee and an estimate 
of the cost of implementation is included parenthetically. 
When reference is made in a resolution to existing Association 
policy, such policy is printed beneath the explanatory note. In 
cases in which a resolution is amending existing policy, such 
policy is printed beneath the explanatory note with words in 
the current policy to be deleted placed in brackets and crossed 
out; new wordings and/or additions are shown in boldfaced 
type and are underscored. The ARA Handbook does not 
include a policy section.

In accordance with Administrative Procedure A.1.3, long-
range policy statements concerning Technology and Education 
and General have been scheduled by Provincial Executive 
Council for review by the 2014 Annual Representative 
Assembly. Council has submitted a number of resolutions 
dealing with these policies. Policy statements in these sections 
not specifically dealt with by way of amendment or deletion 
will be shown as continuing and will show 2014 as the date of 
review.

The terms delete, transfer to nonactive policy and policy 
achieved may be employed in resolutions and in notes in the 
report of the Resolutions Committee (Resolutions Bulletin) 
from time to time. They are used in the following way:

1. A resolution to delete indicates that (a) the policy is 
redundant, (b) the Association no longer believes the 
policy direction is correct, or (c) the policy addresses a 
program or situation that no longer exists.

2. A transfer to nonactive policy indicates that the policy 
(a) addresses a situation that does not require constant 
attention or (b) is put forward only as need arises, and is 
removed from the active policy section of the Members’ 
Handbook.

3. A transfer to policy achieved indicates that the Association 
has substantially achieved the policy.

[Note: The Association maintains a record of all transferred 
policies.]
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Expiring Current Directive Resolutions

1-1/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 1.B.3 be 
reaffirmed.

Note—Despite recent announcements phasing out the provincial 
achievement test (PAT) program, the Association should continue 
to urge its members to refrain from using PAT data for purposes for 
which the tests were not designed. PATs do not reflect the context-
specific nature of the learning process and should not form part of 
teachers’ evaluation.

1.B.3 BE IT RESOLVED, that the Alberta Teachers’ Association urge 
its members to refrain from using the provincial achievement test 
marks as part of their evaluation of students.
[2002/05/08/11]

1-2/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 1.B.9 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to report only on the 
standards reached by those students who write provincial 
assessment instruments.”

Note—Language change is suggested to anticipate as yet undefined/
unfinalized changes to provincial assessment protocols. The editorial 
change is in order to clarify the intent.

1.B.9 BE IT RESOLVED, that the Alberta Teachers’ Association urge 
the Department of Education to report only on the standards reached 
[only] by those students who write [achievement tests] provincial 
assessment instruments.
[1999/2002/05/08/11]

1-3/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 1.B.10 be 
reaffirmed.

Note—Until changes to the student assessment program are fully 
implemented this should remain an active policy.

1.B.10 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge its members to refrain from marking provincial achievement 
tests unless they receive a lawful order of the board to do so.
[2002/05/08/11]

1-4/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 1.B.11 be 
reaffirmed.

Note—Despite recent changes in accommodations and the 
department’s own ongoing review of accommodations, this review 
has not yet involved an independent analysis of the effect on students.

1.B.11 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to undertake an independent 
review of the impact of increasingly restrictive guidelines related to 
provincial examination writing accommodations for students.
[2011]

1-5/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 1.B.12 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
promote and enhance the teacher’s role in student assessment 
and evaluation through its contacts with groups and 
individuals and through ongoing Association programs.”

Note—This current directive has renewed relevance as a result of the 
department’s shift to competency-focused education, and its review of 
provincial assessment, which identifies teacher assessment capacity 
as an area to review. The proposed changes strongly reinforce the 
principle that the assessment and evaluating of student learning falls 
solely within the professional purview of the teacher.

1.B.12 BE IT RESOLVED, that the Alberta Teachers’ Association 
promote and enhance the teacher’s role in student assessment and 
evaluation through its contacts with groups and individuals and 
through ongoing Association programs.
[1993/96/99/2002/05/08/11]

1-6/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 1.B.15 be 
reaffirmed.

Note—Recent current events in Alberta have created an increased 
urgency to educate students about labour history.

[see 2-23/14]

1.B.15 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to revise the Program of Studies 
to incorporate the instruction of labour history, the contributions of 
labour to society and workplace rights.
[1999/2002/05/08/11]

1-7/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 1.B.20 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
oppose the distribution to the public of school-specific 
assessment results.”

Note—Language change is suggested to anticipate as yet undefined 
changes to provincial assessment protocols and to focus on the 
potential for misuse of school-specific data.

1.B.20 BE IT RESOLVED, that the Alberta Teachers’ Association 
oppose the distribution to the public of school-specific [achievement 
test, diploma examination and national or international test] 
assessment results.
[1993/96/99/2002/05/08/11]
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1-8/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 1.B.21 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to provide appropriate 
funding on an ongoing basis for the purchase, renewal and 
maintenance of equipment and facilities to support the 
delivery of the Career and Technology Studies and Career and 
Technology Foundations curricula.”

Note—With the upcoming implementation of the Career and 
Technology Foundations curriculum, schools, particularly junior and 
middle schools, will face significant challenges to implementing this 
program without infrastructure support. Language change suggested 
supports the natural order of resourcing for new programs.

1.B.21 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to provide [adequate] appropriate 
funding on an ongoing basis for the [maintenance, renewal and] 
purchase, renewal and maintenance of equipment and facilities to 
support the delivery of the Career and Technology Studies and Career 
and Technology Foundations curricula.
[1993/96/99/2002/05/08/11]

1-9/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 1.B.24 be 
reaffirmed.

Note—In light of the framework legislation, it will continue to 
be important to impress upon the Department of Education the 
deleterious impact of multiple initiatives. This will be especially 
important in the context of curriculum redesign activities.

1.B.24 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education and school boards to immediately 
address the intensification of initiatives and reduce the number of 
initiatives each year.
[2008/11]

1-10/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 1.B.26 be 
reaffirmed.

Note—Teachers must continue to oppose simple-minded testing 
regimes of the sort that lend themselves to the test preparation 
programs provided by private vendors. Current ministry plans are to 
include business and industry vendors in curriculum prototyping and 
assessment processes. Teacher participation or promotion of these 
programs sends an inappropriate message to students, parents and the 
public.

1.B.26 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge teachers to refrain from promoting and participating in test 
preparation programs provided by private for-profit vendors.
[2011]

1-11/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 1.B.33 be 
amended to read—

“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Minister of Education to prevent the use of provincial 
assessment instruments to rank order schools.”

Note—Language change suggested to anticipate changes to 
provincial assessment protocols.

1.B.33 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Minister of Education to prevent the use of [achievement test 
and diploma examination results] provincial assessment instruments 
to rank order schools.
[1996/99/2002/05/08/11]

1-12/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 1.B.36 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
seek a moratorium on all new provincial and local student 
achievement assessment and reporting initiatives until a 
comprehensive consultation process, including education 
stakeholders, has been completed.”

Note—The Department of Education does not require the reporting 
of Grade Level of Achievement (GLA); therefore, reference to GLA 
should be removed.

1.B.36 BE IT RESOLVED, that the Alberta Teachers’ Association 
seek a moratorium on [local Grade Level of Achievement Reporting 
and] all new provincial and local student achievement assessment 
and reporting initiatives until a comprehensive consultation 
process, including education stakeholders,[is established] has been 
completed.
[2008/11]

1-13/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 1.B.42 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to stop the practice 
of securing diploma examinations and other provincial 
assessment instruments.”

Note—Language change suggested to anticipate changes to 
provincial assessment protocols.

1.B.42 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to stop the practice of securing 
diploma examinations and other provincial assessment instruments.
[2005/08/11]

1-14/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 1.B.43 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to assist teachers to 
enhance their school-based assessment practices by providing 
appropriate resources and supports.”

Note—Current wording may indicate that teachers do not have 
adequate assessment capacity.
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1.B.43 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to assist teachers to enhance 
[resources and supports that assist teachers in developing school-
based assessment capacity] their school-based assessment practices 
by providing appropriate resources and supports.
[2011]

1-15/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 1.B.44 be 
reaffirmed.

Note—These programs continue to be outdated and require revision.

1.B.44 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to complete its initial review and 
revision of high school social science courses.
[2011]

1-16/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 1.B.45 be 
reaffirmed.

Note—While the department is currently conducting a review of 
provincial assessment with education partners, the development of 
new assessments has not yet occurred to the extent that the profession 
is reassured that the potential for misuse of information has been 
sufficiently mitigated.

1.B.45 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to create a provincial working 
group including representatives of the Alberta Teachers’ Association 
to develop guidelines and protocols for the collection and reporting 
of provincially and locally determined student achievement 
information.
[2006/09/11]

1-17/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 1.B.48 be 
reaffirmed.

Note—With the current review of high school credentialing in its 
second phase, it is timely for the profession to support the importance 
of the social sciences in the credentialing requirements.

1.B.48 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to include the social sciences 
in the “10 credits in any combination” section of the Alberta High 
School Diploma Graduation Requirements chart.
[2011]

1-18/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 2.B.1 be 
reaffirmed.

Note—This current directive needs to remain, as the government has 
made overtones that relate to it.

2.B.1 BE IT RESOLVED, that the Alberta Teachers’ Association urge 
the Department of Education to limit the use of letters of authority for 
individuals who do not meet the qualifications of teacher certification 

in a Canadian province to emergency situations and that the 
Association be consulted on the definition of “emergency.”
[1990/93/96/99/2002/05/08/11]

1-19/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 2.B.3 be 
reaffirmed.

Note—It continues to remain as a policy and an objective of the 
Association to have a say in the selection and accreditation of 
programs in Alberta that can grant degrees in education.

2.B.3 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to limit the right to grant degrees 
in education to programs recognized by the Alberta Teachers’ 
Association.
[1995/98/2001/04/07/10/11]

1-20/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 2.B.9 be 
reaffirmed.

Note—Alberta’s student population continues to become more 
diverse. In order to effectively address issues around diversity, equity 
and human rights, Alberta preservice teacher education programs 
must continue to include those issues as an essential part of the 
program.

2.B.9 BE IT RESOLVED, that the Alberta Teachers’ Association urge 
the Alberta universities to ensure that teacher preparation programs 
formally and effectively address diversity, equity and human rights 
issues.
[1999/2002/05/08/11]

1-21/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 2.B.10 be 
reaffirmed.

Note—As a recognized authority on education, the Association must 
continue to work with recognized institutions with accredited Alberta 
teacher education programs so these institutions can better provide 
competent and effective teachers.

2.B.10 BE IT RESOLVED, that the Alberta Teachers’ Association 
support Alberta’s accredited teacher education programs, recognized 
by the Alberta Teachers’ Association, in their efforts to maintain 
the integrity and to build the capacity of their teacher preparation 
programs.
[2005/08/11]

1-22/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 2.B.15 be 
reaffirmed.

Note—It is possible that many graduates will find themselves in 
contexts they themselves have never experienced. It is critical they 
are adequately prepared to meet the needs of all students regardless of 
circumstance.

2.B.15 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge Alberta universities to develop and implement programs which 
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prepare teachers to recognize and respond to social, emotional and 
economic factors that affect the learning opportunities of students.
[2011]

1-23/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 2.B.16 be 
reaffirmed.

Note—It continues to be a policy objective of the Association as the 
voice of the profession to have significant voice in the selection of 
programs that can grant degrees in education.

2.B.16 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to amend its current process for 
accrediting institutions to grant degrees in education to provide for 
formal representation from the Association.
[2011]

1-24/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 3.B.4 be 
reaffirmed.

Note—Substitute teachers need to be supported in their professional 
development (PD) endeavours with PD specific to their needs. Their 
PD should be supported with pay so that they can attend PD without 
sacrificing a paid assignment.

3.B.4 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge school boards to offer and fund, including pay at the daily 
rate, voluntary programs for professional development specific 
to substitute teachers to assist them in remaining current with 
curriculum changes as well as new educational technology and 
trends in teaching and learning.
[2006/09/11]

1-25/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 3.B.5 be 
deleted.

Note—This current directive is redundant in light of new policy 
7.B.41, which urges the restoration of the Alberta Initiative for School 
Improvement under the founding principles from Cycle 1.

3.B.5 BE IT RESOLVED, that the Alberta Teachers’ Association urge 
the Government of Alberta to restore funding to the Alberta Initiative 
for School Improvement and ensure that the implementation of the 
program within public school jurisdictions is consistent with its 
founding principles.
[2011]

7.B.41 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to immediately restore full funding 
to the internationally recognized Alberta Initiative for School 
Improvement (AISI) and work with education partners to support 
the objectives of Inspiring Education by initiating a new round of 
AISI administered in accordance with the founding principles of the 
initiative as exemplified in AISI Cycle 1 and in full partnership with 
locals.
[2013]

1-26/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 5.B.1 be 
reaffirmed.

Note—It is important to maintain the stance that when teachers 
perform professional duties for the department on their own time, 
they must be remunerated with professional pay, in a daily rate 
commensurate with their position on the grid.

5.B.1 BE IT RESOLVED, that the Alberta Teachers’ Association urge 
the Department of Education to amend its guidelines in order that 
the daily rate of remuneration for a teacher performing professional 
tasks, as sanctioned by the Association, for the Department of 
Education during a holiday period or on other than normal teaching 
days should be the equivalent of at least 1/200 of the annual salary of 
that teacher.
[1996/99/2002/05/08/11]

1-27/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 5.B.5 be 
reaffirmed.

Note—Women make up roughly three-quarters of the profession but 
continue to be underrepresented in bargaining structures. As part 
of its commitment to diversity, equity and human rights, it is the 
Association’s responsibility to both attract and retain women as a 
significant part of the complement.

5.B.5 BE IT RESOLVED, that the Alberta Teachers’ Association 
promote the involvement of women on economic policy committees 
and negotiating subcommittees.
[1999/2002/05/08/11]

1-28/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 5.B.12 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
encourage school boards and the Government of Alberta 
to develop policy that ensures that students receive the 
medications, medical treatment and nursing care they require 
while excluding teachers from regular or ongoing involvement 
in the administration of these services.”

Note—Teachers continue to face expectations around medical and 
nursing care duties. The amendment proposed is responsive to 
the emergence of a cross-ministry approach to initiatives around 
wraparound services.

5.B.12 BE IT RESOLVED, that the Alberta Teachers’ Association 
encourage school boards[, the Department of Education,] and the 
[Department of Health] Government of Alberta to develop policy 
that ensures that students receive the medications, medical treatment 
and nursing care they require while excluding teachers from regular 
or ongoing involvement in the administration of these services.
[1996/99/2002/05/08/11]

1-29/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 5.B.17 be 
reaffirmed.
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Note—While most medical procedures are covered in Alberta, some 
of the most expensive prescription medications are not. This results 
in the potential for some people to either reduce or stop taking 
appropriate medication altogether. In addition, paramedical services 
such as physiotherapy and acupuncture are minimally covered. All 
residents should have access to all the necessary medical therapies.

5.B.17 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to cover fully the costs of all 
medically necessary therapies.
[1996/99/2002/05/08/11]

1-30/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 5.B.18 be 
reaffirmed.

Note—The current directive is consistent with Association policy 
around provision of service outside normal teaching duties and 
policy regarding the role that teachers should play in the marking of 
provincial tests.

[see 2-3/14]

5.B.18 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to increase its payment and 
increase allocations for expenses for travel and accommodation to 
teachers who mark diploma examinations or who have been directed 
by their employers to mark provincial achievement tests.
[1993/96/99/2002/05/08/11]

1-31/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 5.B.20 be 
reaffirmed.

Note—The government’s continuing reliance upon districtwide, 
divisionwide averages obscures considerable variation in class sizes 
as well as ignoring factors that contribute to growing classroom 
complexity.

5.B.20 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to collect, tabulate and release on an 
annual basis census information describing
(a) actual class sizes in all schools and jurisdictions at each grade 
level,
(b) the number of students in each grade level who are on an 
Individual Program Plan, and
(c) other class composition factors.
[2002/05/08/11]

1-32/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 5.B.28 be 
reaffirmed.

Note—The supervision and coordination of educational assistants 
is necessary to provide the best support to teachers and students, but 
adds to the work expectations for the teachers involved and so should 
be supported with additional preparation time within the regular 
school day.

5.B.28 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to allocate funding to school boards 
to provide additional preparation time, within the teacher’s regularly 
scheduled instructional school day, to a teacher responsible for one 

or more educational assistants, to permit the teacher to supervise and 
coordinate the work of the educational assistants.
[2003/05/08/11]

1-33/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 5.B.32 be 
reaffirmed.

Note—The policy addresses inequities that exist across school 
boards.

5.B.32 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge all local bargaining units to negotiate clauses in their collective 
agreements that stipulate a standard number of teaching days to 
be recognized across the province for the purpose of experience/
grid placement with credit given for all days taught, including all 
substitute teaching, for any school board.
[2008/11]

1-34/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 6.B.3 be 
reaffirmed.

Note—Currently, legislation does not accept receipt of Canada 
Pension Plan (CPP) as acceptable for accrual of service for disabled 
teachers. Amending the Teachers’ Pension Plans Act would have the 
legislative effect of allowing those receiving CPP disability benefits 
to accrue service.

6.B.3 BE IT RESOLVED, that the Alberta Teachers’ Association urge 
the Government of Alberta to amend the Teachers’ Pension Plans 
Act, Alberta Regulation 203/05, to include Canada Pension Plan 
Disability as acceptable for accrual of service while disabled.
[2011]

1-35/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 6.B.4 be 
reaffirmed.

Note—Currently, the pension administrator does not accept receipt 
of Canada Pension Plan (CPP) as acceptable for accrual of service 
for disabled teachers. Amending the definition of disability carrier 
to include CPP would have the effect of allowing those on CPP to 
accrue service in the pension plan.

6.B.4 BE IT RESOLVED, that the Alberta Teachers’ Association urge 
the Alberta Teachers’ Retirement Fund to accept Canada Pension 
Plan Disability as a disability carrier for accrual of disability service 
under the Alberta Teachers’ Pension Plans Act and regulations.
[1999/2002/05/08/11]

1-36/14 (Current Directive)
Provincial Executive Council
Calgary Public

BE IT RESOLVED, that expiring current directive 7.B.3 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to review its funding 
framework and eligibility criteria to ensure that appropriate 
and sustainable supports and services are provided in an 
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inclusive learning environment to students with special 
learning and developmental needs including, but not limited 
to, those with physical challenges, learning disabilities, 
fetal alcohol spectrum disorders, pervasive developmental 
disorders, emotional/behavioural disabilities, mild/moderate 
cognitive or learning disabilities and/or identified gifts and 
talents.”

Note—The amendment clarifies the outcome being sought and 
adds additional references from 7.B.11, rendering that resolution 
redundant.

7.B.3 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to review its funding framework 
and eligibility criteria to [reflect the individual needs of students 
in an inclusive education system in order to provide appropriate 
and sustainable supports and services for physically challenged 
students, students with] ensure that appropriate and sustainable 
supports and services are provided in an inclusive learning 
environment to students with special learning and developmental 
needs including, but not limited to, those with physical challenges, 
learning disabilities, fetal alcohol spectrum disorders, pervasive 
developmental disorders, emotional/behavioural disabilities [and 
other emerging developmental issues], mild/moderate cognitive or 
learning disabilities and/or identified gifts and talents.
[1992/96/99/2002/05/08/11]

7.B.11 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to provide adequate and sustainable 
funds to meet the educational needs of all students identified with 
special needs, including those identified as having mild/moderate 
cognitive disability,emotional/behavioural disability, learning 
disability or as being gifted or talented.
[2003/06/08/11]

1-37/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 7.B.4 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to fund inclusive education on 
an equitable basis that recognizes the number, program needs 
and support services of special needs students who are being 
served within each jurisdiction.”

Note—The new (2013) government funding process reflects a local 
profile that takes into consideration statistical variables, but may not 
be reflective of actual jurisdictional needs, or adequate to support 
student needs. Jurisdictions receive a block of funding that is not 
governed by consistent policy or regulation.

7.B.4 BE IT RESOLVED, that the Alberta Teachers’ Association urge 
the Government of Alberta to fund [special] inclusive education on 
an equitable basis that recognizes the number, program needs and 
support services of special needs students who are being served 
within each jurisdiction.
[1986/89/92/95/96/99/2002/05/08/11]

1-38/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 7.B.5 be 
reaffirmed.

Note—There continues to be substantial inequities that exist in a 
number of Alberta communities that are not well supported by the 
current funding model.

7.B.5 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to develop a formula that provides 
adequate and sustainable funding for school jurisdictions that 
addresses unequal costs of delivery.
[1999/2002/05/08/11]

1-39/14 (Current Directive)
Provincial Executive Council
Calgary Public

BE IT RESOLVED, that expiring current directive 7.B.7 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to fund and provide 
accessible, fully supported multidisciplinary and cross-
ministerial support programs to meet the needs of students 
with complex behavioral challenges in inclusive classrooms.”

Note—Meaningful inclusion of students with behavioral challenges 
will not occur without both funding and supports. The amendments 
also reflect the complexities of working with behavior-disordered 
students and the fact that supports must come from multiple 
government ministries.

7.B.7 BE IT RESOLVED, that the Alberta Teachers’ Association urge 
the [Department of Education] Government of Alberta to fund and 
provide accessible, fully supported multidisciplinary and cross-
ministerial support programs [that address the growing incidence 
and severity of challenges demonstrated by the increasing number of 
students with behaviour disorders] to meet the needs of students with 
complex behavioral challenges in inclusive classrooms.
[1990/93/96/99/2002/05/08/11]

1-40/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 7.B.8 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to ensure that students in 
programs with targeted funding receive the full benefit of the 
allocation.”

Note—While the current funding model has severe limitations on 
providing funding to specific students, the blanket funding provided 
does not ensure effective educational service for students who face 
greater challenges within the public system.

7.B.8 BE IT RESOLVED, that the Alberta Teachers’ Association urge 
the Department of Education to ensure that [“specially funded”] 
students in programs with targeted funding receive the full benefit of 
the[ir] allocation.
[1990/93/96/99/2002/05/08/11]

1-41/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 7.B.11 be 
deleted.

Note—Superseded by 7.B.3 as amended.
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7.B.11 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to provide adequate and sustainable 
funds to meet the educational needs of all students identified with 
special needs, including those identified as having mild/moderate 
cognitive disability, emotional/behavioural disability, learning 
disability or as being gifted or talented.
[2003/06/08/11]

7.B.3 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to review its funding framework 
and eligibility criteria to [reflect the individual needs of students 
in an inclusive education system in order to provide appropriate 
and sustainable supports and services for physically challenged 
students, students with] ensure that appropriate and sustainable 
supports and services are provided in an inclusive learning 
environment to students with special learning and developmental 
needs including, but not limited to, those with physical challenges, 
learning disabilities, fetal alcohol spectrum disorders, pervasive 
developmental disorders, emotional/behavioural disabilities [and 
other emerging developmental issues], mild/moderate cognitive or 
learning disabilities and/or identified gifts and talents.
[1992/96/99/2002/05/08/11]

1-42/14 (Current Directive)
Provincial Executive Council
Calgary Public

BE IT RESOLVED, that expiring current directive 7.B.12 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to provide sufficient funding 
to school boards for the specific purpose of providing student 
counselling services in every school, offered by counsellors 
with teaching certificates.”

Note—The amendment advocates for every school being provided 
with a guidance counsellor. This will better meet the needs of all 
students by providing them with access to in-school counselling 
services.

7.B.12 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to provide sufficient funding to school 
boards for the specific purpose of providing [adequate] student 
counselling services in every school, offered by counsellors with 
teaching certificates.
[1992/95/96/99/2002/05/08/11]

1-43/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 7.B.23 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to increase funding to provide 
more teachers to work in the classroom with children who 
are at risk due to having mathematical, language and/or early 
literacy needs.”

Note—Amendment for clarity. Chronic underfunding in education 
continues to undermine the success of our most vulnerable children. 
Additional teachers would increase students’ access to teacher 
support.

7.B.23 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to increase funding to provide more 
teachers to work in the classroom with children who are at risk due 

to having mathematical [literacy], language and/or early literacy 
needs.
[1999/2002/05/08/11]

1-44/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 7.B.24 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to ensure that school boards 
are appropriately funded for all students with special needs 
including those enrolled after September 30.”

Note—This amendment provides consistency. The Department of 
Education jurisdictional profile funding formula does not address the 
added needs and costs incurred by boards when students with special 
needs arrive in the jurisdiction after September 30.

7.B.24 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to ensure that school boards are 
[adequately] appropriately funded for all students with special needs 
including those enrolled after September 30.
[1999/2002/05/08/11]

1-45/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 7.B.25 be 
reaffirmed.

Note—Cost-of-living disparity contributes to the underfunding of 
education. The current directive proposes a solution that creates a 
more equitable distribution of funds.

7.B.25 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to expand the provincial funding 
formula for school boards to reflect the cost of living in jurisdictions 
that have higher-than-average costs of living.
[1999/2002/05/08/11]

1-46/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 7.B.26 be 
reaffirmed.

Note—Chronic underfunding of education, combined with annual 
increases to student population, has created a situation that has 
reduced the efficacy of remaining staff to the detriment of the aims of 
public education.

7.B.26 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to immediately provide school boards 
with sufficient funds to prevent reductions in service and to support 
quality improvements to public education.
[2002/05/08/11]

1-47/14 (Current Directive)
Provincial Executive Council
Calgary Public

BE IT RESOLVED, that expiring current directive 7.B.32 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to fully fund school 
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transportation systems to provide an appropriate level of 
service.”

Note—The goal of the policy is to foster the provision of an 
appropriate level of service for school transportation systems. The 
proposed amendment clarifies the wording.

7.B.32 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to fully fund school transportation 
systems [at a sustainable and reasonable] to provide an appropriate 
level of service.
[2011]

1-48/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 7.B.33 be 
transferred to policy achieved.

Note—This resolution predated Premier Redford’s restoration of 
$107 million in cut education funding. A new resolution has been 
developed to reflect current issues.

7.B.33 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to immediately restore education 
funding levels by a minimum of $100 million so that school boards 
can best serve students needs through maintaining class sizes, 
programs and staffing.
[2011]

1-49/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 7.B.34 be 
reaffirmed.

Note—An independent office could provide transparency and clarity 
concerning key budget decisions to stakeholders and monitor the 
implications of government funding.

7.B.34 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to adopt an adequacy based funding 
model for education and establish an independent Office of Education 
Budget and Policy Analysis that would involve key education partners 
and inform funding decisions.
[2011]

1-50/14 (Current Directive)
Provincial Executive Council
Calgary Public

BE IT RESOLVED, that expiring current directive 7.B.35 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to continue, in consultation 
with the profession and other stakeholders, a process of 
transformation of the education system that is evidence-
informed and appropriately supported, resourced and funded.”

Note—Noted education researchers Andy Hargreaves and Dennis 
Shirley suggest that evidence-informed decision making is a more 
progressive and appropriate approach to change in education than 
evidence-based decision making. This amendment revises the 
outdated term and provides additional clarity in the wording of the 
resolution.

7.B.35 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to continue, in consultation with the 

profession and other stakeholders, [the] a process of [educational] 
transformation [while ensuring that such transformation is 
adequately] of the education system that is evidence-informed and 
appropriately supported, resourced and funded.
[2011]

1-51/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 8.B.2 be 
reaffirmed.

Note—This is an ongoing issue that the Government of Alberta needs 
to address, as problem gambling affects a number of Alberta families. 
When it does, it directly relates to the academic achievement and 
social development of children.

8.B.2 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to fund an independent study on the 
effects of problem gambling and its direct and indirect effect on the 
academic achievement and social development of children in Alberta 
schools.
[2002/05/08/11]

1-52/14 (Current Directive)
Provincial Executive Council
Calgary Public

BE IT RESOLVED, that expiring current directive 8.B.6 be 
amended to read and transferred to long-range policy—
“The Alberta Teachers’ Association opposes the practice 
of conducting postsecondary recruitment activities for high 
school students during class time.”

Note—This policy represents a belief of the Association, not action 
that is required on a contemporary issue. The amendment modifies 
the policy to reflect this value while retaining its original intent.

8.B.6 [BE IT RESOLVED, that t]The Alberta Teachers’ Association 
[urge] opposes the practice of conducting postsecondary 
[institutions in Alberta to refrain from arranging] recruitment 
activities for high school students [that occur] during [their] class 
time.
[2002/05/08/11]

1-53/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 8.B.7 be 
reaffirmed.

Note—Currently, there is inconsistency among school boards in 
the cut-off date for enrolment in Grade 1. Variation in entry age 
contributes to classroom complexity in Grade 1 and in subsequent 
grades as well as providing an inappropriate basis for competition 
between school jurisdictions. This inconsistency can also 
disadvantage students who change school jurisdictions when coming 
out of kindergarten. A clear guideline on this age throughout the 
province would be reasonable.

8.B.7 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to standardize the normal Grade 1 
entrance age throughout Alberta so that the minimum Grade 1 
entrance age is six years of age as of December 31.
[1998/2001/04/07/08/11]
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1-54/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 8.B.11 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to increase funding to improve 
the coordination of support services to students provided by 
various departments of government, so that all students receive 
appropriate support.”

Note—Support for students can be improved and enhanced by 
improving the coordination of resources and programs between 
departments in government.

8.B.11 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to increase funding to [a level 
sufficient to sustain] improve the coordination of support services 
to students provided [through the departments of Human Services; 
Health; International and Intergovernmental Relations; Justice and 
Solicitor General; Education; Enterprise and Advanced Education; 
Aboriginal Relations; Tourism, Parks and Recreation; and Culture] 
by various departments of government, so that all students receive 
[adequate] appropriate support.
[1998/2001/04/07/08/11]

1-55/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 8.B.12 be 
reaffirmed.

Note—While this is partly covered in section 17 of the Code 
of Professional Conduct, where administrators have to provide 
opportunity for teacher input into the organization of the school, it 
does not address the need for boards to review the implementation 
of school-based decision making in their jurisdictions. The issue 
remains current given that elements of the 2013 legislated framework 
enhanced teachers’ participation in school and jurisdiction decision 
making, although it is not clear that this has been accepted as the 
preferred approach by school jurisdictions.

8.B.12 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge school boards to review implementation of school-based 
decision making in their jurisdictions in order to ensure that the 
decision-making process incorporates meaningful participation of 
classroom teachers.
[2005/08/11]

1-56/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 8.B.13 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Canadian Teachers’ Federation to lobby the 
Government of Canada to amend section 40.2 (d) (vii) of the 
Youth Criminal Justice Act to stipulate that prior to a court 
appearance, a required component of a pre-sentence report 
contain a report, including achievement, attendance and 
conduct of the student, from a school official at the last known 
school attended.”

Note—Given that section 40.2 (d) (vii) provides sentencing that 
considers the rehabilitation of youth offenders, including educational 
support services available within the youth’s community, it is 

appropriate that school officials provide a report prior to the 
structuring of the rehabilitation plan.

Information about the young offender’s attendance, achievement, 
conduct and abilities can be of great help to the judge in making 
a decision about whether the young person would benefit from a 
particular type of school program or training course. The availability 
of the appropriate background information can be a positive step in 
the rehabilitation process.

8.B.13 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Canadian Teachers’ Federation to lobby the Government of 
Canada to amend section [14(2)] 40.2 (d) (vii) of the Youth Criminal 
Justice Act to stipulate that prior to a court appearance, a required 
component of a pre-sentence report contain a report, including 
achievement, attendance and conduct of the student, from a school 
official at the last known school attended.
[1993/96/99/2002/05/08/11]

1-57/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 8.B.20 be 
reaffirmed.

Note—Certificated teachers are best positioned to provide school-
based early intervention programs.

8.B.20 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to ensure that the educational 
components of school-based early intervention programs are 
planned, delivered, supervised and evaluated by certificated teachers.
[1993/96/99/2002/05/08/11]

1-58/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 8.B.21 be 
reaffirmed.

Note—Child poverty is a major factor impacting student success. 
Housing is a basic right, and all children and families in Alberta 
should have access to adequate and affordable housing.

8.B.21 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to ensure access to adequate, 
affordable housing for families in need.
[2008/11]

1-59/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 8.B.29 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
support the efforts of individuals and organizations to prevent 
private health care companies from privatizing all or part of 
Alberta’s public health care system.”

Note—The Alberta Teachers’ Association believes that health care 
should be public and as such it should not be privatized.

8.B.29 BE IT RESOLVED, that the Alberta Teachers’ Association 
support the efforts of individuals and organizations to prevent private 
health care companies from privatizing all or part of Alberta’s public 
[hospitals or providing hospital services in Alberta] health care 
system.
[1996/99/2002/05/08/11]
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1-60/14 (Current Directive)
Provincial Executive Council
Calgary Public

BE IT RESOLVED, that expiring current directive 8.B.30 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to provide policy, protocols 
and appropriate support funding so that schools and school 
districts can have readily available educational psychologists, 
certificated teachers with specialized training and other trained 
support staff to meet the needs of and deal with seriously 
disruptive students and students who become involved in or 
are at risk of becoming involved in violent behaviour.”

Note—The amendment maintains consistency with the wording 
Provincial Executive Council has expressed preference for in other 
policies being amended/reaffirmed this year.

8.B.30 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to provide policy, protocols and 
[adequate] appropriate support funding so that schools and school 
districts can have readily available educational psychologists, 
certificated teachers with specialized training and other trained 
support staff to meet the needs of and deal with seriously disruptive 
students and students who become involved in or are at risk of 
becoming involved in violent behaviour.
[1997/99/2002/05/08/11]

1-61/14 (Current Directive)
Provincial Executive Council
Calgary Public

BE IT RESOLVED, that expiring current directive 8.B.31 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association, 
in cooperation with the Canadian Teachers’ Federation, urge 
the federal and provincial Governments to work together to 
provide child care programs that are high quality, inclusive, 
universally accessible and have a developmental focus.”

Note—Reference to the two relevant levels of government 
strengthens and clarifies the resolution. There is consensus in the 
child care community that the four basic principles added are 
required.

8.B.31 BE IT RESOLVED, that the Alberta Teachers’ Association, in 
cooperation with the Canadian Teachers’ Federation, urge the federal 
and provincial Governments [of Alberta and the Government of 
Canada] to work together to [improve] provide child care programs 
that are high quality, inclusive, universally accessible and have a 
developmental focus.
[2005/08/11]

1-62/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 8.B.36 be 
reaffirmed.

Note—The 2007 changes to the Employment Standards Regulation 
allowed children under the age of 14 to be employed in certain jobs 
involving delivery, office work, retail and food service. This is not 
developmentally appropriate and may expose children to the risk of 
workplace injury and exploitation.

8.B.36 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to reinstate age 14 as the minimum 
working age.
[2008/11]

1-63/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 8.B.37 be 
reaffirmed.

Note—A living wage provides for a stable financial base for 
workers, many of whom support families and children. This current 
directive encourages the Alberta Association of Municipal Districts 
and Counties and the Alberta Urban Municipalities Association to 
establish a baseline built on their local conditions.

8.B.37 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Alberta Association of Municipal Districts and Counties 
and the Alberta Urban Municipalities Association to encourage their 
members to determine, in consultation with employers, labour unions 
and social service organizations, a local living wage rate sufficient to 
allow workers to support their families and maintain a safe, healthy 
standard of living in their community.
[2008/11]

1-64/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 8.B.38 be 
reaffirmed.

Note—Long-range policy 18.A.3 is based on promoting barrier-free 
participation in education and society. Immigrant student populations 
in Alberta continue to increase yet there has been no systemic, 
provincial longitudinal research study to document the challenges 
or barriers they face in achieving academic success. The Association 
believes that the Department of Education needs to find out what 
these challenges are and how the challenges are impeding academic 
success so that adequate supports can be put in place to assist 
immigrant students.

8.B.38 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to fund a study to determine the 
challenges facing new immigrant students in achieving educational 
success.
[2008/11]

18.A.3 The Alberta Teachers’ Association is committed to the 
elimination of barriers to full participation in education and society 
while fostering understanding, empathy and compassion.
[2003]

1-65/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 8.B.39 be 
reaffirmed.

Note—The Government of Alberta has started work on developing a 
continuum of supports and services, but in most jurisdictions this has 
not been fully implemented.

8.B.39 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to implement a comprehensive 
approach to student support services and offer to work with the 
government and appropriate groups in the process.
[2008/11]
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1-66/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 8.B.40 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to fully implement policy, 
research and development of Regional Collaborative Service 
Delivery to ensure a comprehensive approach to health and 
learning.”

Note—A collaborative cross-ministry initiative has been established 
between health and education. Entitled the Regional Collaborative 
Service Delivery, it is in its infancy and requires sustained resources 
from both ministries so it can be fully implemented.

8.B.40 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to [establish a collaborative cross-
ministry initiative, with broad participation from groups involved 
in health and learning and with a mandate to conduct research and 
develop a model policy for] fully implement policy, research and 
development of Regional Collaborative Service Delivery to ensure a 
comprehensive approach to health and learning.
[2008/11]

1-67/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 9.B.7 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
take action to oppose the establishment of provincial 
certification programs that require teachers to complete 
additional training courses or programs to be eligible for 
positions in school or system administration.”

Note—It is anticipated that the School Leadership Framework and 
competencies for school leaders will be implemented as one of 
Alberta Education’s Inspiring Education initiatives. Other provinces 
in Canada have adopted a certification program for school leadership 
that can take years to complete. The Association believes that 
certification would create an unnecessary barrier for teachers aspiring 
to school or system administration when the vast majority have 
already completed additional years of graduate study.

9.B.7 BE IT RESOLVED, that the Alberta Teachers’ Association 
take action to oppose the establishment of provincial certification 
programs that require teachers to complete additional training 
courses or programs to be eligible for positions in school or system 
administration.
[2008/11]

1-68/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 9.B.8 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
encourage prospective school or system administrators to 
participate in preparation programs offered by the Association 
to prepare for their future roles.”

Note—The amendment provides clarity. Association programs 
offer an important perspective from the profession that should be 
included in part of a teacher’s preparation for school and system 
administration.

9.B.8 BE IT RESOLVED, that the Alberta Teachers’ Association 
encourage prospective school or system administrators to [include] 
participate in preparation programs offered by the Association to 
prepare for their future roles.
[2008/11]

1-69/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 10.B.1 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to amend the Education Act to 
make teachers employed by charter schools active members of 
the Association.”

Note—Change the reference from School Act to Education Act as per 
administrative guidelines. Having a unified profession that represents 
all certificated persons engaged in teaching and related educational 
activities remains a fundamental objective of the Alberta Teachers’ 
Association.

10.B.1 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to amend the [School] Education 
Act to make teachers employed by charter schools active members of 
the Association.
[1996/99/2002/05/08/11]

1-70/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 12.B.1 be 
reaffirmed.

Note—There is little consistency on this issue across Alberta. 
While teachers are governed by the Code of Professional Conduct, 
noncertificated staff and volunteers are often dealt with in arbitrary 
ways without appropriate and enforceable standards.

12.B.1 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge school jurisdictions to develop enforceable standards of conduct 
for noncertificated staff and volunteers.
[1996/99/2002/05/08/11]

1-71/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 12.B.2 be 
reaffirmed.

Note—Teachers are often tasked with undertaking evaluations 
and assessments of paraprofessionals and assistants. Standardized 
and enforceable guidelines with respect to role, supervision and 
evaluation of paraprofessionals and assistants would provide added 
clarity and streamlining of the teacher’s tasks.

12.B.2 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to develop regulations 
that set standards for the role, supervision and evaluation of 
paraprofessionals or assistants employed by school boards.
[2005/08/11]

1-72/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 13.B.1 be 
reaffirmed.
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Note—The Government of Alberta has yet to fulfill its promise to 
fully fund and mandate full-day kindergarten. Currently, there is 
inconsistency among school boards in the cut-off date for enrolment 
in kindergarten, thereby disadvantaging students who change school 
jurisdictions.

13.B.1 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to fully fund and mandate school 
boards to provide full-day kindergarten programs taught by 
certificated teachers of 950 hours that are available to all children 
who are five years of age by December 31.
[1995/98/2001/04/07/08/11]

1-73/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 13.B.4 be 
reaffirmed.

Note—While the government has recently begun work on a tri-
ministry initiative to support early learning, it has yet to complete its 
study and pilot projects, and therefore is without a comprehensive 
approach to early learning.

13.B.4 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to develop and implement a 
comprehensive approach to early learning (birth to kindergarten) 
in Alberta and offer to work with the government and appropriate 
groups in the process.
[2008/11]

1-74/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 16.B.6 be 
reaffirmed.

Note—With the development of a new Learning Technology 
Framework, it is important that boards consider and maintain current 
policy regulating the appropriate use of digital technologies in the 
current context.

16.B.6 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge school boards to develop policy regulating student use of digital 
technologies in schools.
[2008/11]

1-75/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 16.B.10 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to require school boards to 
allocate 50 per cent of technology spending to professional 
development.”

Note—The current directive has the effect of demonstrating that 
expenditures on professional development for teachers related to 
technology are as important an investment as hardware, software and 
applications. The amendment acknowledges the fact that technology 
funding is no longer enveloped and so spending is the more 
appropriate reference.

16.B.10 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to require school boards to 

allocate 50 per cent of technology [funding] spending to professional 
development.
[1999/2002/05/08/11]

1-76/14 (Current Directive)
Provincial Executive Council
Calgary Public

BE IT RESOLVED, that expiring current directive 16.B.12 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge school boards to establish and implement technology 
plans that simultaneously address all of the essential 
conditions for effective technology infusion: professional 
development, infrastructure, software acquisition, technical 
support and evergreening.”

Note—Evergreening of technology is an integral part of a successful 
technology plan.

16.B.12 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge school boards to establish and implement technology plans that 
simultaneously address all of the essential conditions for effective 
technology infusion: professional development, infrastructure, 
software acquisition, [and] technical support and evergreening.
[1999/2002/05/08/11]

1-77/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 17.B.1 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to ensure that education 
funding adequately supports the following supports and 
services for students with special needs:
1. Coordination of services 
2. Professional support services such as special education 
consulting services and health support services
3. Appropriately trained educational assistants
4. Appropriate materials and equipment, including assistive 
technology
5. An educational setting appropriate to the learning needs of 
the student 
6. Class size and composition appropriate to the needs of all 
students
7. Ongoing professional development
8. Assistance with and release time for the development of 
individual program plans, individual education plans and 
Success in School plans
9. Program planning time”

Note—Though this current directive is in long-range policy 17.A.3, 
it bears reaffirming as funding continues to be an issue under the new 
Inclusive Education funding framework. The changes in wording 
align with recent policy revisions under our 2012 decennial policy 
review.

17.B.1 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to ensure that [its] education funding 
[framework] adequately supports the following supports and services 
for students with special needs:
1. Coordination of services 
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2. Professional support services such as special education 
consulting services and health support services
3. [Paraprofessional support] Appropriately trained educational 
assistants
4. Appropriate [M]materials and equipment, including assistive 
technology
5. An educational setting appropriate to the learning needs of the 
student 
6. Class size and composition appropriate to the needs of all students 
[and the following supports and services for teachers of these 
students:]
[a]7. Ongoing [P]professional development
[b]8. Assistance with and release time for the development of 
individual program plans, individual education plans and Success in 
School plans
[c]9. Program planning time
[1997/99/2002/05/08/11]

17.A.3 The Government of Alberta should provide adequate and 
consistent levels of funding and support to meet the needs of inclusive 
educational programs, including
1. ongoing inservice;
2. appropriately trained educational assistants;
3. trained transportation and support personnel;
4. assessment and program implementation services;
5. specialized transportation equipment, other specialized equipment 
and materials;
6. barrier-free buildings;
7. medical and other professional services;
8. smaller classes and pupil–teacher ratios that take into account the 
composition and complexity of each class;
9. reduction in instructional time required to effectively plan for 
instruction and collaboration with student support teams and other 
professionals;
10. reduction in instructional time required for the effective 
development and monitoring of documents and tools such as 
individual program plans, Success in School plans and the Inclusive 
Education Planning Tool; and
11. appropriate resources, including assistive technology.
[1982/83/84/85/88/92/2002/11/12]

1-78/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 17.B.3 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to ensure that school boards 
allocate education funds to meet the specific programming 
requirements of all students with special needs.”

Note—The new funding formula provides few restrictions on boards 
regarding the allocation of funds for special needs students. The 
ministry must develop policies and regulations to ensure that these 
funds are spent appropriately. There must be appropriate measures 
to ensure that boards are spending these funds appropriately. The 
amendment notes the change in funding formula.

17.B.3 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to ensure that school boards [are] 
allocate[ing] education funds to meet the specific programming 
requirements of all students with special needs.
[1987/90/93/96/99/2002/05/08/11]

1-79/14 (Current Directive)
Provincial Executive Council
Calgary Public

BE IT RESOLVED, that expiring current directive 17.B.4 be 
reaffirmed.

Note—Maintaining policy 17.B.4 provides some impetus to 
government to cost the provision of services to students with mild 
and moderate special needs as a basis for determining appropriateness 
of funding.

17.B.4 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to determine the actual cost 
of providing adequate learning resources and other educational 
supports for students with mild and moderate learning disabilities.
[1998/99/2002/05/08/11]

1-80/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 17.B.6 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
encourage all teachers, including school administrators, to 
request that classroom placement of students with behaviour 
disorders that could potentially disrupt teaching and learning 
in a safe and caring environment occur only when the 
provision of appropriate resources, professional development 
and support services have been provided.”

Note—The amendment changes the focus from behaviour disorders, 
which implies a clinical diagnosis of special education code, to the 
broader area of mental health concerns. There is a growing awareness 
of student mental health concerns and the impact these illnesses can 
have on schools and student safety. The amended resolution also 
aligns with the new Education Act, which highlights the requirement 
to ensure that schools are safe, caring and respectful.

17.B.6 BE IT RESOLVED, that the Alberta Teachers’ Association 
encourage all teachers, including school administrators, to request 
that classroom placement of students with behaviour disorders 
that could potentially disrupt teaching and learning in a safe and 
caring environment occur only [following] when the provision of 
appropriate resources, professional development and support services 
[so that teaching and learning can occur in a safe and caring 
environment] have been provided.
[1993/96/99/2002/05/08/11]

1-81/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 17.B.7 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge school boards to ensure that appropriate supports and 
services are in place to meet the needs of students with special 
needs in the school setting.”

Note—The supports and services needed to serve students with 
special needs in the classroom setting are outlined in long-range 
policy 17.A.1, but given the implementation challenges of inclusive 
education, this bears repeating. This is a companion to 17.B.1 asking 
action of boards.

17.B.7 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge school boards to ensure that [adequate] appropriate supports 
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and services are in place to meet the needs of students with special 
needs in the school setting.
[1993/96/99/2002/05/08/11]

17.A.1 The Alberta Teachers’ Association supports the principle of 
inclusion of students with special needs, provided that
1. they are placed in programs that meet their special needs; and
2. the following conditions have been met:
a) Information about the individual needs of each student is provided 
to the teacher and staff.
b) Students with special needs and other students in the same class 
have been prepared for inclusion.
c) Ongoing professional development is provided to the teacher.
d) Professional support services, such as special education consulting 
services and health support services, are provided.
e) Appropriately trained educational assistants are provided, as 
required.
f) Appropriate resources, including assistive technology, are provided.
g) Class size is reduced to effectively meet the needs of all students.
h) The regular instructional time for the teacher is reduced to 
allow for effective development, implementation and monitoring of 
documents and tools such as individual program plans, Success in 
School plans and the Inclusive Education Planning Tool.
[1982/92/98/2002/11/12]

1-82/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 17.B.9 be 
deleted.

Note—This is covered by 17.B.7.

17.B.9 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge school boards to ensure that a continuum of supports and 
services are available to meet the special needs and circumstances of 
each child.
[1996/99/2002/05/08/11]

17.B.7 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge school boards to ensure that [adequate] appropriate supports 
and services are in place to meet the needs of students with special 
needs in the school setting.
[1993/96/99/2002/05/08/11]

1-83/14 (Current Directive)
Provincial Executive Council
Calgary Public

BE IT RESOLVED, that expiring current directive 17.B.10 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to provide appropriate funding 
for residential care programs and day treatment so that waiting 
lists for children who are in need of such programs can be 
eliminated.”

Note—The amendment maintains consistency with the wording 
Provincial Executive Council has expressed preference for in other 
policies being amended/reaffirmed this year.

17.B.10 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to provide [adequate] appropriate 
funding for residential care programs and day treatment so that 
waiting lists for children who are in need of such programs can be 
eliminated.
[1996/99/2002/05/08/11]

1-84/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 17.B.11 be 
reaffirmed.

Note—Mental health continues to be of great importance, and the 
capacity of facilities and the availability of assessments remain 
issues.

17.B.11 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to increase the capacity of care 
facilities and other services for students requiring psychiatric care or 
assessment.
[1996/99/2002/05/08/11]

1-85/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 17.B.12 be 
reaffirmed.

Note—The implementation of the Success in Schools for Children 
and Youth in Care Provincial Protocol Framework has not been 
smooth across the province, and gaining access to supports and 
services such as social workers remains challenging.

17.B.12 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to ensure sufficient and sustainable 
support and funding are available to meet the requirements 
associated with implementing the Success in Schools for Children 
and Youth in Care Provincial Protocol Framework.
[2011]

1-86/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 17.B.13 be 
reaffirmed.

Note—The ministry is in the process of reviewing the current 
Individual Program Plans to bring them in line with inclusive 
education, and any changes must ensure that teachers are not 
developing two plans when one would be sufficient.

17.B.13 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to review the requirements of both the 
Individual Program Plans and the Success in School Plans to allow 
for the development of a single plan, where students require both.
[2011]

1-87/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 18.B.5 be 
reaffirmed.

Note—This issue still needs to be addressed by school boards, 
and until the end has been achieved, it must be supported by the 
Association.

18.B.5 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge Alberta school boards to promote gender equity in positions 
where underrepresentation has been identified.
[1990/93/96/99/2002/05/08/11]
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1-88/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 18.B.6 be 
reaffirmed.

Note—This continues to be an issue.

18.B.6 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge Alberta school boards to promote gender equity in 
administrative positions by:
1. developing, articulating and communicating promotion policies 
and equitable selection criteria to all employees;
2. developing and implementing leadership programs that assist and 
encourage potential leaders to aspire to administrative positions at 
all levels; and
3. developing and implementing programs that eliminate barriers.
[1990/93/96/99/2002/05/08/11]

1-89/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 18.B.9 be 
reaffirmed.

Note—In Alberta, 91,000 children and youth are living below the 
poverty line. Advocacy from Chambers of Commerce is needed to 
ensure that all students have equal opportunity for success in schools.

18.B.9 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Alberta Chambers of Commerce to encourage its members 
to provide their employees and contractors with compensation above 
the local living wage rate.
[1999/2002/05/08/11]

1-90/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 18.B.12 be 
reaffirmed.

Note—The most effective way of fighting poverty is to ensure 
that Albertans have access to well-compensated employment 
opportunities.

18.B.12 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to develop job creation programs 
that lead to employment that provides compensation above the local 
living wage rate.
[1993/96/99/2002/05/08/11]

1-91/14 (Current Directive)
Provincial Executive Council
Calgary Public

BE IT RESOLVED, that expiring current directive 18.B.20 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to provide appropriate 
support for the learning of additional languages to prepare 
students for citizenship in a global society.”

Note—The amendment maintains consistency with the wording 
Provincial Executive Council has expressed preference for in other 
policies being amended/reaffirmed this year and removes extraneous 
wording.

18.B.20 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to provide [adequate] appropriate 
support for the learning of additional languages [in the preparation 
of] to prepare students for citizenship in a global society.
[2002/05/08/11]

1-92/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 20.B.6 be 
reaffirmed.

Note—Alberta Education uses guidelines that include spaces that are 
part of a school but not usable for teaching and instruction, which 
results in inflated capacity rates. A review of these guidelines is 
necessary to effectively assess school capacity.

20.B.6 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to review the current Area 
Capacity and Utilization Guidelines so that the rate of capacity of the 
school reflects its actual capacity to deliver educational programs.
[2005/08/11]

1-93/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 20.B.8 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to ensure that participation of 
private-sector interests, including public-private partnerships, 
in the construction, ownership or operation of a school facility 
be subject to the following criteria:
…
10. Decisions concerning naming rights and interior/exterior 
signage must be reserved to the school board and the school 
community.
11. The criteria above must form an integral and enforceable 
part of any contract for the construction, ownership or 
operation of the facility in conjunction with a private-sector 
interest or partner.
12. Upon completion, an evaluation will occur to determine 
the cost performance of the project.”

Note—Schools should not be required to promote the interests of 
individual companies, nor should they be an advertising medium. 
Students are easily influenced and already exposed to advertising 
on score clocks and vending machines. Schools are learning 
institutions where students should be safe and free from all forms of 
advertisement and promotion.

20.B.8 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to ensure that participation of 
private-sector interests, including public-private partnerships, in the 
construction, ownership or operation of a school facility be subject to 
the following criteria:
…
10. Decisions concerning naming rights and interior/exterior 
signage must be reserved to the school board and the school 
community.
[10]11. The criteria above must form an integral and enforceable 
part of any contract for the construction, ownership or operation of 
the facility in conjunction with a private-sector interest or partner.
[11]12. Upon completion, an evaluation will occur to determine the 
cost performance of the project.
[2008/11]
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1-94/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 22.B.4 be 
amended to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge school jurisdictions to ensure program continuity by 
providing stable staffing for outreach schools.”

Note—Students in outreach schools tend to be at-risk, and the 
relationship with a teacher is of paramount importance. Frequent staff 
changes do not support relationship building, and the opportunity 
to set these students up for success and high school completion 
diminishes.

22.B.4 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge school jurisdictions to [limit the number of teaching staff 
rotating between outreach and traditional face-to-face schools within 
the same building or community] ensure program continuity by 
providing stable staffing for outreach schools.
[2011]
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2-1/14 (Current Directive)
Northern Spirit

BE IT RESOLVED, that the Alberta Teachers’ Association 
strongly urge the Government of Alberta to include the 
governing body of the Alberta Teachers’ Association in all 
discussions or decisions that directly affect the teachers in 
Alberta.

Note—With a Task Force for Student Excellence being set up, and 
not including teachers, Northern Spirit feels that a message needs to 
be put out that shows our need for and obligation to be involved with 
all directives that affect our teachers.

2-2/14 (Current Directive)
Elk Island

BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to compensate teachers who 
mark diploma examinations or who have been directed by 
their employers to mark provincial achievement tests at a rate 
of 1/200 of salary.

Note—Recent drastic decreases in compensation for marking have 
led to this resolution. Teachers should be paid for the work they do.

2-3/14 (Current Directive)
Elk Island

BE IT RESOLVED, that current directive 5.B.18 be amended 
to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to increase allocations for 
expenses for travel and accommodation to teachers who mark 
diploma examinations or who have been directed by their 
employers to mark provincial achievement tests.”

Note—Compensation has been removed from this policy in order for 
it to be covered in a new resolution.

[see 1-30/14]

5.B.18 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to [increase its payment and] 
increase allocations for expenses for travel and accommodation to 
teachers who mark diploma examinations or who have been directed 
by their employers to mark provincial achievement tests.
[1993/96/99/2002/05/08/11]

2-4/14 (Administrative Directive)
Elk Island

BE IT RESOLVED, that administrative procedure A.1.7 be 
amended to read—
“Council’s position on all local resolutions submitted by the 
December 15 deadline and on all available Council resolutions 
will be transmitted to locals, who will be entitled to vote 
on each at the same rate as for electoral ballots and, when 
80 per cent of the vote favours Council’s position, the resulting 

resolutions may be moved in one or more blocks at the option 
of the Steering Committee.”

Note—Over the years, the democratic process has appeared to be 
eroded with respect to local resolutions. It is felt that “raising the 
bar” might allow for more discussion of issues important to local 
members. Making a decision based solely on a 100-word note and the 
opinion of Provincial Executive Council is sometimes not enough. 
Locals should have more of a chance to present their case to the 
entire body of representatives at the Assembly.

A.1.7 Council’s position on all local resolutions submitted by the 
December 15 deadline and on all available Council resolutions will 
be transmitted to locals, who will be entitled to vote on each at the 
same rate as for electoral ballots and, when [two-thirds] 80 per cent 
of the vote favours Council’s position, the resulting resolutions 
may be moved in one or more blocks at the option of the Steering 
Committee. (3-56/13)

2-5/14 (Current Directive)
Elk Island

BE IT RESOLVED, that the Alberta Teachers’ Association 
invite local presidents to attend regular meetings of Provincial 
Executive Council on a rotational schedule.

Note—In the interest of developing capacity within the local 
presidents’ group, it would be advantageous for local presidents to 
attend Provincial Executive Council meetings. It would be a learning 
process for them as well as an opportunity to observe and listen, thus 
gaining insight into the workings of that body.

2-6/14 (Administrative Directive)
Parkland Teachers’
Evergreen

BE IT RESOLVED, that the Alberta Teachers’ Association 
assist its locals with the added financial costs of administering 
the provincially mandated joint C2 committees.

Note—These committees were mandated by the province and 
recommended by the Association for acceptance during bargaining. If 
the locals are being asked to set up and sit on these committees, they 
are owed some financial help for mileage, substitute teacher costs and 
days in lieu to do the work of these committees. 

[Cost—$402,600 (61 C2 committees x 6 members per committee x 5 
meetings per committee x $220 daily sub cost.) This costing covers 
only the reimbursement of substitute costs.]

2-7/14 (Current Directive)
Parkland Teachers’
Evergreen

BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to provide targeted funding 
to ease the financial burden on the Association’s locals in 
administering the provincially mandated joint C2 committees.

Note—These committees were mandated by the province and 
recommended by the Association for acceptance during bargaining. If 
the locals are being asked to set up and sit on these committees, they 

Local Resolutions
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are owed some financial help for mileage, substitute teacher costs and 
days in lieu to do the work of these committees. 

[Cost—No cost to the Association.]

2-8/14 (Current Directive)
Calgary Separate

BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta and school boards to grant 
school administrators the final authority to place a student 
diagnosed with a severe behavioural, medical and/or learning 
disability in an appropriate specialized program if it is not 
possible to adequately support the student’s learning in an 
inclusive classroom or if the student’s presence in an inclusive 
classroom would be detrimental to the learning or security of 
other students.

Note—Students with special learning needs will experience success 
when appropriately placed. As long as required supports are in place, 
most often the appropriate placement is in inclusive classrooms. 
However, some students have behavioural issues or severe learning 
disabilities that cannot be adequately managed in a regular classroom 
setting, and their placement there may be detrimental to other 
students’ learning and security. In such cases, school administrators 
must have the authority in provincial regulation and board policy to 
place the student in an alternative learning environment, even if such 
a placement is not the preferred choice of the parent of the student.

2-9/14 (Current Directive)
Battle River

BE IT RESOLVED, that whereas the Provincial Framework 
Agreement mandated the establishment of a C2 committee in 
each jurisdiction, the Alberta Teachers’ Association provide a 
grant-in-aid to all locals to offset consequent expenditures.

Note—Locals are incurring a substantial cost to meet as a C2 
committee. Costs for substitute teachers, mileage and meals are 
additional expenses that are affecting the financial situation of locals. 
Compensation by the provincial Association will help defray the costs 
that these locals face.

[Cost—$137,300 (61 C2 committees x 6 members per committee x 
5 meetings per committee x $75 in grant-in-aid as per the current 
kilometrage and meal allowance formula.). Cost assumes that 
committee members will not be requiring hotel accommodations and 
would be traveling on average 100 km at the regular grant-in-aid rate 
of 40 cents per kilometer.]

2-10/14 (Administrative Directive)
Pembina Hills

BE IT RESOLVED, that the Alberta Teachers’ Association 
increase staffing to Teacher Welfare by 2.0 FTE.

Note—The last two cycles of framework agreements have 
fundamentally changed the bargaining structure in the province 
so that all locals are bargaining simultaneously. This puts Teacher 
Welfare in a remarkably stressful position during these bursts of 
provincewide activity. This also leaves locals and members with 
difficulty in obtaining TW assistance as TW’s caseload becomes 
overwhelming. Finally, as an Association, we have a moral obligation 
to provide a working environment that is manageable, like we expect 
employer boards to provide for teachers.

[Cost—The total estimated cost would be $320,000 and has been 
determined by using Step 1 of the executive staff salary grid plus 
benefits and other provisions such as health spending account, 
wellness account, conference account and equipment allowance.]

2-11/14 (Current Directive)
Pembina Hills

BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to restore the funding 
structure for distance education such that the credit funding to 
high schools is not reduced by the amount of funding going 
to the publicly funded distance education provider, and that 
funding for publicly supported distance education providers is 
also restored.

Note—The department did not reverse its decision of the March 
2013 budget and, as a result, has stripped schools in the province 
of their reasonable ability to access an important support structure 
by providing a funding disincentive. Between this and the closure 
of Learning Resources Center, it appears that the department has 
abandoned its moral responsibility to support public education in 
favor of cut-throat competition that pits division against division in 
cannibalizing the public education system.

2-12/14 (Current Directive)
Pembina Hills

BE IT RESOLVED, that the Alberta Teachers’ Association 
lobby the government to restore fuel subsidies for busing.

Note—For geographically sparse rural school divisions, the removal 
of fuel subsidies has exacerbated busing issues to the point where 
busing, rather than educational factors, is driving such decisions as 
school hours and timetables. In a resource-rich province, to not direct 
some of this income to offsetting the very costs of those resources is 
felt as doubly frustrating to affected divisions.

2-13/14 (Current Directive)
Edmonton Public

BE IT RESOLVED, that the Alberta Teachers’ Association 
urge school boards to provide wired connections and 
accommodations for teachers diagnosed with electromagnetic 
sensitivities.

Note—Electrohypersensitivity (EHS) is recognized by the Canadian 
Human Rights Commission. Therefore, the Association should ensure 
that its members’ medical needs are accommodated in the workplace. 
Medical organizations such as the Women’s College Hospital and 
individual doctors are now treating teachers and students suffering 
from adverse effects from microwave radiation and advising patients 
to reduce exposure to protect their health. The British Columbia 
Teachers’ Federation has already taken proactive steps to ensure the 
health of its members and in March 2013 adopted a resolution to 
support members’ medical needs related to EHS. 

2-14/14 (Current Directive)
Evergreen

BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to develop provincial 
student learning assessments
1. that are diagnostic in nature;
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2. that are designed to provide teachers with individual student 
data;
3. that will allow teachers to make sound, data-backed 
professional decisions about their teaching practices for 
maximum individual student and class effectiveness; and
4. that are administered at the beginning of the school year.

Note—With the older provincial achievement tests being replaced 
with another form of exam, it is important that the department involve 
teachers in the restructuring of these assessments. To be of the utmost 
use in student learning, they should be administered at the beginning 
of the school year to provide teachers with the necessary tools and 
strategies for teaching.

2-15/14 (Administrative Directive)
Medicine Hat

BE IT RESOLVED, that delegates who must travel 400 
kilometres or more to the location of a provincially convened 
function be permitted to claim, if required, one-half day’s 
substitute coverage to facilitate their travel to and one-half 
day’s substitute coverage to facilitate their return travel from 
the function, in addition to any substitute coverage provided to 
facilitate their attendance at the function itself.

Note—For reasons of safety, particularly in the inclement winter 
months, teachers travelling more than 400 kilometres (ie, over four 
hours) by road to attend and/or return from an Association function 
should be able to complete as much of their trip as possible during 
daylight hours. Providing for additional substitute coverage would 
allow them to begin their trip before the end of the school day. The 
resolution provides for claims to be made only if required to facilitate 
a teacher’s participation; no claim for substitute coverage could be 
made for travel that could take place on a weekend or nonoperational 
day.

[Cost—The total estimated cost is between $4,400 and $130,200. 
Currently, there are 20 locals that are situated over the 400 km 
travelled one-way threshold. The lower amount assumes two possible 
instances of adverse weather conditions a year and applying it to the 
average half-day substitute rate was used as the basis of determining 
the cost estimate. The larger amount assumes full utilization, ie, 
approximately1/3 of the 3,550 members would travel over 400 kms to 
attend provincially called meetings.]

2-16/14 (Long-Range Policy)
Edmonton Catholic

BE IT RESOLVED, that long-range policy 16.A.8 be amended 
to read—
“The effective use of technology in instruction requires
1. equitable access to the technology for all students,
2. equal opportunity for each student to learn,
3. evidence that the student’s learning needs are appropriately 
met in this way,
4. the potential for technology to enhance the practice of 
teaching and learning,
5. an appropriate pupil–teacher ratio and teaching assignment,
6. teacher control of the instructional program and the use of 
the technology,
7. the opportunity for face-to-face contact with the teacher,

8. access to instructional time consistent with access to 
instructional time available in traditional instructional 
programs and
9. adequate training in monitoring software as well as 
identifying issues related to student use of the Internet.”

Note—Monitoring student Internet use within the school setting has 
become the teacher’s responsibility, with support from the district. 
District policies outlining students’ responsibilities as they relate to 
Internet use are only partly effective. Since the original motion (1997) 
and its revision (2004), much has changed with regard to monitoring. 
With the proliferation of mobile devices that can be used anywhere in 
the school, the teacher should not have sole responsibility. Moreover, 
teachers are not adequately trained to handle such a daunting task. 
Many districts have protocols in place; however, teachers have little 
input and lack the expertise to implement them.

16.A.8 The effective use of technology in instruction requires
1. equitable access to the technology for all students,
2. equal opportunity for each student to learn,
3. evidence that the student’s learning needs are appropriately met in 
this way,
4. the potential for technology to enhance the practice of teaching 
and learning,
5. an appropriate pupil–teacher ratio and teaching assignment,
6. teacher control of the instructional program and the use of the 
technology,
7. the opportunity for face-to-face contact with the teacher,
8. access to instructional time consistent with access to instructional 
time available in traditional instructional programs and
9. [timely] adequate training in monitoring software as well as 
identifying issues related to student use of the Internet [professional 
development, resources and technical supports for the teacher in the 
use of the technology to facilitate the learning that will be taking 
place].
[1997/2004/13]

2-17/14 (Long-Range Policy)
Edmonton Catholic

BE IT RESOLVED, that long-range policy 5.A.43 be amended 
to read—
“Counselling services should be available in the schools on the 
basis of at least one full-time teacher-counsellor for every 250 
students, provided that the workload of classroom teachers is 
not increased, and in outreach schools, one full-time teacher-
counsellor for every 150 students in order to adequately 
support the diverse and sometimes unique needs of students in 
those settings.”

Note—In times of fiscal restraint, it is often the practice to cut back 
on the important services that are provided by school counsellors. In 
outreach schools, in particular, the needs of students are great and 
often distinct from the needs of students in a regular school setting. 
There is a need for a smaller counsellor–student ratio in outreach 
schools to adequately support these students.

5.A.43 Counselling services should be available in the schools on 
the basis of at least one full-time teacher-counsellor for every 250 
students, provided that the workload of classroom teachers is not 
increased, and in outreach schools, one full-time teacher-counsellor 
for every 150 students in order to adequately support the diverse 
and sometimes unique needs of students in those settings.
[1982/86/91/2001/11]
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2-18/14 (Current Directive)
Edmonton Catholic

BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to develop a training program 
for educational support staff that establishes a standard level 
of competency in first aid, safety, literacy and nonviolent crisis 
intervention.

Note—Currently, only a child welfare security clearance and criminal 
police check are required to work as an educational assistant in any 
school district in Alberta. This is not good enough. Working with 
children with mild/moderate to severe special needs requires that 
support staff have at least basic training for their own protection and 
that of the children.

Teachers create, design, develop, direct, implement, monitor, 
report and assess all aspects of the educational program. Educational 
assistants are a critical support in the learning journey. Teachers 
require educational assistants who are trained, capable and supportive 
of education practices.

2-19/14 (Current Directive)
Edmonton Catholic

BE IT RESOLVED, that the Alberta Teachers’ Association 
urge teacher preparation faculties to reinstate and/or 
implement an early childhood development focus/certificate as 
a choice in the faculty of education programs.

Note—Early childhood education is as specialized as any curriculum-
focused course and should have research-based courses as an option 
for those future teachers seeking to work in this area.

2-20/14 (Administrative Directive)
Greater Peace

BE IT RESOLVED, that the Alberta Teachers’ Association 
create and manage a provincial teacher disaster relief fund. 
This fund would be funded by teachers at a rate of $1 per 
member per month.

Note—Disasters are not going to go away. Having a disaster relief 
fund for teachers would enable us to continue to support teachers 
that experience hardship outside their control. For less than the 
cost of a coffee a month, we could have a $400,000 disaster relief 
fund that would help teachers beyond what other programs provide. 
A committee could decide how it would be used. It could be used 
directly or indirectly, such as in clean-up efforts.

[Cost—$363,600 (cost estimate based on 30,300 FTE teacher)]

2-21/14 (Current Directive)
Greater Peace

BE IT RESOLVED, that the Alberta Teachers’ Association 
urge all Alberta school boards to recognize the qualification of 
journeyman certification at a standard amount of no less than 
one year of education and one year experience granted on the 
jurisdiction’s teacher salary grid.

Note—This resolution would (1) recognize the additional experience 
and education related to the teacher’s instructional assignment and (2) 
foster a common standard of recognition, as some school divisions 
already compensate the teacher for the education and training of a 

journeyman certificate while others, in some cases neighbouring 
school divisions, do not.

2-22/14 (Current Directive)
Greater Peace

BE IT RESOLVED, that the Alberta Teachers’ Association 
urge all Alberta school boards to recognize the post-certified 
journeyman trade experience at a standard amount of no less 
than a ratio of three years of trade experience to one year of 
teacher experience granted on the jurisdiction’s teacher salary 
grid.

Note—This resolution would (1) recognize the additional experience 
and education related to the teacher’s instructional assignment and (2) 
foster a common standard of recognition, as some school divisions 
already compensate the teacher for the education and training of a 
journeyman certificate while others, in some cases neighbouring 
school divisions, do not.

2-23/14 (Current Directive)
Calgary Public

BE IT RESOLVED, that current directive 1.B.15 be amended 
to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to ensure that, through 
the prototyping of new curricula, the Programs of Study 
incorporate the instruction of labour history, the contributions 
of labour to society and workplace rights.”

Note—As Alberta Education moves ahead with curriculum 
prototyping, this policy requires revision to ensure that the 
incorporation of labour history is still given consideration despite the 
new process for the writing of Programs of Study.

[see 1-6/14]

1.B.15 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to [revise] ensure that, through 
the prototyping of new curricula, the Programs of Stud[ies]y [to] 
incorporate the instruction of labour history, the contributions of 
labour to society and workplace rights.
[1999/2002/05/08/11]

2-24/14 (Current Directive)
Calgary Public

BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to classify school-specific 
assessment results as protected information under the Freedom 
of Information and Protection of Privacy Act and therefore not 
subject to public release.

Note—This new resolution would strengthen amended current 
directive 1.B.20 and provide the government with the rationale to 
protect school-specific assessment results.

Resolution 1-7/14
1.B.20 BE IT RESOLVED, that the Alberta Teachers’ Association 
oppose the distribution to the public of school-specific [achievement 
test, diploma examination and national or international test] 
assessment results.
[1993/96/99/2002/05/08/11]
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2-25/14 (Current Directive)
Calgary Public

BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to take a leadership role in 
creating a clearinghouse of resources and strategies to support 
students with special needs.

Note—The proposed resolution supports some of the ideologies 
behind 17.B.4 and other Association policy directing the Department 
of Education to provide appropriate support for all students with 
special needs.

17.B.4 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to determine the actual cost 
of providing adequate learning resources and other educational 
supports for students with mild and moderate learning disabilities.
[1998/99/2002/05/08/11]

2-26/14 (Current Directive)
Calgary Public

BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to amend Section 1(1)
(ii)(ii) of Schedule 1 of the Teachers’ Pension Plans Act, 

Teachers and Private School Teachers’ Pension Plans (Alberta 
Regulation 203/1995) by deleting the words: “that was 
contemporaneously in force in that year under the tax rules for 
that year (disregarding any subsequent retroactive change).”

Note—The effect of this proposed deletion would be to ensure that 
teachers who are at the top of the salary grid would receive the entire 
pension to which they have contributed and are entitled, which they 
do not receive because of this retroactivity clause.

Schedule 1, Teachers’ Pension Plan
Interpretation generally
1(1) In these plan rules,
. . .
(ii) “pensionable salary” means, subject to clause (jj) and section 
25(3) and (4),
(i) in respect of a calendar year before 1992, salary, and
(ii) in respect of any calendar year after 1991, salary that is 
compensation within the meaning of the tax rules, subject however 
to such limitation as is necessary to ensure that no benefit accrual 
exceeds the defined benefit limit [that was contemporaneously in 
force in that year under the tax rules for that year (disregarding any 
subsequent retroactive change)];
. . .
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3-1/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 8.A.4 be amended 
to read—
“The Government of Alberta should ensure that proposed 
development projects and those in progress are reviewed 
within a proper environmental impact assessment process to 
ensure that any damage they may cause to the environment is 
mitigated to the greatest degree possible.”

Note—Environmental degradation, including anthropomorphic 
climate change, continues to threaten the long-term health, prosperity 
and security of Albertans and the global population. While it is not 
possible to prevent entirely damage to the environment caused by 
economic development, it is reasonable and responsible to expect that 
environmental impacts will be minimized.

8.A.4 The Government of Alberta should ensure that proposed 
development projects and those in progress are reviewed within a 
proper environmental impact assessment process [or delayed until 
technology is available to prevent environmental damage] to ensure 
that any damage they may cause to the environment is mitigated to 
the greatest degree possible.
[1993/94/2004]

3-2/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 8.A.7 be deleted.

Note—The Education Act (2012) Section 37(10) requires boards to 
provide a supervised education program, along with required supports 
and services, to a student who has been expelled. It is contrary to 
natural justice and poor policy to preclude, a priori, the overturning of 
an unwarranted expulsion by the minister of education.

8.A.7 In the event that the Minister of Education should choose to 
overturn a board’s decision to expel a student, the school board 
should be permitted to provide an alternative form of education.
[1992/95/98/2001/04]

3-3/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 8.A.9 be deleted.

Note—The Education Act (2012) Section 51 establishes boards as 
“natural persons” under the law but still stipulates that provincial 
regulations may prohibit or restrict or impose conditions on the 
exercise of board authority. The policy is unnecessary.

8.A.9 School boards should provide general policies and resources for 
local initiatives for schools within the framework of provincial legislation.
[1985/94/2004]

3-4/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 8.A.13 be deleted.

Note—There is no clear need for the policy and, in fact, it may preclude 
certain governance reforms that might be desirable (for example, the 
designation of a special trustee to represent a First Nations community).

8.A.13 The following principles must be observed in the election of 
school trustees:
1. All electors must have equivalent representation on school boards.
2. All persons elected as school trustees shall have the same rights 
and obligations in regard to school matters.
[1986/94/2004]

3-5/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 8.A.16 be deleted.

Note—The Department of Education has tightened the regulation 
governing vehicles used for transporting students. In any event, safety 
standards for school buses are uniquely designed for those vehicles 
and cannot be directly applied to other forms of transportation.

8.A.16 The Government of Alberta should require that vehicles used 
for transporting students satisfy the same safety regulations and 
standards as are required for school buses.
[1990/93/96/2004]

3-6/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 8.A.18 be deleted.

Note—The intention of the policy is not clear. Other policy provides 
for guarantees of student access to instruction.

8.A.18 Year-round schooling is a reorganization of time to deliver 
the same educational program that could be delivered using the 
traditional calendar year.
[1991/94/2004]

3-7/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 8.A.19 be amended 
to read—
“The prerequisites for the implementation of year-round 
schooling or other alternative school calendars should be
1. a need for change based on educational considerations,
2. the undertaking of a local feasibility study,
3. the involvement of all stakeholders in communication and 
decision making,
4. the organization of curriculum to reflect the school calendar,
5. the implementation and evaluation of a local pilot project and
6. the negotiation of supportive collective agreement provisions.”

Note—The amendment recognizes that implementing alternative 
school calendars (including but not limited to year-round schooling) 
should be a collaborative, educationally sound and community-
supported decision.

8.A.19 The prerequisites for the implementation of year-round 
schooling or other alternative school calendars should be
1. a need for change based on educational considerations,
2. the undertaking of a local feasibility study,
3. the involvement of all stakeholders in communication and decision 
making,
4. the organization of curriculum to reflect the school calendar,
5. the implementation and evaluation of a local pilot project and

Provincial Executive Council Resolutions
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6. the negotiation of supportive collective agreement provisions.
[1991/94/2004]

3-8/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 8.A.20 be 
transferred to policy achieved.

Note—The scope and enforcement of legislation governing the use 
of tobacco products in the presence of minors, marketing of tobacco 
products to youth and the sale of tobacco products to minors have 
been strengthened.

8.A.20 The Government of Alberta should prosecute those who sell or 
provide tobacco products to children and establish substantial fines 
for those who are found guilty.
[1989/92/95/2004]

3-9/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 8.A.22 be deleted.

Note—It is not clear what problem this policy is intended to address. 
Licence classifications for drivers providing passenger transport 
start from a common base and reflect the complexity and size of 
the vehicle being operated. Many bus operators provide additional 
training in excess of licensure requirements.

8.A.22 The Government of Alberta should mandate the same licence 
classification for all school bus drivers.
[1990/93/96/2004]

3-10/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 8.A.25 be amended 
to read—
“The Alberta Teachers’ Association promotes teacher–parent 
relationships that
1. are based on mutual respect, honesty, openness, trust, and 
shared goals and responsibility for student learning;
2. involve the mutual recognition of rights, responsibilities and 
accountability;
3. foster the development of attitudes, understandings, and 
skills in effective communication and collaboration; and
4. demonstrate a strong commitment on the part of all of the 
education participants through time and resource allocation as 
well as collaborative effort.”

Note—The original resolution suggests that there exist formal 
parent–teacher partnerships, which is not necessarily the norm. The 
values enumerated are relevant to the relationship between teachers 
and parents in any setting or circumstance.

8.A.25 The Alberta Teachers’ Association [advocates the formation of 
parent–teacher partnerships] promotes teacher–parent relationships 
that
1. are based on mutual respect, honesty, openness, trust, and shared 
goals and responsibility for student learning;
2. involve the mutual recognition of rights, responsibilities and 
accountability;
3. foster the development of attitudes, understandings, and skills in 
effective communication and collaboration; and

4. demonstrate a strong commitment on the part of all of the 
education participants through time and resource allocation as well 
as collaborative effort.
[1997/2004]

3-11/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 8.A.26 be amended 
to read—
“The Alberta Teachers’ Association supports the principle of 
public assurance in education and the provision of appropriate 
and accurate information to parents and the community.”

Note—The principle articulated in the policy is essential for public 
assurance.

8.A.26 The Alberta Teachers’ Association supports the principle of 
[accountability] public assurance in education and the provision of 
appropriate and accurate information to parents and the community.
[1997/98/2004]

3-12/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 8.A.38 be amended 
to read—
“The Alberta Teachers’ Association supports the incorporation 
of existing private schools into public school authorities 
subject to the following conditions:
1. All undertakings made by the public school authority and 
the private school relating to the incorporation of the private 
school into the public school authority must be documented 
and made publicly available on the website of the public 
school authority.
2. Incorporation into the public school authority must require 
that the formerly private school admit students and employ 
teachers without injurious discrimination on the basis of race, 
religious beliefs, colour, gender, sexual orientation, gender 
identity, physical characteristics, disability, marital status, 
family status, age, ancestry, place of origin, place of residence, 
socioeconomic background or linguistic background.
3. Once incorporated into the public school authority, the 
formerly private school must be precluded from charging 
tuition or extraordinary school fees or establishing any other 
financial requirement for admission.
4. The public school authority must undertake to facilitate the 
participation of teachers in the formerly private school in the 
activities of both the profession and the local of the Association.
5. The formerly private school must be able to equitably 
access jurisdiction resources, including financial resources.
6. The formerly private school must be subject to board 
governance and policies of the public school authority.
7. Provisions for withdrawing the school from the public 
school authority and re-establishing it as a private school, 
if permitted at all, must be explicit, protect the continuing 
employment with the public school authority of teachers in 
the school, ensure that the viability of other public school 
programs is not compromised, and protect the public school 
authority from liability or financial losses.”

Note—The amendment sets out provisions for the withdrawal of a 
previously private school from the public school authority.
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8.A.38 The Alberta Teachers’ Association supports the incorporation 
of existing private schools into public school authorities subject to the 
following conditions:
1. All undertakings made by the public school authority and the 
private school relating to the incorporation of the private school into 
the public school authority must be documented and made publicly 
available on the website of the public school authority.
2. Incorporation into the public school authority must require that the 
formerly private school admit students and employ teachers without 
injurious discrimination on the basis of race, religious beliefs, colour, 
gender, sexual orientation, gender identity, physical characteristics, 
disability, marital status, family status, age, ancestry, place of 
origin, place of residence, socioeconomic background or linguistic 
background.
3. Once incorporated into the public school authority, the 
formerly private school must be precluded from charging tuition 
or extraordinary school fees or establishing any other financial 
requirement for admission.
4. The public school authority must undertake to facilitate the 
participation of teachers in the formerly private school in the 
activities of both the profession and the local of the Association.
5. The formerly private school must be able to equitably access 
jurisdiction resources, including financial resources.
6. The formerly private school must be subject to board governance 
and policies of the public school authority.
7. Provisions for withdrawing the school from the public school 
authority and re-establishing it as a private school, if permitted at 
all, must be explicit, protect the continuing employment with the 
public school authority of teachers in the school, ensure that the 
viability of other public school programs is not compromised, and 
protect the public school authority from liability or financial losses.
[2009]

3-13/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 8.A.39 be amended 
to read—
“The Alberta Teachers’ Association has a responsibility to 
guarantee natural justice for members whose professional 
conduct is under consideration while protecting the public 
interest.”

Note—The policy sets out the core responsibility of the Association 
in relation to its members and to the public in matters relating to 
professional conduct.

8.A.39 The Alberta Teachers’ Association has a responsibility to 
guarantee natural justice for members whose professional conduct is 
under consideration while protecting the public interest.
[1984/91/2011/11]

3-14/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 16.A.1 be amended 
to read—
“The Alberta Teachers’ Association supports the use of 
technology under the direction of teachers as an instructional 
tool that enables new forms of communication, inquiry, 
discovery, and the creation and sharing of knowledge.”

Note—This amendment represents the broader uses of technology in 
education.

16.A.1 The Alberta Teachers’ Association supports the use of 
technology under the direction of teachers as an instructional tool 

[for use by teachers] that enables new forms of communication, 
inquiry, discovery, and the creation and sharing of knowledge.
[1982/94/2004/07]

3-15/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 16.A.3 be amended 
to read—
“Teachers must have primary involvement in the design, 
development and selection of instructional materials, including 
educational technologies and digital resources, and must 
receive adequate time and compensation for work involved in 
the development of related materials.”

Note—This change is to address the Department of Education’s shift 
from print to digital.

16.A.3 Teachers must have primary involvement in the design, 
development and selection of instructional materials [that accompany 
education technology], including educational technologies and 
digital resources, and must receive adequate time and compensation 
for work involved in the development of related materials.
[1982/86/94/2004/07]

3-16/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 16.A.9 be amended 
to read—
“The teacher must be the essential element in the design and 
delivery of instruction to students via any distributed, digital 
and/or e-learning program.”

Note—The notion of teachers as designers of learning was added to 
balance out the concept of delivery. To bring greater cohesion to the 
entire policy, distributed learning has been replaced with distributed, 
digital and/or e-learning to encompass a range of terms used by 
jurisdictions and the Department of Education.

16.A.9 The teacher must be the essential element in the design and 
delivery of instruction to students via any distributed [learning], 
digital and/or e-learning program.
[1990/98/2001/07]

3-17/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 16.A.12 be 
amended to read—
“Decisions regarding the use of educational technology, 
including distributed, digital and/or e-learning, must be guided 
by the following principles: 
1. The enhancement of teaching, learning and pedagogical 
relationships
2. Equity and accessibility for all students and teachers
3. The development of active, involved citizens of a 
democratic society
4. Feasibility and economic sustainability over time
5. Financial support without detriment to other valuable 
aspects of the educational system.”

Note—To bring greater cohesion to the entire policy, distributed 
learning has been replaced with distributed, digital and/or e-learning 
to encompass a range of terms used by jurisdictions and the 
Department of Education.
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16.A.12 Decisions regarding the use of educational technology, 
including distributed, digital and/or e- learning, must be guided by 
the following principles:
1. The enhancement of teaching, learning and pedagogical 
relationships
2. Equity and accessibility for all students and teachers
3. The development of active, involved citizens of a democratic 
society
4. Feasibility and economic sustainability over time
5. Financial support without detriment to other valuable aspects of 
the educational system
[1999/2001/2004/07]

3-18/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 16.A.14 be 
amended to read—
“Elementary and secondary curricula must include the 
development of a critical media and digital literacy related to 
the role of technology in a democratic society.”

Note—This amendment aligns with the contemporary language 
related to technological literacy.

16.A.14 Elementary and secondary curricula must include the 
development of a critical media and digital literacy related to the 
role of technology in a democratic society.
[1999/2004/07]

3-19/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 16.A.15 be 
amended to read—
“To adequately support social and emotional development, 
face-to-face instruction is the preferred option for all students 
in K–12.”

Note—To adequately support social and emotional development, this 
“preferred option” for learning should not be restricted to K–9, but 
include reference to all students in K–12.

16.A.15 [BE IT RESOLVED, that] To adequately support social and 
emotional development, face-to-face instruction is the preferred 
option for [most] all students [especially for those] in K–[9]12.
[2007]

3-20/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 16.A.18 be 
amended to read—
“The potential of distributed, digital and/or e-learning 
resources to help meet the learning needs of students in small 
schools or in circumstances that require independent study is 
recognized.”

Note—To bring greater cohesion to the entire policy, distributed 
learning has been replaced with distributed, digital and/or e-learning 
to encompass the range of terms used by jurisdictions and the 
Department of Education.

16.A.18 The potential of distributed, digital and/or e- learning 
resources to help meet the learning needs of students in small schools 
or in circumstances that require independent study is recognized.
[2001/04/07]

3-21/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 16.A.19 be 
amended to read—
“School boards must ensure that all distributed, digital and/
or e-learning activities are appropriately supervised under the 
direction of an onsite certificated teacher.”

Note—To bring greater cohesion to the entire policy, distributed 
learning has been replaced with distributed, digital and/or e-learning 
to encompass the range of terms used by jurisdictions and the 
Department of Education. “Certificated” was added to reinforce the 
need for high-quality professionals working in these digitally flexible 
environments.

16.A.19 School boards must ensure that all distributed, digital and/or 
e-learning activities [is] are [adequately] appropriately supervised 
under the direction of an onsite certificated teacher.
[1990/93/96/99/2001/04/07]

3-22/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 16.A.20 be 
amended to read—
“Distributed, digital and/or e-learning can augment and enrich 
traditional delivery methods for K–12 students and has the 
potential to extend learning opportunities for some Alberta 
students within the school setting.”

Note—To bring greater cohesion to the entire policy, distributed 
learning has been replaced with distributed, digital and/or e-learning 
to encompass the range of terms used by jurisdictions and the 
Department of Education.

16.A.20 [BE IT RESOLVED, that d]Distributed, digital and/or 
e-learning can augment and enrich traditional delivery methods for 
K–12 students and has the potential to extend learning opportunities 
for some Alberta students within the school setting.
[2007]

3-23/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that current directive 16.B.3 be amended 
to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education and school boards to 
promote and provide adequate funding, support, resources 
and time for teacher professional development related to the 
infusion of technology into pedagogy, curriculum, assessment 
and reporting.”

Note—The term assessment and reporting was added, given the 
recent proliferation of e-assessments known as computer-based 
testing, adaptive learning systems and digital reporting platforms.

16.B.3 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education and school boards to promote and 
provide adequate funding, support, resources and time for teacher 
professional development related to the infusion of technology into 
pedagogy[and], curriculum, assessment and reporting.
[2000/03/06/09/12]
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3-24/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that current directive 16.B.7 be amended 
to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association urge 
the Department of Education to develop procedures to involve 
teachers in the ongoing review, approval and evaluation of the 
education suitability of distributed, digital and e-learning resources.”

Note—To bring greater cohesion to the entire policy, the phrase 
distributed, digital and e-learning has been used to encompass the 
range of terms used by jurisdictions and the Department of Education.

16.B.7 BE IT RESOLVED, that the Alberta Teachers’ Association urge 
the Department of Education to develop procedures to involve teachers 
in the ongoing review, approval and evaluation of the education 
suitability of distributed, [online] digital and e-learning resources.
[1998/2001/04/07/10/13]

3-25/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that current directive 16.B.9 be amended 
to read—
“BE IT RESOLVED, that the Alberta Teachers’ Association 
urge school boards, in consultation with the teaching 
profession, to develop processes for teacher growth, 
supervision and evaluation for distributed, digital and 
e-learning environments that are congruent with current 
Department of Education policy on teacher growth, 
supervision and evaluation.”

Note—To bring greater cohesion to the entire policy, distributed 
learning has been replaced with distributed, digital and e-learning 
to encompass the range of terms used by jurisdictions and the 
Department of Education.

16.B.9 BE IT RESOLVED, that the Alberta Teachers’ Association 
urge school boards, in consultation with the teaching profession, to 
develop processes for teacher growth, supervision and evaluation for 
distributed, digital and e-learning environments that are congruent 
with current Department of Education policy on teacher growth, 
supervision and evaluation.
[2007/10/13]

3-26/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that the professional judgment of 
teachers should determine the appropriate use of e-assessment 
programs and tools.

Note—As Alberta Education moves to replace the provincial achievement 
tests with digital student learning assessments, a new policy resolution is 
needed. The term e-assessment describes any computer technology (from 
word processors to automated software programs) used to assess student 
work. The current focus in the education sector appears to be objectively 
scored digital assessment items; however, examples are emerging for 
automated essay scoring of student-produced writing tasks.

3-27/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that the Alberta Teachers’ Association 
opposes the use of machine-scoring writing as a substitute for 

teacher-based assessment and evaluation of students’ written 
responses.

Note—Machine-learning algorithms that predict scores for student 
writing are being used to save costs for marking of large-scale 
standardized testing. The National Council of Teachers of English 
argues that while they may promise consistency, they distort the very 
nature of writing as a context-rich interaction between people. Writers 
can be misled to focus more on structure and grammar than on content. 
The move to machine-scored essays will direct funding toward 
technology investments and away from teachers and professional 
development. Alberta Education will be engaging with Light Side Labs 
in 2014 on a machine-scored essay writing pilot project.

This proposed resolution reinforces long-range policy 1.A.33.

1.A.33 Assessment and evaluation of student learning are primarily 
the responsibility of those teachers providing the instruction.
[1976/88/98/2001/08]

3-28/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that the Alberta Teachers’ Association 
urge school boards to work with teachers to develop a 
jurisdictional digital rights and responsibility policy that 
addresses students’ personally owned devices.

Note—Bring Your Own Device (BYOD) is now entrenched across 
Alberta school jurisdictions and affects several technology and 
education issues. 

Although there is a reference to supervision of students on the 
Internet in 16.A.7, no new directive or long-range policy statement 
exists that specifically addresses access to media through personally 
owned devices. Thus policy is needed to enforce the teachers’ 
involvement in developing a digital rights and responsibilities policy 
related to students’ personally owned devices. 

This proposed resolution reinforces 16.A.7.

16.A.7 The supervision of student use of the Internet within the school 
setting is a responsibility of teachers.
[1997/2001/04]

3-29/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that the Alberta Teachers’ Association 
urge public school boards to ensure that when introducing 
a Bring Your Own Device (BYOD) policy all students are 
ensured access and equal opportunity to technology resources.

Note—Equitable access to digital devices is an issue that the 
education system must now contend with in relation to the 
introduction of Bring Your Own Device (BYOD) policies across 
Alberta school jurisdictions and the commensurate diminishing of 
public funding for technology resources. The shift in language from 
student owned to personally owned to bring your own has made it 
unclear how digital devices are to be provisioned in publicly funded 
education systems. BYOD has the potential to stratify the education 
system and amplify socioeconomic disparities.

This proposed resolution reinforces long-range policy 16.A.8.

16.A.8 The effective use of technology in instruction requires
1. equitable access to the technology for all students,
2. equal opportunity for each student to learn,
3. evidence that the student’s learning needs are appropriately met in 
this way,
4. the potential for technology to enhance the practice of teaching 
and learning,
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5. an appropriate pupil–teacher ratio and teaching assignment,
6. teacher control of the instructional program and the use of the 
technology,
7. the opportunity for face-to-face contact with the teacher,
8. access to instructional time consistent with access to instructional 
time available in traditional instructional programs and
9. timely adequate professional development, resources and technical 
supports for the teacher in the use of the technology to facilitate the 
learning that will be taking place.
[1997/2004/13]

3-30/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that the Alberta Teachers’ Association 
opposes the use of student or teacher data for profit or 
secondary uses for commercial purposes.

Note—There has been an escalation in the power, influence and reach 
of for-profit education-technology companies in K–12 education. 

Many for-profit entities are looking to profit from student 
and teacher data that can be easily collected, stored, processed, 
customized, analyzed, and then (re)sold. 

3-31/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, the Alberta Teachers’ Association urge 
school districts and the Government of Alberta to ensure that 
privacy protections for student and teacher data are directly 
and publicly supported with the following conditions in 
agreements entered into with technology service providers or 
vendors:
1. Specification of the purpose of student or teacher data 
collection and the authority of the public school district to 
enter into the agreement.
2. Specification of the types of student or teacher data to be 
transferred or collected. 
3. The prohibition or limitation on disclosure of student and 
teacher data.
4. The prohibition or limitation on the sale or marketing of 
student or teacher information without express parental and or 
teacher consent. 
5. The assurance that public school districts will have 
exclusive control over data access and mining. 
6. The prohibition on new or conflicting privacy terms when 
parents are required to activate an account for their child. 
7. The allocation of responsibilities for granting parental 
access and correction capabilities.
8. The specification of whether foreign storage and processing 
is allowed. 
9. The specification of whether other government agencies in 
Alberta may have access to the student and teacher data. 
10. The specification of data security and breach notification 
obligations. 
11. The prohibition on unilateral modifications of contractual 
obligations.
12. The inclusion of a right for the public school district 
to audit/inspect vendors for compliance with contractual 
obligations.

Note—As school districts across Alberta are turning to rapidly 
evolving digital technologies to achieve educational objectives and 

take advantage of new opportunities for choice, personalization, cost 
savings, and flexibility, they are also transferring increasing quantities 
of student information and data to third-party providers. Data and 
privacy issues in school districts are becoming more significant and 
contentious.

3-32/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that the Alberta Teachers’ Association 
opposes government funding of for-profit cyber-charter 
schools.

Note—Cyber-charter schools have emerged as a significant threat 
to public education and the profession of teaching. They represent 
a move away from a robust public education system to a model of 
publicly funded education enacted by private providers. 

This proposed new resolution is supported by long-range policy 
7.A.22

7.A.22 The Alberta Teachers’ Association opposes public funding of 
private schools.
[1981/86/89/96/2006]

3-33/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that the Alberta Teachers’ Association 
recommends limiting and monitoring screen time in schools to 
protect student health and development.

Note—Young people spend more time using media (eg, television, 
movies, computers, Internet, cellphones and video games) than 
engaging in any other single activity except sleep. Consideration of 
issues engendered by the pervasive digital connectivity of children 
and youth are critical if we hope to achieve a healthy balance in our 
society.

This proposed resolution is supported by elements of long-range 
policy 16.A.13.

16.A.13 Educational technology can have a positive impact on 
teaching and learning when used appropriately and with the 
following necessary conditions in place:
1. A vision for the role of technology in public education based on 
humanistic and democratic principles
2. Proactive leadership to achieve the vision
3. Commitment to the central importance of the teacher’s professional 
judgment in decisions about the use of technology
4. Identification of appropriate curriculum linkages
5. Access to technological resources that are specific to learner needs
6. Access to appropriate technology and connectivity
7. Timely access to technical support
8. Time for teachers to learn about technology and to develop 
technology-supported curriculum
9. Public funding that addresses the total cost of ownership for 
technology
10. School organization and culture that supports effective teaching 
and learning
11. Policies at the system and school levels that support the 
appropriate integration of technology
12. Acceptance of the teacher as final arbiter in the use and 
application of technology
13. Consideration for the well-being of students
[1999/2004/07/11]

3-34/14 (Current Directive)
Provincial Executive Council
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BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to undertake a study of 
the potential health effects of exposure to electromagnetic 
frequencies.

Note—Controversies continue to emerge around the issue of 
electromagnetic frequencies (EMFs) and their impact on life. 
Evidence shows some limited indications of long-term negative 
effects. In particular, the International Agency for Research on 
Cancer classified cellphone-radiation exposure as “possibly 
carcinogenic to humans.”

This resolution considers the precautionary principle, which asserts 
that the burden of proof for potentially harmful actions by industry or 
government rests on the assurance of safety and must be resolved by 
those taking action. However, EMFs, such as those found in power 
lines or cellular networks, must not be confused with Wi-Fi signals.

3-35/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that the Alberta Teachers’ Association 
urge school boards to discontinue local Grade Level of 
Achievement reporting.

Note—Despite the discontinuance of provincially mandated Grade 
Level of Achievement reporting, the practice remains in place in 
some school jurisdictions and should be ended.

3-36/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to immediately restore 
funding for the Fuel Price Contingency.

Note—The Alberta government’s 2013 budget eliminated a fuel 
price contingency grant that was made available to school boards in 
recognition of the high costs of fuel for school buses. The grant was 
eliminated because of perceived declining government revenue, not 
because fuel prices had actually decreased. If high fuel prices are not 
adequately covered by provincial funding, then funds will be diverted 
from the classroom.

3-37/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Government of Alberta to immediately increase school 
board funding levels by a minimum of $235 million in order 
to fulfill the government’s commitment to predictable funding 
increases so that school boards can better serve students’ needs 
by maintaining class sizes, programs and staffing.

Note—Budget 2012 made a three-year commitment to funding 
increases to ensure stability for students and school boards. Instead 
of increasing grant rates by 2 per cent as promised and funding a 2 
per cent increase to student enrolment, the government cut funding to 
boards by $14.5 million. The recommended $235 million represents 
the difference between what would fulfill the commitment and fund 
the growth and what was actually implemented.

3-38/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 5.A.15 be amended 
to read—

“School boards and others must recognize that high-quality 
education, attractive schools and favourable working 
conditions are important in the recruitment and retention 
of teachers. Negotiations should include all matters which 
affect the quality of the educational system and the teacher’s 
ability to provide a high level of professional service. Without 
limiting the generality of the foregoing, collective agreements 
negotiated by the Association should include clauses as 
follows:
…
12. definition of a year of teaching experience with recognition 
of all prior teaching experience and substitute teaching;
…
47. a duty-free lunch period of at least 30 minutes with no 
requirement for supervision;
…
70. funding for teacher-directed professional development 
within the school day.
71. recognition of work experience as a journeyman as years 
of experience.”

Note—(12) Teaching experience should include out of country 
experience in order not to discriminate against teachers originating in 
other countries; (47) The Employment Standards Code provides a 30 
minutes of rest within a 5 hour work day.  The Code does not compel 
30 consecutive minutes of rest so a break of at least 30 minutes 
requires negotiations; (70) There is currently no PD provision in 
the omnibus bargaining clause.  This addition in necessary to direct 
bargaining units to strive for PD that is funded, that is not in addition 
to the current work load and that is directed by teachers; and (71) 
Currently policy on journeymen certificates calls for recognition 
of the certificate as education on the salary grid. Many collective 
agreements also recognize experience. 

5.A.15 School boards and others must recognize that high-quality 
education, attractive schools and favourable working conditions are 
important in the recruitment and retention of teachers. Negotiations 
should include all matters which affect the quality of the educational 
system and the teacher’s ability to provide a high level of professional 
service. Without limiting the generality of the foregoing, collective 
agreements negotiated by the Association should include clauses as 
follows:
…
12. definition of a year of teaching experience with recognition of all 
prior [Canadian] teaching experience and substitute teaching;
…
47. a duty-free lunch period of at least 30 minutes with no 
requirement for supervision;
…
70. funding for teacher-directed professional development within 
the school day.
71. recognition of work experience as a journeyman as years of 
experience.
[1970/73/76/78/79/80/82/83/84/85/86/87/90/91/92/96/97/98/2000/ 
01/02/03/07/10/11/12]

3-39/14 (Long-Range Policy)
Provincial Executive Council

BE IT RESOLVED, that counselling services should be 
provided in schools by certificated teachers who are certified 
as psychologists.

Note—This new resolution will ensure counselling services are 
provided by the best qualified individuals. 
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3-40/14 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that long-range policy 5.A.15.13 be 
amended to read—
“School boards and others must recognize that high-quality 
education, attractive schools and favourable working 
conditions are important in the recruitment and retention 
of teachers. Negotiations should include all matters which 
affect the quality of the educational system and the teacher’s 
ability to provide a high level of professional service. Without 
limiting the generality of the foregoing, collective agreements 
negotiated by the Association should include clauses as 
follows:
. . .
13. recognition of journeyman’s certificates at a standard 
amount of no less than one year of education on the 
jurisdiction’s teacher salary grid.”
. . . .

Note—This realizes the intent of local resolution 2-21/14 submitted 
by Greater Peace.

5.A.15 School boards and others must recognize that high-quality 
education, attractive schools and favourable working conditions are 
important in the recruitment and retention of teachers. Negotiations 
should include all matters which affect the quality of the educational 
system and the teacher’s ability to provide a high level of professional 
service. Without limiting the generality of the foregoing, collective 
agreements negotiated by the Association should include clauses as 
follows:
. . .
13. recognition of journeyman’s certificates [as additional years of 
education when not accepted by the Teacher Qualifications Service] 
at a standard amount of no less than one year of education on the 
jurisdiction’s teacher salary grid.
. . . .
[1970/73/76/78/79/80/82/83/84/85/86/87/90/91/92/96/97/98/2000/ 
01/02/03/07/10/11/12]

3-41/14 (Administrative Directive)
Provincial Executive Council

BE IT RESOLVED that the Alberta Teachers’ Association 
establish a committee to initiate planning for the 100th 
anniversary of the Association in 2017/18. 

Note—The committee would comprise five members and would meet 
for the purpose of planning and preparing for the 100th anniversary 
of the Association.

[Cost—$5,000]

3-42/14 (Administrative Directive)
Provincial Executive Council

BE IT RESOLVED, that the Alberta Teachers’ Association 
provide for grant-in-aid support for two provincial meeting of 
C2 committee chairs and local presidents and a joint meeting 
of all partners (Alberta Teachers’ Association, school boards 
and Government of Alberta) in three regional areas across the 
province.

Note—This initiative would allow for two provincial meeting of C2 
committee chairs and local presidents in conjunction with the Local 
Presidents’ Meeting, to support the continued work of C2 committees 
and ensure the best results are achieved for teachers for the duration 
of the legislated framework.

[Cost—$90,000]

3-43/14 (Administrative Directive)
Provincial Executive Council

BE IT RESOLVED, that the Alberta Teachers’ Association 
develop a program to inform and engage members 
concerning the role and responsibilities of the teacher and the 
Association’s historical role in building and protecting the 
teaching profession in Alberta.

Note—This initiative will take the learnings from the 2013/14 
research and implement a program that will help the Association 
create a common front of member commitment and public 
engagement and provide for a research-based action plan to increase 
and enhance member commitment to the Association throughout their 
career.

[Cost—$25,000]

3-44/14 (Administrative Directive)
Provincial Executive Council

BE IT RESOLVED, that the Alberta Teachers’ Association 
provide funds to support the recommendations forthcoming 
from the work of the Association’s Blue Ribbon Panel which 
will aid and support teachers working with inclusive education 
environments.

Note—The recommendations of the Association’s Blue Ribbon 
Panel to investigate the state of inclusive education in Alberta 
are anticipated by May 2014. It is likely that there will be 
recommendations that will require support (such as the establishment 
of a standing committee) that falls outside of the capacity of the 
current professional development budget.

[Cost—$10,000]

3-45/14 (Administrative Directive)
Provincial Executive Council

BE IT RESOLVED, that, pursuant to Bylaw 9(2)(a), the fee 
payable by an active member employed full-time be $1,224 
effective 2014 09 01.

Note—The detailed budget document, the Budget Booklet and the 
budget video presentation provide the rationale for maintaining the 
current fee of $1,224.

3-46/14 (Administrative Directive)
Provincial Executive Council

BE IT RESOVLED, that, pursuant to Bylaw 9(2)(f), the 
fee payable by an associate member be $183.60 per annum 
effective 2014 09 01.

Note—As directed by the 2010 Annual Representative Assembly, the 
associate member fee is determined as 15 per cent of the fee of an 
active member.
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1-33/13 (Current Directive)
Provincial Executive Council

BE IT RESOLVED, that expiring current directive 7.B.20 be 
reaffirmed.

7.B.20 BE IT RESOLVED, that the Alberta Teachers’ 
Association urge the Department of Education to [amend the] 
implement an alternative funding [framework] model that 
would replace the current [for high schools by eliminating] 
credit enrolment unit model and would support further high 
school redesign work [funding and reinstating funding based 
on student enrolment].
[1998/2001/04/07/10]

Note—The following questions are raised in referring this motion for 
study and report:
—What is an appropriate method of funding high schools?
—Is there consensus on the nature of high school organization?
—Is the Alberta Teachers’ Association in a position to recommend 
one particular model?
—Is there a funding model that provides immunity from 
underfunding?

Funding for schools is intimately linked to the philosophy 
of what schools are intended to achieve. Credit enrolment 
unit (CEU) funding was imposed at a time when the intent 
of government was to ensure that measurable student 
achievement (and only that achievement) was being funded. 
This represented a break from the earlier concept that schools 
had a more generalized goal of educating students that was not 
targeted specifically at the attainment of credits. For educators, 
CEU funding represented an attempt by government to 
diminish school funding.

The practical effect of CEU funding was to create an 
environment where teachers felt that significant and valuable 
aspects of schooling were not being supported effectively. 
Creative efforts to increase CEUs could then generate funding 
that could be redistributed at the school level to continue 
noncredit- and low-credit-generating programs that were 
nonetheless valuable and worthy. There was a resultant 
backlash from government to ensure that CEUs were verifiable 
and that extra funding was not provided.

While it is clear to the Association that CEU funding does not 
represent an effective way to support high school education, 
the system has been in place long enough that it is difficult for 
many to understand the earlier model of block funding. While 
Association policy strives to have the government reinstate 
block funding in a wholesale fashion, the real intent of the 
policy is to return to a time when funding was less inadequate 
than it currently is.

There is a fundamental challenge faced by government to 
find a balance between equity and equality of school funding. 
Different governments and different ministers have taken 

alternating views on where the balance is, views that reflect 
the realities of their time. There has been a dynamic pendulum 
that moves from targeted and restricted funding that supports 
equity to more generalized funding that supports equality. 
Given the diversity within the province, it seems unlikely that 
an overall consensus that will lead government to a singular 
fixed view of interpreting equity and equality will be manifest 
in the near future. The pendulum will continue to swing 
despite the voices of educators.

It is clear that much of the education system is undergoing 
transformation. It is much less clear what the outcome of 
the various initiatives will be. It is also not obvious that the 
outcome will be a unified vision of high school instruction and 
delivery. Without clarity about the end product, recommending 
a particular funding model at this time seems perilous at best.

Pragmatically, the easiest method of navigating the transition 
is to maintain the current policy objectives and to continue to 
lobby and focus on the inadequacy of funding.

If the Association determines that consensus must be pursued, 
sufficient resources will need to be allocated to support the 
process of developing consensus. In addition to engagement 
by individual members, locals will likely desire a voice in the 
process, as will specialist councils.

The last question raised above has the shortest answer. The 
history of the Association would suggest that there is never 
immunity and that funding is never sufficient.

Expiring directive 7.B.20 should be reaffirmed.

2-25/13 (Current Directive)
Edmonton Catholic

BE IT RESOLVED, that the Alberta Teachers’ Association urge 
the [Department of Education to develop a minimum standard 
level of competency for educational assistants, which may 
include training in literacy, educational practices, behaviours, 
first aid and safety] Government of Alberta to develop a 
minimum standard level of competency and conduct for 
educational assistants, to have every Alberta school board 
as employer provide training that may include behaviours, 
communication, educational practices, first aid, literacy and 
safety, and to ensure that educational assistants continue to 
work under the direction and supervision of a certificated 
teacher who assesses, creates, manages and reports all facets 
of the students’ learning program.

Local note—Currently, there are no consistent standards or 
required levels of training for educational assistants. Staff in a 
daycare are required to have a minimum Level 1 proficiency. 
Staff working with seniors in a care facility are required to 
have completed training as a health-care aide (or higher-level 
training). Staff working with children in Alberta schools 

Reports on Resolutions Requiring Report to the 
2014 Annual Representative Assembly
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undergo a criminal police check and child welfare security 
clearance but are required to have only minimal training. 
This needs to be changed, since educational assistants often 
work with children who have complex medical conditions, 
behavioural issues or other barriers to learning.

Note—Educational aides are used for a wide variety of purposes, 
requiring widely different qualifications and competencies. It is not 
clear what would constitute a common “minimum standard” for 
all educational aides. This is also not the time to be enhancing the 
status of educational assistants, as the government has indicated 
that it wishes to consider instructional models that would transfer to 
educational aides tasks that are currently the exclusive responsibility 
of certificated teachers. We do not want to blur the line between 
educational aides and teachers, particularly when the government is 
planning to introduce an Education Professions Act (note the use of 
the plural).

Current Policy Directives

A number of current long-range policies and current directives 
speak to the issues raised in the proposed resolution.

Long-Range Policy 12.A.2
Permitting educational assistants to assume any professional 
responsibilities of teachers is educationally unsound.

Long-Range Policy 12.A.8
Alberta public colleges should ensure that their education 
programs for educational assistants prepare them for the 
inclusion of students with special needs into regular classes.

Current Directive 12.B.1
BE IT RESOLVED, that the Alberta Teachers’ Association 
urge school jurisdictions to develop enforceable standards of 
conduct for noncertificated staff and volunteers.

Current Directive 12.B.2
BE IT RESOLVED, that the Alberta Teachers’ Association 
urge the Department of Education to develop regulations 
that set standards for the role, supervision and evaluation of 
paraprofessionals or assistants employed by school boards.

Possible Action

The resolution as originally submitted focused exclusively 
on the area of competency. The resolution highlighted some 
aspects of competency as examples. Areas of competency for 
educational assistants are already addressed through 12.B.2. 
The resolution as originally submitted is redundant as a new 
current directive. The aspects of competency as suggested in 
the original resolution are not necessarily an exhaustive list, 
but they could easily be incorporated in the current 12.B.2 
through an amendment to that specific directive.

The proposed amendment greatly complicates the original 
resolution. The proposed resolution deals specifically with 
competency. The proposed amendment expands this to include 
conduct. In doing so, the proposed amendment also suggests a 
list of behaviours that should be included in conduct standards 
for educational assistants. The amendment is worded in 
such a way that the lines between competency and conduct 
are heavily blurred. In addition to expanding to also include 
conduct, the resolution delves into the area of the role of 
teachers and educational assistants in the school system. There 
is no need to enter this realm in this resolution. As worded, 
this proposed amended resolution strives to address three areas 
of policy. In short, the proposed resolution in its amended 
form attempts to address too many issues at the same time. It 
lacks focus and would not be an effective current directive to 
carry forward.

Issues of conduct are already dealt with in 12.B.1. Much 
like with 12.B.2, the listing of conduct measures included in 
the proposed amendment could easily be incorporated into 
the existing 12.B.1 through an amendment to that current 
directive.

Long-range policy 12.A.2 addresses the issue of the role of 
teachers and educational assistants in the school setting.

The proposed amendment creates redundancy within 
Association policy. As well, the proposed amendment is very 
complicated and crosses into too many areas to be effective. 
Further, the comments of the Resolutions Committee in their 
note with respect to nonconcurrence need to be heeded. This 
is not the time to raise the standing and profile of educational 
assistants.

The original resolution and recommended amendment should 
not be supported. Policies already exist to address the issues 
that were considered in both the original resolution and the 
proposed amendment. Any increased profile of these issues is 
not helpful to the political goals of the organization.

Current directive 12.B.1 and current directive 12.B.2 should 
remain in their current language. While some consideration 
may be given to adding a list of examples to each directive, 
there is a risk of narrowing the directives to an extent where 
they are unattainable. Further, listing examples may limit the 
scope of any direction on competency or conduct and may 
not cover a wide enough breadth of issues relating to these 
matters.

Both 12.B.1 and 12.B.2 are due to be considered as expiring 
current directives at the 2014 Annual Representative 
Assembly.


